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᾿ Subject, now ἄμε 52, retired under. CIARDS 
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On 24 June 1974, D/Pers approved a request to engugd 
him as an independent contractor for a one-year 
period beginning 1 July 1974 at an annual fee of 


$8,000. ‘ ᾿ 


τὸν « 
᾿ 


‘FOLD HERE τὸ RETURN TO SENDER 
FROM: Mare, ADCIEEEE APD Ῥυφώρηξ 90. 


“θῇ, § E 67, Hotrs ; 7831. 
cma t NCLASSIFIED |] CONFIDENTIAL 
(oH 


rae 937 ee previous editions ᾿ our une δ. ste 


14-00000 


"yo MEMORANDUM FOR: τ Director of Bersonnél ee es eee en or a 


VIA: one " “papity. Director for: operations : 
FROM: . Εν Chief, European Division sas 
SUBJECT: Ἢ Request” for Exténsion “δὲ the Services of ὧ δ μι 


_ Thomas Β. ΘΑΘΑΘΙΝ (Ρ), Retired Annuitant, 
-under δ᾽ ‘Memorandum of Oral Commitment 


= 


᾿ 1. Action Requested: Your approval is requested to 

extend the services of Thomas B. CASASIN (P) under a Memoran- 
-dum.of Oral Commitment for the :period 1 July. 1975 τὸ 31 December 
1977. The only compensation. to CASASIN would be money equiva- 
:  . νν lent to shipment ¢osts. for a maxioum. of 1,000 pouncs of personal. 
} effects from to the United States. Since CASASIN 
: _. is an Independent Contractor, the amount of money given CASASIN 

will be considered taxable income for tax- year 1977. | 


2. Basic Data and Background: CASASIN Ἐπ- 

has been cuployed by the Agency since i949. Twelve years 
τ : ; " this period were spent as a Staff Employee. seven of which | 
cea yet, Ὅν he Headquarters and five years, 19 » Were spent in 
ΜΝ ἐν: oe In 1962 CASASIN was assigned to unde r| 
ἽΝ τ as ἃ Staff Agent. In 1972 he was converted to Career 3 


te status to coincide with his cover employment with 


a position he attained on his own initiative. CASASIN 
retired as u GS-15, Step 10, on 30 Jun ci proper 
Headquarters approvals was utilized by as an Inde- 
pendent Contractor, effective 1 July 1974. is compensation was 
in accordance with the. 90 percent provision of HR 20-15 a(1) 


(c) (1). 


3. _Staf€ Position: Due to his growing ernployment involve- 
ty ment at| ss] CASASIN requested, and the —___Jagreed, 
: not to renew his written Independent Contract, due for renewal 


1 July 1975. However, since CASASIN is willing to meet informally 


~ 
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CASASIN"s: services “un er a femorandum of Oral Commitments τ΄ 


4... Recommendation: . Your approval ‘ts. ἐξ πθεθδι fo. con- -. , : a ἜΝ 


tinue CASASTN’S_ Services under-a Metiorandum‘of. Oral Commitment 
for the period ee July 1975 to 31 December 1977, with total com: -“-.. 


‘pensation being money equivalent to the cost of shipping a 3 
maximum of 1,000: pounds: of personal effects ἜΘΟΣ ' aaa 
‘to the United States. : 


; Oe eee a. _.  hYef, European Division 


1 Poneman 


DISAPPROVED: ns 


t Director of Personnel ate 


ἘΝ ΝΞ τ ἡ 


2 
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pm 


Ὁ eontract expired 30 June 1975. 


‘eer Management Group.” 
ay Sy aes Ve ἡ Contract, Personnel. ‘Branch - 
SUBJECT + Thomas B. CASASIN (Ρ). 

: : Termination oe, contract ; 


This ds to advise you that Thomas: 3. CASASIN'S (P)- 
“It is Feduesee’ that CASASIN'S 


SCORETSCE be sermnate’ effective that ‘date. 


es . Chief, -Personnel. SectTon 


_ European Division 


E2 Lepper ΕΝ ONFIDENTIAL 


CL BY 027164 


wae 


14-00000 


, 


MEMORANDUM FOR’ i 


Deputy Director for Managertient and Services tose 


a \ 


“SUBJECT i y Request. for Volunta ry ‘Retirement - 


1, This memorandum submiits a recommendation-fer your , 
approval in paragraph 3. ; ae 


.2. The employee named above has applied for voluntary 
retirement under the provisions of Headquarters Regulation 20-50h. ᾿ 


Grade: G&el5 Equiv. Position : Career Associate 
ἢ Career Service : : Operations: - 
“Sg Office /Division : Earope Divisien 
Ἢ Date Requested for Retirement: 28 June 1974 
Age at that Date : 4. 58 
Years of Creditable Service . :30 
Years of Agency Service εκ ΣΆ 
-Years of Qualifying Service + 


“.3, he applicant's Career Service and the CIA Retirement Board 
recommended that the request be approved. I endorse these recom- 
mendations. : ᾿ ᾿ 


: -_ RADE 


υ ae Director οἱ Personnel _ 


4, The recommendation contained in paragraph 3 is approved: 


᾿Ξ _ = __=3] ; “ns 
: poe SN 
ste Ἐὰ v ‘ 


crete <tc TACT ATCC AL OCT 
Deputy Director for Management and Services 


3589 (4:74) 


1. ROB Soft File 


ὃ © ROB Reader 


1910). a 


m/3257 (27 June | 


os 

at 

& agit τὸς 

ΠῚ ΠΣ: 4G, Ἵ ' 


semen an en A tee cee SE NR SSR Eats eS FT ROME ETERS RENNES RT RS | 


τὴν WOM ἡτερρλνναφξεντῷνες, δὴ Fem teg κι Tanah mer 


reine 


-“- 
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SIGNED’ 


“Thomes Β. Casacia 


‘E2IMPDET. 
: CL by: 063337 


{ 
i 
ott 
δ 
εἷς 


14-00000 


| "REFS? A. 

fe Six | 8. | 

| NEED TO KNOW DATE WHEN CASASIN WILL concuune[———prwcovnee 
SECTION-I {CP NOC STATUS REPORT. FORWARDED REF 8 STATES HE‘ON. 5 


“THREE-YEAR EXTENSION CONTRACT WITH ee END JUNE 3977. PLS 


Rn ADVISE. €2 ἹΠΡΡΕΤ. ἡ. 


X/EU 
CHG/ 
E/NO 


€/8F 


BATE: 
ORIG: 
UNIT: 


ee . COGRORAT TR GHMCERD . PASTE BEATERS OFFER Ἧ 


cragemeanon REPRODUCTION BY OTHER THAN THE ISSUING OFFICE IS PRIWIBITED Ε 2 IMPDET 
᾿ cl BY: 


lb MAY 75 


14-00000 


om, Daw 
+ pera " 


> Caeug ie lesa ov. 
ἢ ᾿ an πους 
ἕ ἢ ρεηβοι μιν ROTO __ 


IN ΧΩ 


Tomi s318432 MAY ee aon ΠΕ 


SECRET 1210032 May 78 STAFF 


εν εν 6ΠῈ{-ὀ υ|5369984 
ἘΝ τοῦ DIRECTOR, 
ἘΝ 
τἀν er. 1, THOMAS 8, CASASIN. HAS GIVEN NOTICE THAT HE DOES NOT INTEND 
Boome! 0g RENEW HIS CONTRACT WHICH TERMINATES 30 JUNE 1975, HE CITES HIS 
ὅν, GROWING INVOLVEMENT atta AS THE REASON, me. ὦ 
: Se oe " @, (ΜῈ HAS AGREED Τὸ FUTURE MEETINGS WITH STATION 
: :- A OFFICERS. ON AN INFORMAL BASIS, FOR HIS CONTINUING — 

COOPERATION HE ASKS ONLY THAT HIS ENTITLEMENT FOR 
oe SHIPMENT OF HEE ΤῸ THE UsSe ΒΕ KEP OPEN UNTILHE | 
᾿ CONCLUDES HIS[ 6 ΛΟ ΕΜΡΙΟΎΜΕΝΤ, STATION WILL WRITE ἣν TS : ae 


A MOC COVERING THIS CONTINGENCY, PLEASE ADVISE YOUR CONCURRENCE, 


Eog iMPDET 


== εν oo SECRET 


14-00000 


: ες MEMORANDUM FOR: . Divector. of Finance 

ATTENTION : ‘Chief, Compensation and Tsx Division 7. 0-4. : bat 

ὁ, “πε ᾿ 5, ΤῊΣ Ae git koe es Εν ΩΝ ee : cane 

en 8 THROUGH ° 3. Chief, Contract Persotriel Divisloy ὁ. Se cee ὙἿΝ τ νειὰ 

Tos, SUBJECT : Tax Assessment for ΣΩ͂Ν : ᾿ ᾿ 

a. A flat rate percentage covert tax assessment of this individual's : 

ἐπ ον" gross taxable Agency ertitlements has been approved as indicated below. : 
: ᾿ This rate 15 to ve apvlted τὸ the individual's gross taxable earnings. . . PS 
* 1 υ Ξ ᾿ - . ν᾿ 
᾿ ὌΝ Το εὐ Assessment Rate (Percentaye) Erfective Date - ‘Tax Year : 


ΝΕ three and sevensteaths Vuay 1979. ees ee: 
on x (23.7) por cent. ee a Men ᾿ ᾿ ἊΣ 
! 1. ὡς - ι ᾿ to. ἢ a ὦ . mie Gis ἢ 
i 2, This isa. revived -.  sssessnent. μ᾿ τς ᾿ ives 


0" 3.) Other rsyroll factors pertinent τὸ this tax assessment action are a 


: ἐς as follows: " 
: ΤΣ ‘ , ; i 
τ Ν ᾿ ἱ : 
f ἢ ; 

ἱ t 

ἰ : ἢ 

ἰ ὶ ᾿ 

; ᾿ 

ἢ A 

: 3 : 

: BAceusave oecretary 

: ἢ é ᾿ : 

i τ Gevert Tax Board 

ΐ 

CONTRACT APPROVAL: Gs ara Υ ‘i 

i és/ 22 975. ; 


τ Chief, Contract Fersonnel Division ; Dute : wee : iE 
5 3 : 3 
$ 


DISRMUT ION: Orig τ Addressee; ἃ Copy - CPO; 2 Copy - CCS’CS8: 1 Copy - CHRONO: 1 Copy = CCS/PS, 


SECRET = a τὰ 
. : tieaeaat : 2 - CPD Copy | 


t ΓΕ στὰ ΓΑ ΥΣΥ A ᾿ 
ξ 11.}. 464 93 εν λτνθοΣ : ξ3. ἀξ Ch BY. Ὁ07622 τς ΣΕ τ ae 

ἢ ᾿ ΐ i ΝΕ | ἶ aoe 

‘ 2 2 - -» ᾿ τ “ΠῚ δ Payers - 


Ἐπ με se Pome ON tee meme κι δ πὸ Ry ope reer prepa tyres wae 
- " o oats oma 
ῃ 
+. 
κ 


OF eee RO τεοσοἐτοπᾳὸὖὟ τ που... «0 0ὦ0ὺὦ0ὦὦϑὐῳὦρρ..Ψβ 


᾿Αγτενττον:- 


‘ 
é 
wo % re 
4 
ἢ 
ΐ = 
ἣν ’ 
ἢ 
a ς 
the, δ 7 
~ my 
s we 7 
tant 
we 
᾿ να 


ὀμαῆιν “FOR: 


"THROUGH 


sross 


SUBIECT .. 


lL. 


3. 


3 Tax Assessment for __ ΠΣ Ἀφ ΟΑΞΤῚ 


secheT: τ. 


cutef, Contract Fe-aonnel 1 Bivieton 


Ὲ ΕΣ Ὁ 


ΠῚ 


A flat rate percentace vovert ‘tax nécessmen t of this ἀπ ἐν 1481" 8 


taxuble Ayeney 
Tuls rate is to be anplied ¢ 


sament Rate (Percents) 


e 


tf ndne-ten 


‘This isa 


Other payee factors 


as follows: 


tone 
veered 


DiSrRiBuTion: 


2643 


Co 


CONTRACT APPROVAL: 


CME PREVEOVEG 
tortsons 


Orig - Addressee; 1 Coay - cro; 3 


entitlerents has-been approved as 


wths (22.9) 


Date 


SECRET 


ἘΣ, ὩΑΡΌΣΤ Ce BY. OO7S22 - 


Effect. i ve Date - 


_assesument.« ᾿ --ὄ 


26 DEC 874 


indicated below. - 
τὸ the indtVidual's gross taxubdle earnings. 


Tux Year 


Se LOT SES 


tertinent to this thx ussessment action are 


Copy - CCS/CSB; 2 Copy - (ΜΌΝΟ; 1 Copy ~ CCS/RR. 


14-00000 


ἊΝ 6X τῷ gree, eke -  Opaterio2 at 
. ee ee Te Nt το ας οτος ee τὰ ὁ re 


SECTION 8 : PERFORMANCE “EVALUATION. : : 
ῳ-- —Unsatisfoctory ~Paloimance Is wnaccepioble. -A Ἃ raring in was soregere req eee ‘wimediate ond positive’ romedal action. The nature of the action, 
᾿ του! ronge fom counseling, to further. fsineng, te! plug ca ‘probation, te reauignment | oe te separation, “Dercvribe action token 


or proposed in Section C. ~ 


M~ thar gloat Porformance ba deficient. in some arpects. The recess for ouigeisg this roving should be stated ia Section € ond remedial oxtions’ 
tahen ‘ov. recommended: shovid "be described. ‘ 
0 Proficient Performance is satiifactory. Desiced results are being predvced ix the manner expected, — 2 
$~ Song Performance ly characterteed | by excectional prefiseeny, 
" O-Gyntonding Performance is 00 exceptional in relation to requiremess οὗ the work ond in comparizon to the Renee of others doing simile 
‘wack @8 to warrant ‘special recognition. ‘ 2 ᾿ - 


P SPEQING DUTIES 


Ln? up te sla of the mos? Important tpecifie duties performed during the romag zeriod. incar? rating fetter which heat doserihes the monnor In which ompleyon 7 Ν 
performs EACH specific duty Consider ONLY effectiveness in performance Gf met eer: ΑΙ. smployeoe, with supervisory ee Must be ταν oa . ὃ 
thele ability to wwpervive ( (indizote aveber of employees supervised) i Ls 


@PaciFiG DUTY NO. t - ; : Pe, i : 3 


SEE ‘ATTACHED MEMORANDUM IN’ LIEU, 


- = jf eracime our No. 8 Con eens ey ΟΣ ἣς ᾿ a ee oF 3 Σ 


SPECIFIC OUTY ΝΟ. 8 RATING 
. Levee ἢ 


GPECIFIC OUTY NO, ἃ ᾿ ἐν : 
; 5 : : 2) LErTsn 
΄ 
SPECIFIC DUTY NO. 8 τ τα RATING 
, eof Larran 
@PECIPIC DUTY NO. @ ; RATING . τ 
| qerver 


OVERALL PERFORMANCE IN CURRENT POSITION 


RATING 
Take inte ecrount everything about the employee which Infivences his ofbect~enem im his cerreat pasinen tuth of performance of specdic duties, Lerres 
productivity, conduct on jab, cooperotvenss, pertinent personal traits or bod ™ and porticviae limitgnoss ov toleat. Bcved on your tnowiedge 
οὐ exploves’s overall pectarmance during the reting period, place the teste © he ranag bea corresponding fo the statement which mos? octw- 
rotely rediest: hee bevel of performance. 
FOR Tee ΣΤ ΣΝ SASS i@ ᾿ 
3.22 45N CONFIDENTIAL Η | £2. WAPOEY Ce 85 007822 Ν 


τ τπο νει π΄, ε- x 


14-00000 


fa 


fg AS 


Ὁ 


ἐἀ ee 


ΤΑΣ OC weber ensue 4 
: Ω reese 
κ 


subséct ὍΡΑ Thomas Be carasta ees gee tgs ene 


PERIOD covereD: January - sane. 197% 4 pot sy 


Although: I have ‘eee: the: Station case δέεϊεετ for Subject 
only since January 1974, I_ have: been acquainted with his ‘performance 
for the Station for the past 55 1/2 years through my assignment in- 
the at. Headquarters and,.for the past 2 1/2 years, 
as the Station officer responsible for operations. 1 
have dlways considered CASASIN to δε a highly skilled, experienced . 
senior case officer. thoroughly devoted to the work of BKHERALD. — 
He is becoming increasingly effective in his present. cover position ? 
at. operating against both Soviet and PRC targets, and I 
an ghted that he has agreed to continue his couperation with 
the- Beacion 88 a field agent following his rétirément from 


‘ BRHERALD effective’ 30 June 1974, CASASIN can look back with pride 


over his years of service with BKHERALD but he can also look 


.. forward to additional years of at useful, productive work for ἐσ 


. first operational meeting with. him following his official retire= 


name 


Paris Station, 
 CASASIN's attitude can best be summed up by a comment on my ὲ 
ment. πδ΄ instinctively went immediately to a discussion of. 


operations, not of retirement. I am confident that CASASIN will 
continue to be a highly motivated, effective asset of Paris Station,. 


and I wish him well. . 


Operations Officer 


: CONFIDENTIAL 


pee, 


ΓΕΒ. ‘period. covered. 


Τῇ tta po. hou : 
be read ta consi Status Report: ‘On. Subject™ for” he an eet 
“the pétiod endi 11: March .19 ὡς; these- reports overlap” ‘bOmewhat. ‘ta, bass τὰν 
ΔΑΒ. 88. been indicated by both Russell ἢ. ΄ cos. 
ΓΈ) prepared ‘Sééetion I, and George T. ‘HEMSLEY, who - ᾿ 


SKOGSGERC 


' prepared Section “Ili: of the [_]Status- Report, Subject. is an “impressive ; 


officer whe has. developed superb cover for hinself -but- who ‘has: been - 

only reasonably effective in ‘identifying, developing and turning 

over useful access agents to the Station. While endoraing the Ν᾿ 
general thrust of the Memorandum in. Lieu of a Fitness Report, the- Pelee gh 
undersigned also feels ~ ‘that Subject should bring a sharper focus : a 
to bear on developing in-depth ‘relationships with those persons 

who have tlie potential of becoming -quality access agents to 

priotity targets. “Subject meets and knows many people in his. - 

milteu, tncluding Sovicts; he réports in considerable volume on 

these contacts, We encourage hih to concentrate on a few of - 

these. contacts and ἕο plumb them to their depths. The under= 

- signed joins SKOGSBERG tn wishing Subject- well and in paying. 

“recognition to his motivation and his attitude. 


. Subject’ 8. Specific, Duties remained essentially as described 
in his previous Fitness Report “(for the paiod 1 January + 31 Decenber 
1973). 1 would rate him on these Specific Duties as he was 
Beery tously. rated. : : : ; ᾿ 


ee 


Operations Officer 


sewed eet 


CONFIDENTIAL. 


14-00000 


SCNFIDENTIAL - 
ἡ τε τπεββ. REPORT = FIELD TRANSMITTAL” 


fr apie a 


ον Sie, ats . ΟἿΣ τ SPECIAL NOT ; Dea Sal b Beh . rn 
Fitness Reports must be prepared with dua regard for secuity considerations. For exomplé, in'the case.of Gdministrative and support 
personnel and others whose duties donot ir themsolves reveal sources of information ond methods ‘of operation, it in normally expected | 
that Ὁ complete and realistic statement of specific duties maybe reported in Section B. However, the'natuve, source, purpose or dispo-’ 
tition of information of operations w.'l not ibe included. On the other hand, the ‘description of specific duties: of cettdin other: em- 
ployoes moy jeopardize security and should not be fullyreported on this form. in'these cases, general statements of speceic dutios | 


will be inchided in.Section B indicating the ‘evel of responsibility. . Ε 
eat ats ee INSTRUCTIONS... ς- ees 
The following items of the Fitness Report will ΝΟΥ͂. be. completed by field personnel. - : 
SECTION. A; items 2, 3, 7, and 8. “ὌΝ ΓΑ ἘΠ τά, ee κεν τὸν 
SECTION D, items 1, 2, and 3 (Only in respect io “Typed of Printed’ Name and Signature”) yy, 
a 6YIKESS KEPORT pores hes es yi: a a aie alice 
ν ‘ rors toed fas ~ WO. 
eee ΒΕΘΕΙΟ : Thomas B. CASASIN . 


τ πεῖν THAT, ΚΑΙ το0 “Με ΟΜΙΥΤΤΈΩ UNDER IME ABOVE INSTRUCTIONS. ALL Stim, APPEARING ON THE ATTACHED FE 
REPORT WAVE BEEN COMPLETED URUER PROVISIONS UF CURRENT PESTOUC THON OR MEGULATIOSS. 


1 of CHMTtry That f wave Sean 


THESS 


2. 


TYPED OF PRINTED NAME AND SIGNATEBe OF SUPERSISO® (sm peeudunye) 
: Ae 


y Russell. N. SKOGSBERG: 


TUF PO UR. PWINTED NAME -AND SIGNATURE OF REWIL@ING £ 


FICIAL fan paride 


Edward J. HEROSIAN 


FORM A COLOLETE PRE VIOND : Ξ ye — 104-47} 
3:73 ΘΑ tortions ; - CONFIDENTIAL - €2, wappet Cl. bY. 007622 |. 


ΡΥ 


ea nen eee et ret ee tame ΜΝ 


we 


oy BIR eG ge cRET 7“. ᾿ 


ATTENTION ‘3 τ Chief, Conversation and Tex Division: .) Ὁ a ne a ΔΝ 
THROUGH : Chief, Sontract Fersonmel Divisiod ~~ 2: 
SUBJECT : Tax, Assessvent for De vite. : 


ταν A flat rate percenisse covert tax essessment of this. individual's 
@ross taxable Asency entitlerents Eas been arrroved as indicated below. 
This rate is to be applied τὸ the individual's. sross taxable earnings. 
. Assessment Rate (Percentsse) 


‘ExYective Date Tax Year 


me hickteen and seven-tenshs yil.7) . 23 dune 15}ς 1072 


assessment. 


2, This is a. vIs*c 


3. Other sayroll rsctors pertinent to this tax sssesszent action are 
‘ as follows: . ΩΝ ; 


CONTRACT APPROVAL: 23 JUL 1974 ; = 3 


318 


OMSTRIBUTION: Orig - Addressee: ὃ Covey - CPO; 2 Copy - ΟΟ (58: & Copy - CHRORO; 1 Copy - CCS/RR. 


SECRET . : Ξ 


41:4: 2}} “ὦ ‘> ne CPD Copy - 
ΕΣ UaPDET CL BY, 007522 ᾿ . 


tiers 2643 foteses 


cee Seer ee oh bmn or yeteen tis ae nee ee ete ππῳέκιο | Rae a 86, 


ἜΝ ΒΡ ose 


% 


“ 


set 


Searle wattage 


τ, 


LA aae φᾶς δια: ξωϊθν- κ΄ 
δι ον Wea ar 


ed 


SEGRE T 2811072 SEP 74 STAFF ἢ 


cird |51247 (HEMSLEY ‘ACTING? 
TOs DIRECTOR, 
ADMIN PERS “πε 
REF: DIRECTOR 599151 
ΟΠ BDWIN Ἐν HAURONIG, WEINESSED. SIGNING OF 


CONTRACT, E2 IMPDET, 


t 
5 
᾿ 
: he 
ν᾽ 
i) 
: 
i 
ῃ 


” TOR1201235F SEP 74 


CASASIN'S 


‘MEPROOUC TrON ὧν OF 
_, 8UING GHFICE 1s RAD 


Ὁ ρασιραπὴν σξενροτοὶ canoe ἡ cae ets 
DR Teri site ot joe 
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Ἣν μεμοκαηρῦν: FOR: ΓΑ “Contract Petsonnel Division ee ey «5, 


- until May 


RAI te: τὰς 


THROUGH, oer ἘΣ ab 
SUBJECT © Inclusion of HHE shipment ia contract for. Lot 
3 independent SOBEFACTSE? homes: B. pasha (P). .; 


as 


1. It is requested that the new contract for chonas B. 
CASASIN (P) include shipment of HHE for -him and his. dependents 
and POV as well as storage of household effects. | 


: 2. CASASIN retired from the Agency 28 June 1974, and by 
regulation is entitled to movement of HHE -up- to one year... An 
extension of an additional six months can be requested, but 
beyond that CASASIN would not be ςονοταά..: ,. .  : 


3. EUR has been g¥anted approval to hire CASASIN under a 
project. His covér job contract has been approved 
. at which time he plans to return to the United 


States. 
‘Ee 4, Therefore, EUR recommends his contract include the 


τ benefits of shipment of HHE, POV, and storage of goods to his 


place of legal residence upon the successful completion of his 


services. 

"" τος 5" 

European Division . 
CONCUR: 
19 jut 1974 
τ Date 

ee 
E2 IMPDET 


CL BY 033769 


CONFIDENTIAL 
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Sg use tate! as “so ee po ao ΕΝ an oe ao 
oe " ws 27 dune 4. 1. 


1 (OPcee - deoymaton, ‘reben ovetor and τ ες ἢ ρέριςεα καὶ COMMENTS (Number cock ‘comment te show from whom 


biking) -- . 
- ᾿ R SHITIALS* Ὁ whom Brew @ hae ccress solemn offer each * comment.) 


OP/CPD ΕΝ ᾿ PY Nd eo eet ak Ieee at to 

5E-69 Πὰς. .} Ὁ | This tndividual ἐς. being 

a πῷ (aa ey ; Petained as an independent 
contractor after. retirement. 


7 P. 


3-02 


ver 610 “REI SECRET CONFIDENTIAL [] ison, «= OsUNCLASStFIED 


-SUSJECT: 


- ἡ 


Row 


τὴς 68874254 
οτος, 86 sung 1978 


HEMOSANDUM FOR: Chief, Retirement Affairs Division 


1. This 18 to advise you a be placed ᾿ 
under the covert annuity plan administered by the Lover and Commercial 


Staff effective 
placed under th 
talization insu 


upon h 


is retirement in June 1974. He has also been 


ἃ Combined Group Investments: (C.G.1.) plan for hospi- 


rance. 


2. All future correspondence with will be 


handled through. the Cover and Commercial Start. 


7 Chiet - 
Cover Support Branch 
Cover ἃ Commercial Staff 


£2 IMPOET 
CL BY 063851 


ων eee ee ae ee ee ae οἰ ROE eRe Seen RA estate νυν... 0... 


σοῦ, 


14 


ἢ 
ry 
5 


1 
3 
ἢ 
τ ἄν ἐς 
we 
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oo or: Roped 


4 


ΤΙ tor: Approval to. Utilize 2 


" suBsECt™ : 
Thomas ‘B. -CASASIN (P) ἢ as. an Independept. . 
ἢ ; Contractor’ .~ . 
ΒΕΡΕΒΕΝΟΕ. ΄: DD/P 6-1818, .2 May oa 


2. Action Requested: The European Division requests 
' approval to. utilize Thomas B. CASASIN (P) as an Independent. 


Contractor subject tod the ‘terms regarding omployment of 
‘annuitants as set forth in the reference. CASASIN has just 
opted ‘fcr retirement under the Agency Retiroment Program 


el tecrive. 38 June (1974. 


2. Basic Data or .Background: CASASIN,, | 


[_]- has been employed by the gency’ Since 1949. He held ~ 


several positions” in Headquarters and from February 1955 


until October.1960 served in[ _]. Until_his departure for 


he ‘served as a Branch Chief_in-the then SR Division. 


In 1962 CASASIN was assigned to[__| under’ 
cover as a Staff Agent to work on the Soviet targét. Θ 


‘remained a Staff Agent until his conversion. ito Career ‘Associate 


status in 1972. 


3. Staff Position: In 1972, vith approval; 
‘CASASIN on his own initiative obtained an editorial position 
with IDENTITY. This cover job affords him the unique oppor- 
tunity to establish and maintain contact and access to a 
variety of target personalities. Despite a. heavy cover load, 
he has been able to make useful operational contributions 


E2 IMPDET 
CL BY 055747 


SECRET 


14-00000 


not exceed ninety. percent: ‘of his. salary at, the ‘time, of. 
retirement. - 


4. " Recémmendatson: 11 is requested that ξρδε δῶ be 
granted ‘to employ Ὁ Thomas -Β. CASASIN (Py as an ald ace 


' Contractor...’ . eet ᾿ a 


“APPROVED: 


DISAPPROVED : 


Director of Personnel - . Date 


~ 2 = 


_ SECRET 


at metteate ον ραν κτλ nett 


ἐκ ων 
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a a ᾿ ΕΣ ΚῚΣ — ’ : ." ΘΏΡΥ en εἰ, ἣν <a ; = ἘΠῚ . 7 ΕΝ a0 224 ᾿ τὸ € ie ει . 
pe ἰς ο AMEND es τς ἢ 
᾿ ᾿ΠμΕΜΟΒΑΝ Ομ, “FOR! “Chief, contract ‘Persofinel Divieton ee eae ye ; 
THROUGH: “ence ἘῚ ate ee ak ae 
SUBJECT ξ Tersination of Contract for Thonas Be 
; ᾽ CASASIN (P) 


This is to inform you that Career Associate Thomas 
τὰς B. CASASIN (P) retired from the Agency on 28 June 1974. 


* His contract is terminated effective as of that dates 


: ; ; - woos — Peet 
: : ne Ὁ ; European Division 


; ‘Distribution: ᾿ 
ΤΙΝ Grtetnet a@- Adse. 


APPROVED: 


ΕΖ IMPDET 
CL BY 033769 


Ἢ 


“MEMORANDUM POR: “Office. of Finance, |” 


ως ὦ . “ ΩΣ 
Sane ὁ SRE ὦ 


SECRET 


1. “Effective _28 April 1974 , to ‘offset 


dollar appreciation, the fixed allowance: for Subject, is rev ised by 


substituting. the figure. $13,743 ὁ for the figure 


414,981 __ 


2. All other provisions of the current Allowance Committee 


Addendum remain in full force and effect. 


NITED STATES GOVERNMENT 


ate Ae 


APPROVED: 


ASL. Allowance Committee 


F2IMPDET 
SECRET CL by: 063337 


res 


Me a τ 
© ; Ἵ 5 
. Bi eee ‘ : x 5 
- f ΠΝ ᾿ Ἔ 
ἥ Ἷ Ξ t i 
ee ἢ 7 ‘ 
vt : . 
: - Ξ co F 
τ Εὶ Ἂν J * 


we, ms 
ae ate Ν᾿ 
9 ΜΕΝ ῃ ἣ 
reer + Associate, “Thonsse 5. : 
42 ὃ. Cas δόμα. te ee yng) τὸς al fa 
~ Mr, Casaste ye Ἐν 
wt. Efective the day τὰν Μό tae 
᾿ τ 243, ποτοῦ teave, parsgespa CA)” 
" Allewance Conwnuttec Sea ᾿ 
é - 
~~ ταν, uy} Aes thang the tigure $6,877. - foe ihe “igure 3 
Ξ . ἰ 913, and | 
ak t no a ane 
ξ ἱ ; os bx 
Ε A προ βθ, 9: i book ει (2) By extending ths πιο, covered. through the day prince to aa insane . 
ξ ᾿ i PLS ccturn tc τὸ ing none ράσο, ° ‘ 
. --| see ; : : Γ 
᾿ 4 δ Ail mher previsi tons of eae Allownnce Communities dieiie rm (80 
. merded, remain ta {841} tofeu and effect. 2 : 
hE ae : 5 GMITED STATEE GOVE RNMENT . 
᾿ . : oY 
en ale 
eae : ν᾿ “ Conmcacticg Osficer 
. AB PION SD. x Ee : 
fi , a ee ἃ Ἐ 
: Atiowance Gommmitee ᾿ ; - 
a 
: ἐς 
᾿ ΝΟ πο τσ 8e οι Ὁ 
“ ᾿ Ἔ 
5 
: not 
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Ἑ ἢ δες es ᾿ . ‘ . . Ἐ Cues a eet os wa Seen ar 
grocmess between ogee os sew gukteertegyiod ney tty τὸ oy RTE RENN TM “mh OEY νθσ πηι ire a ce mm staan one PRT eta τ Cee Toma a | omar emsene Stems “ 
7 oe fe “ ω om te Σ : . ἣν 


| : ᾿ " “ud ms te . ; é = τὲ ad . ᾿ : πος ee _ o . 
| te eas - πο ᾿ ΝΞ ΕΕΕ fe as 
᾿ Ϊ ᾿ pays τ -Φ ἰὑπΐ ; τες = ce Eo oe ‘ : 
ep wed ig if eee ΕΝ ee ae ee ν . DATE: © ia Kovelber 1973 ν 
: τὺ Ὁ : ore Wo. Ge eke a τος 
| ᾿ Sei " 1 ay ἣν ᾿ ae a ~ 
' ATTENTION 3’ chiar, ¢ Ce spehsat ton and ‘tex Division’ ᾿ wy da 
! . THROUGH. : Chief, Contract Personnel Diviaion ᾿ : : der ete, αἰ ἢ 
' 
i ‘ zi } 
| : _ SUBJECT τ Tax. assessment for. ρους Β ΠΝ casi SIN (2). : 
ἈΕῚ ἰ pea. ete 1 
ἢ Le. A flat rate percentage covert tax cies ἀκ ΤῊ ΟΡ δε Tt εἰντὴς il's 
) gross taxable Agency entitlements has been approved as indicated below. 
i An acknowledged Letter oF Tax. Instruction forwarded. The ‘ Ἑ 
ae : advised: of this assesoment. This rate : 
| is to be applied to the individual's gross taxable δαχηληβδ. δ 
: ΜΠ ᾿ : "ΤΣ Assessment Rate. (Percentage) Effective Date Tax Year — : 
κε i z . : Ἢ Η 2 , 
ΕΝ Twenty-eight end seven-tenths (28.7) Ὁ December 1973 197° : 
‘3 2. This is ἃ revised assessment. : τς ᾿ 3 
J o : ἢ ᾿ τος : 
| “3. Other payroll factors pertinent to this tax’ ‘assesenent action 3 
areas follows: 
, 
1 
| : EXSGUUIVE SSCFStary 
᾿ Covert Tax Board” 
; : 
CONTRACT APPRAvAT ς : 
re) 
᾿ om ; 
Chief, Contract Personnel Division Date ὺ 
| : 
εἰ 
' Ν 
| DISTRIBUTION: Orig - Addressoo: 1 Copy - CPO: 2 Copy - (08,088: 2 Copy ~ CHRONO: 1 Copy - (ΟΜ βΩ. : - 


ite: 2643 tet Ἐς "SECRET : ere 


2~- CPDC 
i [τὰ mroer cu ay: 2007622] ἐν ΟΣ 
i PS Bes ce 5 Geshe degra tata k tattle or tate ple ph Se har Gre eed ne cine 


᾿ οὐυτδον" ᾿ MESSAGE 


« ? ty 
ΟΕ @@-<ece 


med srandu conven ust one . 
ro oe co tS. | 


-OHF oO a oO ΠῚ τ an Δ! 


τιλεφιοις ἀνέδην 


᾿ς ζὸΝ Ἰ εντσαὶ | 2 sae 
‘ wetnig’ nineans omatoe τ ae Ἢ Sire mondo. 7 
STAFF. τὸ Ἐν 3323302" “pIRECT 


Boh ais 
Cone: εὐ INFO: ΕΣ caihiey ἐς 5.2. ΕΣ 


το δ 1 τον 
ΠΑΝΗΙΝ FINANCE WODEEP ὁ ὉΠ ὉῸῦ " eee eh 

λ. REQUEST THONAS B. CASASIN FORWARD Has ASAP. COPIES. OF HIS 
COWER PAY STATEMENTS FOR FEB 4 MARCH 736 

2+ LATEST COVER PAY STATEMENTS INDICATE INCREASE ALLOWANCE OF 


sebc. τε FER nONTH MADE IN FEB OR MARCH 73+. COVER PAY OFFSET 1 FEB 73 
THRU. ἀξ SEPT 723 WAS $12.63}. 28. ANBLYS ES BASED ON COVER PAY 
STATEMENTS IN HAND Has FOR APRIL» ΠΑΥ͂ 2 JUNE 73 EXTENDED THRU as SEPT 


! 
23 INDICATES OFFSET “SHOULD HAVE Been 6144307. 57. WHICH RESULTS IN | 

‘REFUND DUE FROM CASASIN OF 61.b7b-29- NET PAY. DUE NOW 9787587 PER 
: (ee . Σ ὲ 
ΟΡΑΥ PERTOD. ALL NET PAY DUE CASASIN WILL BE WITHHELD UNTIL REFUND 


DUE ~. $15b76.29 IS LIQUIDATED. 


3. IF PROPOSED METHOD OF REFUND REPAYMENT CITED PARA 2 ABOVE 


UNACCEPTABLE TO CASASINe PLEASE ADVISE. Ee IMPDETed 


! 

i 

Ϊ 

Ϊ 

OMe 7.) ΟΥ̓ 7 
[1 


ORG: 
URIT: 
/8F 
ExT: BLLS? - 
᾿ γ ᾿ ye f OF /CRTD/D» LAUREY/TELECOO 
Pe . . ἂν, “J 
C/EsSS υνσαι Bases σφ 8 ᾿ ‘ : pyre AH A to 
Seas morse Brae REPRODUCTION BY OTHER THAN THE 1S 


FAME TRCUTT δὲ 
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“Administrative Allowance ααμτέδο : avs aa 


Fixed Aliowarice Anendnert, for ee: ae 


OL.” Béfective: Τῶν tors hs __» to ) offset dollar - 


eS . ‘depreciation, the Fixed allowance for Subject is revised by” suipsticuting 
the figure “δι, ΩΝ for ‘the figure δ, 48 . 


2. All other provisions of the current Allowance Committee 
“Addendum remain in full force and effect. 
= if UNITED STATES GOVERNMENT 


Fe 


2 Η : ᾿ ᾿ 
3 : : ae 
i ἣν Ὁ 

j a 

! ᾧ 

é 

a 


2 
{ 
ΟΝ 
it 
; 7 
Te ne δὰ τς eh at ae es 
ῃ 


ΕΘΝ a ene at mele cot ne 


fees mtn be Fath vot og, BM te ee mn theta 


SECRET ᾿- ΕΖΙΜΡΌΕΤ. 
; CL by: 026715 - 
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Ἢ τ - : τ Ὲ 


‘eins office οἵ Fininice, 
FRO i "my contract Personien. = Gf gee ®, Bat of arn : 


‘SURIECT *r hanges in Financial foatysis Number = c 
; Personal Services vel Dignan Β CASAS IN oy ae 


Re 
By 
χὰ 
3 
Ξ 
ἢ 
ῖ 
a 


: OMECT CLASS! 
| 

; nae ; : It is requested that: the cost of personal services for subject 
᾿ ΡῈ Career Agent 
i ὃ ᾿ RRASRRENNS INKS be changed: effective the pay period beginning 
: i χ συν 1973 _ ____. fyom Financial Analysis Number | 3331-4292 

: ἢ a a 

fae Ἂς i to 4136-1202 (UNSAVANT) 

ie wh i ᾿ = τ ᾿ κου; = ἢ _ ᾿ ~ Meade ἢ ᾿ a 

ae ἐν > ἢ EUR DIVISION BUDCET OFFICER _ es 

oe : a 


i SECRET ᾿ γιοῦ 
᾿ ᾿ ν᾿ 


΄ Boe fhe ἜΝ - ‘ 4 ae τρονοας ΠΑ : Β ες 
ὦ Ὦ TRANSMITTAL = FITNESS. ΚΕΡΟ Ὁ ; 
᾿ EE " 
|_| The following, item Report will NOT be comploted by lield persognel prepinieg th nemittal. ro Head quorr 7 
a Verne 4 2,-Gad 3 - (Only in respect. to “Typed of -Printed Niwe end Signoture eh ge sa ὺ oe oe 3. ἀπ . 
ε ἢ: ᾿ ae eas ΤᾺΣ fotos ΤΕΣ ἜΣΤΕ ΤΣ sates : τς wd 
ae 2 LCERVICVIT MAT ὁ AVE SEEN [Oare. παρε Paka, μὴν ee a ATURE OF EMPLUVEE, - Bl 
ξΞ P -Peas rsTNSSs REPOME τ ΠΟ Pr : : β aes “geo 
4 ZU CERTIFY THAT, EXCLPT FOR IrheS OMT TEO_UNDER THE AGOVE IN 5, 5 5 
; NESS PEFORT HAVE BEEN COMPLETED UNDER PROVISIONS OF CURRENT INSTRUCTIONS O28 5 
! foarte : a TYPO Ok PRANTLO NAME ANO SIGNATURE OF SUPERVISOR - , 
Ἷ oe ᾿ ἢ ws om Ξ οἱ Me ᾿ 3 7 
Reginald M.°GUNION - ΓᾺ ΡΟΝ ke! is 
τὸς RR MN tech ὁ ὁ 
- 918 TYPED ΟΝ ΓΠΙΝΤΙΟ NAME AN) SIGNATURE OF Ἀσνιεαῖν, OF FICIAL (In peoudunym) 
.- Ὶ ᾿ ῳ τ i an He pew cty 
3 1 Jdsu 43 Joseph di, RLLANDER 
ὴ = 
‘SPECIAL NOTE a od 
13 ‘ ἃ 

Fitness Reports mus? be prepared with due regard for security considerations, ἔον exsme's.-n the cose of administrative ond support 

personnel and others whose duties do.not in themselves ravacl sources of information smd srethods of operation, if is normally expected 

that @ complete.ond realistic statement οὗ specific duties moy be ceported-in Section ὃ. Noeever, the nature, sourse, purpose or dispo- 

sition of information at.operations will not be included. Oa the other hand, the. positins titles and description of apecific duties of 

certain other employees may jeopardize security and should not be fully reported an this fare, In these coses, general stotements of 

specific. dutian will be iveluded in Section & indicating the level af responsibility, : πο, Rel bat ha 
; FORM : ᾿ ᾿ δ μι . ἣν 

4-82, 45a OBSOLETE PREVIOUS EDITIONS... ες SECREF οὖ 2s. δος Sass = Sere VT: i i ci ον ᾿ 
: an . : = Sas Ἢ i=: ᾿ a 
a ᾿ 

5 8 * 


ΠῚ 
Z ens PERFORMANCE EVALUATION ι : 
Performance is sinceceptable. A rating is “this category requires ommedicia: dnd poutive, remedicl action, The nature of the action 
: could.conge from counseling. to Firther training, te rn 65 probate, to. σθιωβοσίεδι or μὰ seperation. Describe achon totam . F' 
ae τ τον propoted in Section ἢ, 
M-Marginal . Perlormonce- os deficcent in some aspects. sbi teasers for 2 onigning this rating should be stoted in Section € end iemediel actions 
Se on ΚΤ) recommended should be descended. ds 
P-Proficient Pedaeimonce it sotufacto.y Desired results ore be! ing produced sa the manner Siaeted 
$-Strong Perdormance s choracternted by eecephioral proficiency. 
O-Ouistanding Performance it τὸ exceptional in relotion to requirements of ane work ond sn comparison fo the werlonmonce of others doing similar 
= ae work as to warrant specral tecognstion, 7 ne” Shs 
SPECIFIC OUTIES 
Lise up to sis of the most | important specific duties performed during’ the eating period. insert eating letter which hest describes the 
manner in which employee portoems EACH specific duty. Consider ONL Y effectiveness in performance of that duty. Al employees 
with supervisory responsibilities MUST be rated on their ability t0 supervise (indicate number of employeea superviaad). 
SPECIFIC OUTY Μῶν ἘΣΣΙ ΤΙΣ pene το τ me τ 
: Matatenance ‘ef effective | and fuact toaiag as ἃ HOMACE officer 
fa this ἐν να τὴς : ᾿ : ; ἊΝ : ΕΞ 
; a DUTY NO RATING 7 
Matatatas ἢ ς tances ew: cbatact with CEPOLAR perscanel and sesiotce {LETTER 
these costacts for operational chided vee: ο 
SPF CIPS DUTY NO. 3 RATING 
Provides spotting reporta on wide raage of contacts and follows up with CETIER 
additional meatings whea individuel 95 of special taterest to Station 
SPECIFIC Οὐτύ M&O. 4 
Responds to sratica requirement for {aformation on ladividuals or 
organizations . 
SPECIFIC QUTY NO, 8 RATING 
Operational reporeteg : ΕΣΤΕΒ 
RATING ® 


PECIFIC OUTY MO. ὁ ᾿ ᾿ 3 aN 
SPE CIHIC LETTER ‘ 


OVERALL PERFORMANCE IN CURRENT POSITION 


RATING 

Take into account everything about the emplayee which Influences his effectiveness in his current position such as per al 
formance of specific duties, productivity, conduc? on job, Sooperativensss, pertinent personal: traits of hebirs, and 
particular limitations of talents. Besed on your knowledge of employee's overall performance during the ruting period, 
ploce the letter in the roting bos corresponding to the statement which most accwotely reflects his level of performance. 

, Genes π 

7 re ey - 

pepated 48 οροοιατε ewevors κοιτιονν SECRET | “Se δα > τὰ οἡ UNA 
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SECRET, 


ae 


: pectic ove red. ‘by “ehtie ἑέῤόξε:: βῥθῆςςε bexea: a eae fob, ta an ἀρρϑὶ ‘Lewel, 
ecutive “eapac ty. ΠΝ - Fe aha 


τ τ 


Α solid’ cower eittestion is “wae fal ὡς to ches extent that τὲ ϑαζνὸβ as ἃ base ; ᾿ 

for BRHERALD activities. | | 2k Se 

| Subject hag douse a Fell time Job For BREERUD. Ws ise : a ae: 

Geiataleed aa tates tin: δίδοσθαι ΕΣ ome Soviet offictal, freqtcat coatact " 

Ϊ with others, aad bo fs developing adiiticaal Savfet contacts fn his 
He has also establiabed tsitial contacts with Chieese officials 

Fe 8 Yatd the - ‘foundation, through the cover organi aciea, co develop and 


: weintain direct aml tu.getem. couiact with certais sf thees tesgets, Ἠῤ haa 


x been effective aed fagentous ta devising direct acceas to this di€ficule 
i Σ target aad to others having acces, , 
ἢ ae “Subse de dovotes ΕΝ SOZ of bis opere.! ἸΟΒΑῚ effert to the fovie: aad Chincce 
en ae targets. ‘Bis operational reporting reflects these priorities and it 19 ee 
τ πὸ £14 (06°) τ ee “CERTIFICATION ANO τομμεντε τ ee ee τεοτεν Le 
ioe ἢν : pac pees BY EMPLOYEE ᾿ τ πο 
ἐὸν ῷ Β Ν ᾿ CERTIFY ΎΜΑΤΙ MAVE SEEN SECTIONS aA, 8, ANOC OF THis REPORT 
CAPE ᾿ SIGNATURE OF EmFPLOvEE 

Ξ ; τ ; BY SUPERVISOR 


MONTHS EWPLOVES ras GEEN iF THs REPORT MAS NOT BEEN SHOWN TO EMPLOVEE, GIVE EXPLANATION 
ΟΝ 


UNDER MY SUPE ΡΥ 51 


TYPED OR PRINTED NAME AND SIGNATURE 


DATE lOP FICIAL YATLE Of SUPERVISOR 


: 8. 

2. ket ee BY REVIEWING OF FICIAL 
COMMENTS OF REVIEWING OFFICIAL , 

Duriag the peried under review, this HOC moved inte o highly a asitive but 

poteattally very valuable new cover situatioa, is which be has tafinicely 

greater access to Soviet and Chinese targete., The fs also superbly cquipped 

to handle chte sew position, by στρ of previous cxpertenca, Lingulatic ὃ 

competence and substantive haowledge of the field of ewmleavor, Be should, in. 3 

Gur judgmeat, ὧν a first-class γον, | aed for che 

Organization ag well, 


With respect to the specific duties set Corth ig the firee section of this . 
report, this reviewer would aot have rated specifie duty amber two at the “9” 


PORPFICIAL TIVES OF REVIEGNG OF FiCraAL LE FPEO OR PRINTED MAME ANG DGHATURE 


} 


i 
= i 


(ec 


-ὡς ἷ SECRET ᾿ . 
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στιν 


: ee τς Ὁ τ ΝΥΝ Bes Ogi as a Be 
i ei ie ὃ ἣ 1 - 205 ᾿ Seat oe cb 
‘SECTION-C°.. ᾿ μων. ae ae ae τος 


‘complete ind δ, ΤῊΝ Despite: his relative’ 4solation che is: 


well” aware ‘of ‘priority: ‘objectives, concentratés. his efforts in- these- areas 
‘and: ‘does. ‘nat: ‘waste. tine! on Operationally marginal activities. — . 


Seek 8 eee 
Te OS an aes 


“As. is” nora -gubject. has no χυρεύνὐδὲν dicles with ee eee 
BKHERALD personnel but his ‘cover job provides. supervisory. responsibility. τσ a a 
Subject is meticulous in presentation of financial: accountings and his , . ERE AS 
operational expenses are. modest. There are no administrative problems. ᾿ς rae ὩΣ 
related to this project. ἢ abe Me eee ΟΣ. 7 ; ΜΕΝ, 


vaste at Ge abe ee εν 


SFELTON Ὁ (cone'd) KEVUIBIING OFFICTAL 


level; in point of fact, {εξ would, in the writer's opinion, merit a solid "5", 
but no move, Recognizing that such ratings are perforce ‘subjective, and 
thae the rating officer has a closer, almost daily experience factor, | 
' nonetheless, the reviewer simply does not believe that the written record ΕΝ 
τ the NOC's accomplisiments on the specific targets will support an "Ὁ" : : 
rating.at this time. Even accepting: the limitations which thé. cover κ᾿ 
᾿ 
| 
1 


nee πο 


| situation imposes pond Ἐπ πη henhas* still’ not pérformed in a manner 
_ which vould correspond to the aceret definition of "Ὁ", ’ ᾿ 
; Other tha an this divergency, the vaviauee shares the λιν τοὺς comments ἢ ; 
: get forth in the ee rs He is all the things the rater has 
, stated and more: highly intelligent, versatile, linguistically extremely. . 
' well qualified, and professionally experienced in his cover role, He has 
begun very well to utilize this new cover position on the Organization's 
behalf, and it is quite accurate to note that ee νι. this particular 
plea (ia terms of competition for the cover vacancy) solely on the basis of 
his own demonstrated. talents in the cover context. ᾿ 


In sun, this is an caperienced, effective [whos G he: Cover affords hin 

an expanded natural access to a host of the Station's primary targets; he has 
_ begun to exploit this. access in a sound, logical fashion, and the period ahead 
' should further document the utility of his key situation to our operational 
" programs. In fairness to all concerned, it is simply too early in this nev 

position to attempt a definitive judgment of che depth of access which can be 
’ derived from it. 


Comtents by chieé,[_ 


89.4.98 
hough concurring with an overall rating of “S", I consider the "Ὁ 
iiss toe pectic duties nurbers ‘one and €uo to be somewhat high aad T recomend 
an "9" for both. Casasin certainly has maintained his cover and we oun 
he will be able to preserve it ia his new job. He has just begun to in si een 
contacts with Soviet personael of operational interest and it remains to be 8 


Sow effectively Casasin can exploit this sicuati 


a 


"ATTACHMENT ὦ FITNESS RETORT + ThouasB, CASASIN (Ρ). 


_ overall performance rating of rong". 


peo 


eeke laps 
rT a Ἐς 


the ther Spectfie Duty No. 1 ts. rated Ὁ" (aa by. the 
Station rater -and reviewer) ‘or "S". (as by the EUR Division - 


“feviewer), the fact. remains: that CASASIN is melding his. 


overt ‘life. and operational ‘activity against a primary -- °° 


Station target with a degree of success fot often achieved © 
by Agency officers. ᾿ : ὯΝ ar : nosy =H 


CASASIN's response to requirements based in 
administrative and. managerial responsibilities ha» been 
crompt and efficient; in this additional spectfic duty we 
rate his pecrormance "Strong". 


and sensitive[  |assignment, agrees with CASASIN‘'s 


In view of hia initiative_and competence in a demanding 


τς 1.0 APR 1973. 


ate 


Ἂ Ἶ : 
PRs WASH PEAK, SERN RETA PORT CIR TRSSS τι τὶ τερατηαρτὲσ πὰ shat Wy 
ἢ 7 2 bs “ae caer ‘i 


Nak ntgeaye tet we 


cteenie tee 


NER cede αραλν me bM κυ Φηλνγν 


‘ 


_ MEMORANDUM FOR: Office of Finance - gy pee 


FROM 


suasECt eee Fixed Allowance Amendmeit for ᾿ 


ie ‘Effective _ . 14 Yobranty 1973 , to offset dollar depreciation, 


the fixed Silowande for Subject is revised by sou dieing the Rae 91}, 694 


for the figure 4114, 234 - ¢ ) 


-‘Aaministrative Allowance Committee ἿΣ τ 


2. All other provisions of thé current Allowance Committee 


ΒΝ 


Addendum remain in full force and effect. 


APPROVED: 


owance Committee 


SECRET 


UNITED STATES GOVERNMENT 


ENIMPDET 
CLboy 026715 


eee 
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: os us t hich . ae : ay. 
Ἷ ca iS Peace. Tae ν 
͵ Ἢ ᾿ i : ΜΈ ΜΆ ee TS a cies Viele τὴ ὦ 
: ᾿ 
ie 7 Σ ᾿ . ὺ . 
a : ve 
εὐΣ ᾿ τ 
ε : ee ᾿ ° ae 
Ἵ ere: es 
eee ts ee er ty Meee ee ee Ἷ 
~ - MBMORANDUM FOR: Olficlal Pergonaal File’ : a 


CAsas Ny % a. oe 


1 
τόσα, ea πὸ neue AS SEE ORD Kah ρα nee A 


i ; 1, Studies in lntellicence is-the Agericy's ΣΕ ἜΤΕΙ journal, 
i ~ ἃ publishes a ἃ wide. varicty of unique: material=historical, analytical, technical,: 


ava albaspects of intelligence bouras 2 profession and as a function of i 
> accepted 


ete. 
j ᾿ national security and forcign policy, Employees whose writings ar 
; τὰ for pudlication make a valuable contribuaon τὸ the Agency's work which ought 


to be reflected in their official files.’ 


i “2 Accordingly, the Board of Editors wishes. to record. the fact that 
i ΕΝ in Intelligence has published the following matertal submitted by Δ 8 


ae τ ΤΟ ro “What to Do with Defectors™ = Vol.“ V,"No, 4 (Fall 1961)-- 


Letter to the Editor - Vol: IX, No. ὁ (Fall 1965) 


ae Chuwinan, Poard of Editors 
ἐς Ὁ. ἢ ᾿ is Studies in Intelligence 


Distribution: 


O~ Subject's Official Fle 
q- sit rt : ον: 


«τὴν - 
ΩΝ a 


eG Uae, be ΟΣ 
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ΟΝ χὰ ἢν τι ΩΝ οὐ Loe ἜΝ we 
᾿ ἍΝ 5: fags ἢ 


Temas a ae Sd: Sin Ἢ : 


Ὡς. δ 


75 MAY 72 | Career oe oo 33 ΕΣ ee 4 Gs: “7 ; 


gi 7 JAN 75. ΚΣ ley BGT ee dh CeO neo 
᾿ Pe ama 3 ΜΠ ἐν : Pe Ξ * pee 4: τ =" . at © 7 ᾿ . 
, : 
| 
Ι 
; Bo ; ; 
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᾿ Με, Thomas Bs. Casisin 


AMENDMENT TO ALLOWANCE COMMITTEE ADDENDUM 
For Carser Agent,” ‘Thorias Be ‘CASASIN aoe 


τ 


Dear Me. ζασαδίοι. ᾿ i ae oa ee ‘ ao τς δ᾿ ΠΩΣ: 


a? 


Effective. τ ἀβδέονοδος 1972,. pareysagy (ay: éstitloa “Tised Allowance® ‘of 
yor, Allowance Committee Adderdam dated’ 18. April’ 1972, is arnended by. ‘Bibs ἐξ 


stitutlng: the figare. $12,234 for the © figures sit, ‘769 to reflect your total HHE * 
stérige ‘cost, 


ον All other ταν δε δὲ of your Allowance Cémmiites Addendum petiinli ‘a 
full force'and effect. Ἢ" : - 


UNITED STA TES GOVERNMENT 


BY. 
Contracting Officer 


SAPPROVED: 


18 DEC - " 


ΠῚ AMowance Comnilttee 


‘Note: CASASIN was converted from Staff Agent to Career Agent status, effec- 


tive 15 May 1972, The conversion does not affect any provioions of his Allow- 
ance Committee Addendum dated 13 April 1972. 


E2IMPDET 
CLby 027015 


SECRET. 


-τ-- ------,ἔ  ....................-. 
= Z a RST w 
e aaa oan a 
δ ‘ a 
i. - =f 7 


ρὲ δι ρέφυ Som ἐεκάρλ᾽ DATE (τος dtew 8.2) 1. 


‘Joave τε νε Cy Cangem ‘SERU ICE: 
by OE er areas ae moire ene ee ee 


‘Seed 


: : 10 GE-COMLETED BY DOOYEE CC 
᾿ . αὐ δαΐε OF DIGT [δ΄ sravece| 3. VOUR-CUdHEMT ὀσθιϑιόν, TITLE ~ [-4. Station Om Base ΄... ᾿. PB. ζηνρύ con 
- | eae Θεφιον | awa cwade, “. ee F εν ᾿ τ ἄτας ate at 


és | acc, car ϑδόον, 6549... | ΘΞΓ- ΟΕΡ95ῤ1[᾿ 


“ga. Oate OF PCS aRmivaL- jes. meoursteD ate. OF | 6c: ENPECTED DATE OF PIAS bo, DESIRED DATE TO ΔΕΦΟΘῪ TO BUTY 


te FIELD CcPaetuRE qos ἐμεοκτιν av AQ Ὁ avrem LEAVE: " : 
° A] Sep 62 ofa 45 Hay 497 e/a. 2 hay. 975 ᾿ “eae ; 
7, NUMBER AND “ACES OF DEPEMOLNTS HHO WILL TRAVEL wITM Your ; 
Ξ 4 dau hter, aged 20 (already actually back at her univorsity) 


tN] O. PERSONAL CERCUMST ANCES THAT SHOULD BF CONSTOLRLD IM DETEAMINING NEXT ASSIGNMENT: 


lly twowyoar contract with[__ lends offietally 4 Fay 197% 38 fo, 
theoretically, renevablos ; , 


. δα 


δι LEST YOUR WALO® OLTIES CURING CURAPNT TOUR (aoe special note on'teansmsetal farm). - 
Calaa attecd personel cover queationnaice im accordance wath (51. 240-8) 


wea, sy Pha ene, Ee Fone £ MHASH 
Ble ὦ ak Lave continue? my apotting and annesasent “4 ti . Sainly ὁ 

ae eo ᾿ and TATZIs: individanls on a colected beste but of third and fourth 

a eS . natioaaln ao vells Hove concentrate: on tve partiewler Halt! targete, 


file ascusing Row cover responnibilities and mnaciny; a fairly large~ 
: : Saka να παι cover property in the ficld of δυο ecorunioations. lave 
‘ ᾿ τ αἷδο resrended to ἐξείλου Δανοστληθξλνψο, poeds in fields othor than ay 
}:- .- evn, ond imvo maintained a continuing relationship vith a birch=level, 
‘3 well placed FATA“ ‘politicaleteo niaal cans -oment personality. cave 
Blso developed a einer, yet vollepinoed τον purcsouudity ia the 
φιλὶ ef technical innovation and Gem poeaent > 


‘jiave arransed to travel te various venues of technical and scientific 
moetings for aspre;ridte coveraes of .ergonalities or gubstaned, θῶ. 
the cage required. ae - 


10, TRAPMEMG DESIRED: 4 
INDICATE φηλῖ TRAIRING VOU BELIEVE YOU SHOULD MAvVE DURING Tee RERT SEVERAL VEARS 


I belfevo tiat there fis none indicated at the present tine, espeeiclly 
4n view of the time and echecule dezanded by ay covor functionge 


peel 202. err att SECRET 


tod 


Bren 


IMD ECATED . 


t 


BREREL Vee fyer oF “we, & eoulo” pattie $08 ee RY ΘῈ aime rage THAT 
B-ABOVE. EF’ ‘wou aye wong ΑΝ ΝΕ, Ῥκετεαταςε, “tap ieate Y2UR ἐμδιεῖν « 


i PRY ᾧ . e 


recent: ΔΝ Ἶ ‘should 


¢ τὰ ther. oraKiEataes. 
:- ve: ἐν ΟΝ to be. the 6ane te, 


Σ vould ‘Like, ὁ ot any. 5 itGy.. te bo 'δυλο. ‘te cont ime. ‘to ‘ase theL 
longuage oporot ional lye . " ἘΠ ley 


1419. ΠΣ 11 iF You orgtar To *utenD vour “CURRENT TOUR BY CHECKING ΙΝ APPROPRIATE BOR. ALso Tuo teate PREFERENCE 
' FOR MEXT REGULAR ASSIGHWENT BY ImscATONG ἦν τῶι ay (for tet; and, end: 3ed οτος ΙΝ ROMA TIONNG Βόκεβ. 
COMPLETE ALL ALTEANATE CHOICE® And OPT ions” 1 ALL CASES EVER THOUGH yOu ant REQUESTING AM GRTENS LOM OF vouR 


Toue. 


τ ὡΣ a5 Re 
ἕχτενο τοῦς πο Ἵ2᾽. . ἐς ρροος ΑΥ̓͂ CURREMT STATION 10 £6t 74 © Ape 75 
ef (oaved . 
(5 HE AYSICNED TO πε thy Eon ΤΟΥΝ δὲ Cote PAI CATE yr? CHOICE OF DIVES tom STARE Yt Re 
UST CHONG ce Ma NO ile PHD CNG EA a CHI 52 


μ BE ASSIGNED TO LO STATION, INDICAT OGRAPHIC AWER 
[:] WS? σμσισε a BRO CHOICE, 38D CHOICE ws 


[Π RETURN TO MY CURRENT STATION 


το δὲ COMPLETED BY FIELD ST’TION 


12. Lt COMSIOERATICN OF, THE EHPRRICNGe AND “PE MS ORMANCE OF THE EMPLOVEE AND HIS PRESERENCE FOR NEXT ASSIGNMENT, 
tNOSCATE YOUR RECCMMEND ATION FOR HIS NEKT ASSIGNMENT ANG: TRAINING: - f ᾿ 


ion recor: mends Amo raval: τοῦ ΡΨ ΘΛΟΡΟΤΗῚ retoings 


Stat 
piese nt, eueellent cover with ik 
is ἃ naturel for coverage of prinaxy tercete. 


eS . ῃ 


ΤῸ BE COMPLETED BY APPROPRIATE HEADQUARTERS OFFICE 


#9, 1% CONSTOER ATION OF THE CHPERIENCE AND PERFORMANCE OF THE FMPLOVEE, MIS PREFERENCE ‘FOR WEXT ASSEGAMENT, 
AND THE STAFFING REQUIREMENTS OF YOUR COMPONENT, TNDICATE YOUR COMPOMENT'S AP COMMENDATION FOR MIS NEXT 


ASSIGNMENT AND TRAINING, 


Hes. approves lone leave in April 1974 and new tour. 


‘ Ι 


94. APPROVED ASSIGNMENT? 
vowe Peeve iis ΓΑ Σ ie. jHedie ἐς ty anew tovr.: . 
15, ἐμριουξε MOTEFIED GY DISPATCH WO, in = DATED: 2. ye. = " 7 
ae 8 we Ῥω ore. 


ὍΣ ΝΜ νον 


CABEER SERVICE REPRESENTATIVE: 


isecwavure } 
set ec EE τα τσὶ υσ  υυαστ ῃσατατυἁστσαΣὡἡ σε μι υἫχαυαμιαῳυυυυυ.,υ,ΐ υηουψΠβευυυυχα᾿συσυυηὺῪ 


SECRET 


ὁ - ΕΝ wel ' 


14-00000 


τὰν τὰ ἊΣ τ mS re eer Coty (oes OFAT 0: δ ἐς 
is at’ “Si dervisor or Reviewing Off. cick ἔδυ ‘esiga α ες gher classification: ‘ , 
ν FITNESS. REPORT ᾿ a Σ ᾿ : : idequate for, the report shea completed. * 
5 ECTION. Fy, em me ἘΞ GENERAL, TRFORSATION : eae ‘ on 
; & $8 τ Ts Geno [ΠῚ 


. ἔμριουζε. NuMBER th nant Chaat frat, middie)’ Ἢ ; : . DATE oF bare 


CASASIN, The ΣΕ {-- g-19. |. 


- 128609. ¢ 
PPP. Οεεζιαι POSITION Fane: ®. ‘CURRENT. Sane ΣΝ Κα τοῦτ ὦ 
Ε ἢ Career Associat on i 
10. TYPE OF Ὲ . ᾿ 
: on mk * [castes 41 
ΞΟ ΤΟΣ {CAREER ΕΠ. ἱραονιβίοναι: ἡ RES ; : ἐν 
: ΗΝ ΠῚ]: 12 WNC Σ 13, DATE REPORT De TOR, ar ἡ 
: ‘ L-Jan. 73-31 Dec 73. | 28 February 1974 ᾿ 
SECTION Βῇὁ . ΡΕΒΕΟΚΆΛΆΝΟΕ EVALUATION... : 
ue Unratufactory Portormance « a wnorcestable. A fating in thea coregory requizes semediote and: podtive comedic! octiga. The nature of the ochon 
could sarge trom soveveling, te turther ΠΡ fo. ἥσσω, οδ΄ probanon, to- Feasigament or % ων Deunbe octlon token 
᾿ oF propor a Section €. 
M— orginal Perfarmasce @ delciont im some aspects The δ rectom for catigning this tating should be stated is Section © and renedial actions 
token of recommended should be dertribed. . 
ἜΡ-Ρεοδιεῖθην Performance 8 melee Dewed rewlts ore Being. sproduted in the manner expected, 
4 5- Sony Peilormarce at cSaracte ὙπῈ by eatect aro! ρερῖς ence 
O Vetvardtieg Pera mute se pte τσποε να relution τῷ regewesesy ef the wack ond in compernon tg the prissmana οἱ olters domg umilor 
work 6: te worrent soecal recognition. 
ae aie ae __ SPECIFIC DUTIES - 
~ the vo to sin of the most Important epentie duties performed pone the eatie3 seriod. “tasert eating letter which best describes te ranaer in which employes 
parforms EACH specie duty Consider ONLY eectivenens in pecfarmance at that duty. All employees with supervisory reqozndecres MUST be rated on 
their ability te superecse_ | sAdica’e number αὐ employees supervised). ae, . 
δ, Gpacivia δυο RATING 
ἘΝ : : LETTER 
δον “Madatenance of effective jand functioning as a WOMACE ; : ᾿ 
offdecer in this situation, ΕΚ Oe eee pth ae | : Σ 


RATING 
LETTER 


SPECIFIC oury NG. ἃ τ Ried Aes ὃ 


Exploits his natural access to Soviet personnel for operational 


P 


= Pane; needs. > 
. SPECIFIC DUTY NO. 8" 3 ‘ ; ee ΣΝ RATING ὃ 
ΚΣ : : ὴ St LETTER ave 
Exploits his wide range of contacts inside and outside his cover; 1 : 
organization for operational -purposes. P : 
OPECIFIC DUTY NO. 4 RATING 
LETTER 
Makes imaginative use of cover position to meet Chinese officials 
at international conferences. 8 Ss : 
PECIFIC DUTY NO. 8 oF 3 ; RATING P - : 
- ᾿ ΝΕ LETTER ἢ ξ 
Operational reporting. i ne ΕἸ j 2 2 
GPECIFIC DUTY NO, 8 ἢ ~ ὁ RATING : 
᾿ ᾿ 61 καττεν : 
OVERALL PERFORMANCE ΙΝ CURRENT POSITION 
Take inte account everything about the employee which influences hia eFincwenen im his current position auch os performance of week duttes, QETTER 
productvity, canduct δὴ jcd cooperates. pertinent persongl tracts or coy aAd percuiar Lmitatons of talents. Bowes om your knowledge . 


of emoloyee's overall performance durmy the ranng perrod, place the lete- ὦ the rat.ng doe corresponding te the sioremecs whet mos? orem Ῥ 
rately raflects his level of pertarmanca 


fo 45N ᾿ CONFIDENTIAL E-2, tMPDET Cz. Ἔν U7 822 AS 


Ne tee .. τὸ -»Ὴ rar RNa al 


ἡ Ame 


he bn 
ing, free porrienel ΧΡῊ “Moaret Of perlormante of 


turin de: poi. ΤῈ 2a Aamo, iy or ΕΙΣ ain ret: cage vi Fea ta Settina 8 ts Fier 39, Apa ees fas dete πὶ 
mManayer. al or Rec sory δώ": ond cou? fen acrosee δὲν in thie wee Ὁ peviaanel, space, φἠδιραιξάν ond” fends, mu be tomimented on, it applicable: ". 


warre space it neoded te forall ‘Section C, ΠΩΣ e τ βϑ οἷα ‘heer af taper, 


Bur ing the period covered. by ΠῚ report, Subject hive. getiica fate 
his new.cover job ag an pper-Level “executive. in:an, internat tonal: 


orgénization.- - This salary offsets: ‘approximately. 40%.6f the, cost’ of 
maintaining: this His cover ds, however ; excellent for 


‘| other thad financial freasons: ‘Subject! 8 experience ‘and. ‘skills’ are. ‘auch jp 


that he is adnirably . qualified to sper forn the.-job and. da. doing ‘out=~ 

standing - ;work tn the eyés of. his. “peers. and ‘supervisors, ‘all of whom are. 
unwitting. Nore importantly, ἀπ places hin in a situation ‘Wwhére he δά. 
normal, daily contact ‘with: numerous Soviet officials and by skillful. use 


ἼἼ of his icover job ‘he concoct's- logical. reasons for contacting Chinese 


officials to whon he does not have natural-access.. In -additim to 
direct contact to target individuals, Subjéct uses his position £o spot ᾿ 
and agsess con -workers having access. ta Station SPF ECE Sr 


The area of Subject's δοῤξοξειο ες nost ἐπ᾿ need of atrengeben tug is 
follow-up development of operattionel targets. His cover situation ts 
bomevbac unique for moc ia that it puts him in daily contact with his 
priority target group: Soviet officials and other potential agents 
having direct access to Soviet officials. This access is not fully 
exploited. δ should make a concerted effort to expand social and/or 
business contacts with the four or five Soviet officials who work in’ ° 
close proximity to him and to seek out and assess eight or ten third 


OG 4 + 


ΤΟΝ ὃ ree Or AND COMMENTS _ 


- UCERTIFY THAT i HAVE SEEN SECTIONS A, 3 “AND Ὁ OF THIS REPORT - 
15: Feb 74 


DATE 


SIGNATURE OF EMPLOYER: /s/ Thomas Β. CASASIN 
BY SUPERVISOR _ 


iF TH VHIG REPORT HAS NOT BEEN SHOWN TC TO EMPLOVES, Give EXPLANATION 


MONTHS EMPLOVEE HAG GEEN' 
UNDER MY SUPER VIBION 


| OFFICIAL TITLE OF SUPEAVIBOR " _ryPea OR PRINTED NAME AND SIGNATURE 
| Operations Officer aS 


BY FEVIEWIN 5. OFFICIAL ὩΣ 


COMMENTS OF REVIEWING OFFICIAL ΄ 

I concur with the supervisor's ‘letter ‘ratings and with the substance 
of his narrative comments. -Put as sinply~as possible, Subject ‘has done 
an outstanding job-in establishing superb access cover; it now remains 
for him and the Station to exploit it operationally. On the basis of 
his ability during the reporting period: to establish meaningful 
relationships with target Soviets or tc spot and assess leads to 
potential agents who can, Subject*s retention is this assignment would 
not be justified in terms of costs. The 40% rebate does make this effort 
entirely defensible, however, buf Subject should understand that we 
expect more concrete results how thet his cover position has been 
otidifie OFFICIAL TITLE OF REVIEWING OFFICIAL | γυρεῦ OR PRINTED NAME AND SIGNATURE 


Ca@re 
12 Feb 74 Deputy Chief of Station ; 


3 
μὰ . 


. : ᾿ ᾿Π CONFIDENTIAL 


ΟΣ 


ἐουπειϑ, ἰμαειοναίο, vite work. Δπ. the: game- ‘offices’ as: these Sectee™ 


δον : : CONFIDENTIAL 
‘ 


SECTION Ὁ Ξ Sicrative oo τ eo 


officials. -The’ objective is nore first hand reporting by Subject: ‘on 
Soviet ‘officials and: agsessaent reports on several. of. his éo-wotkera: 


‘who can be selected and recruited (based on 48: ‘asses. cment’ reports) πον 
ey. other” case officers to Setve as. access agents: “te Soviet officials. pamaaee t 


. Despite long. services|} gubj eee? 8᾽ knowledge of and ᾿ 
responsiveness “to Organization priorities and requirements has not 


weakened. He concentrates on priority targets and his operational 
reporting is couplete, on target and Highly’ ‘Literate. 


As is normal tn an[__] eosttion, subject hes no superv Lsory 
Cuties νὸς Organivacion personnel although his cover job does 
include supervisory responsibilities. Subject is meticulous in his 


‘presentation of financial accountings and his operational expenses 
‘are modest, There are no adninistrative problems related to this 


project. 


CONFIDENTIAL 


fart δον eee ee te 


“ITWESS “REPORT. 


a et Ε 


Fitness Roports ‘must must be F ‘prepored “with de reqord for. ποῦντον ΡΟ ΡΆΚΝ ions, fae “example j in ‘ihe «οἱδ οὐ administrative ond support 
| perionnal arid others whose duties do no? int theriselves’ reveal'scurcas.of ir Horingtion: ‘and methods of operation, iti “is ‘normally expected 
that'@ complota and-realistic statement of spacihic' duties may be reporte 
‘sition of information or operations will not-be- included, On the other’ Hand; the doscription «οὗ specific duties of certain other Θέτι. 
ployees may jeopardize securty ond should not be fully reported δὴ this fori, in ‘the’. ἐδῖφε, genoral statements of ipacific duties 
Jowill be included in econ: 8 aaa the ἰονοῖ of responsibility. - Stee ᾿ , : a as 


INSTRUCTIONS 
The following items vt the Fitness Report will” NOT. bo comploted by tield personnel, 


SECTION A, items 2, 3, 7, and 8 ᾿ ἽΝ ΩΝ 
SECTION Ὁ, items 1, 2, and 3 (Only in ἴα βσν! te “Typed or ει nted Nome ond Signature”) mr. 


5 

Δ. 1 CERTEEY THA, FUCEPE FOR Trews OM ET TED UNGER THE ANOVE Tht STRUCT IONS. “ALL TTEMs APPEARING ON THE att 
REPORT HAVE BEEN COMPLETED UNDER PROVISHONS OF CUMAENT INSTRUCTIONS OR MEGULAT IONS. 

TyPip OR PRINT?D NAL AND SIGNATURE OF ee Cin pss οὶ hye) Ἕ 


7 A Game ἊΣ 7 ὸ 


᾽. ὁ ctatiy Tuat 1 WAVE SLENM TDATE ν᾿ ὉΠ ῦ ae cht ye < 
ee τ “MIS FLTNG Sor HEP ORY 
br ΙΗ ῇ roe _Thomas -B. CASASIN ΔΝ ἢ 
i PML FL ἵν RR 


ἝΞ 


Reginald aM. GUNION © 


tYPED OF PRINTED NAME AND’ SIGNATURE OF ALVILWING OFFICIAL Cin “pacudunym) 


(7 : eorge Ts HEMSLEY . 7% 


ταν {5 Ὰ eet ΤΩ ᾿ CONFIDENTIAL [͵ ἊΣ τὴ ἘΣ, IMPORT Ci. BY. δογοῖ 4 “4 


3.33 


~ ‘, 5 eer! area ae ha ome 
nt ne an nena Ay RELI MATE 4 NET Md hint γ ψκνασεν LATS αν ματα Wailea het DASA Teh here Ie Youn ahaha) a “AMARA YS CLLR smal κε κεν Meas? Alta Se ER Kean Se ha bd : 


in ‘Section 8. However, tha. noture,- source, ρυτροίο ΟΥ̓ dispa- ; 


14-00000 


ey OS: Avene 1972 


τῳ 
am 


ΟΣ ον ei 


2 woe ‘MEMORANDUM FOR: Chief, Transaétiogs & Records Branch 


πεν FROM” ae ee * Gantract Per conse) Divieton - s a ὩΣ su ee . oo as 


SUBJECT: ge pa as τς ad foasasn, Pee δ 


ee 


Conteet c/epb prior t to servicing any ‘Fequen ἴδε veriticattéa = : , " 


πο πεν πο στ σστπἔΕήπ- ποσσπο-ἀρέωοὁΨὍοΕέἔσσο joe fe eae 


of Ngonty service, τ a 
rl a “ῷ Y os υ 7 : " ᾿ 
i 
: Chiler 

; Contract Personnel Division. 
“ἃ , Ἵ ‘i NOTE: Subject converted from Staff Agent status to Career Agent status 
᾿ en effective 15 May 1972; thie should be placed in his terminated 
ΠΩ ean : Ἵ ; Ε ces Stadt ‘Agent-file. as 5: κῶς : Beal wes ae : ταν < nd Aa 4 = i 
* : a ἥν Ὁ, ἈΝ te 
oe Ἕ ᾿ 

: a 


SECRET : 


GROUP I - Excluded from autematic downgrading and declaasification<, 


state erm ον eared ene pe νων ον - ΣΝ 


te 


. ie: . 
Ainge ἐν κτισρατρυνοστοντ weate neme to Sitios ae net negen eae κα 


gio 5 


ΕΣ ΣΕ  Ύ ΕΝ 


τ 


MEMORANDUM FORi Chief, Insurance Branch/8SD/OP ὃ. τ 


_ This is to advise thst. Thomas.B. .CASASIN (P) 
has/becn employed under an Agency personal services cont ract 
effective IS May 197. ΄ ; : The contract authorizes 
participation in ‘Civil Service Retirement, FEGL{ and Federal 
Health tavrince,. 


_ Subject's contract is the adninistrative responsibility of 
___DDP/EUR : , 


a 


ἣν ¥ ᾿ Coatract Pergonz:! Division . 


Former Staffer (Stf Agnt) 


tegen ἘΠῚ 
Se ἘΠ 5 1 


GRP Le Ἐπιτὶυάριῖ ἔγονιι αὐϊοτσζοσπῖς σὴς κιαζγηπ oid Ouslnesivic lis 


ape BEE κοι eee 


A πω’ 


- FITNESS REPORT 


᾿ ὙΤΣΤ 


Corre, Pos Tote Vive ΒΕ σατο Ἅ 
fficer_ ἜΑ 


ptt: Oar πέροῦτ. ΠΧ ee 


31 March. 1972: 


Pestoreiance ΠῚ wanecipusbla A ratag a this category requites wmadiate and positive sei athena, The notire ot the actos 
could ange from counseling, to Gurtbas woinag, to 5 pacing on robots, to teaitignment ot to separation. Describe action totem 
ot proposed in Section 
Performance ἐφ deficient in some ἀρεῖ. The reaeans for eugeng, tee rating thould δὰ stated ia Section C ond temedie! ections 


U-Umatutéctory 


M-Margisal 


taken or recommended should be deicnded. 
‘PoProficient Perfurmance is satinfoctory. Desired cevults ate being: prodveed an the mdnngi aspected. 
$-Strosg Performance is characterized by excephonol profersncy. 


O~Outatrading Peformance ἢ τὸ eecept cna’ *ee'at or ta requcements of the work and im companion fo the valuimons of ethers doing simitac’ 


work as to warrant special recogmhow, 


List up to six of the most important apecifrc dutios performed doting the ating period.” insert tating’ totter which best describes the 
-[manner in which employee performs EACH specific duty. Consider ONLY effectiveness in perfarmance of that duty. All employees . 
with supervisory responsibilities MUST be rated on their ability to supervise: (adicate number of-employess supervised). 


RATING 
REV TER 


SPECIFIC bury Nat 


Malnteiiance of effactive [____Jotatus and functioning 
as a WOMACE ofticer in this situation. 


ora ern τα Sone > RATING 
: πο ον tee SEN τον cae: BY TS tay ἫΝ . LETTER 


aPaciFic Bury NO. 2, . 


Maintains direct comtact with MHHARSH personnel, - 8 


RATING: 
LETTER 


SPECUHIC OYT YMG, ὃ 


Provides spotting ΦΑΤΕ on wide range of contacts and follows 
up with additional meetings when eagividual ia of special interest 


- te Stetion. 
SPECIFIC OUTY NO. & 


Responds to Station requirement for information on individuals 
Or organizations. 


RATING 
cerrer 


SPECIFIC OUTY NO. 8 


P 


Ope rational reporting. 


Ξ ; RATING 
: ; LETTER 


SPECIFIC Dorr NO. ὃ 
ἢν ἢ 109873 
OVERALL PERFORMANCE IN CURRENT POSITION “Ὁ 


Toke into account everything ebuut the employee which influences his effectiveness in his current position such o8 pere 
formance of apocific uties, productivity, comduct on job, cooperativensss, pertinent personal traits of habits, and 

particular limitations of tovents. Based on your how! fetea of employee's overall performance during the rating period, 
place the lotier in the rating bom corresponding to the statement which moat ccewately reflects his level of performance. 


Ses ᾿ 485 omeouers snavious κοινῷ SECRET 


: SECTION ΤῊΝ 


MONTHS EMPLOYER wad ΓΥΤΤῈ 


SECRET 


᾿ ais Fabled. fad, 


ecigenead. fn scteatitie 


ΠΤ ere τ in. obtaining t thie job. . Sudject!s operational ok 


ἄκρος τυ, is good and ‘all dndfeations ‘are that his cover aecurity is. superb. 


Despite δ tull time cover joo! and. completely scarey ‘employer, subject: 
has. maintained a high output, tor BKTRUST. He has maintained trequent. 

and meaningtul contact witn. two MHHARSH nationals | and with an 
MHHAR SH couple’ in another European caty. The tlow ot spotting reparts 

(8 equal in number and quality to those produced when hig cover work was 
lesa demanding. One person spotted and assessed by subject was 
successfully recruited by an "inside" cage officer, Subject's cover situation 


precludes tne possibility of his. recruiting. 


‘Jeontinued/ 


CERTIFICATION AND.COMMENTS 
BY EMPLOYEE 


SINATURE OF EMPLOVE 


/s/ Thomas Ἢ ~ CASASIN 


BY SUPERVISOR ; 
"δ τῆν REPORT HAS NOT BEEN SHOWN TO Tur coves, GIVE EXPLANATION 


UNDER tay SUPERYISIOD 


μα μα 


DATE OFPICIAL TITLE OF SUPERVISOR TYPEO OR PRINTEQ NAME AND SIQNATURE 
“24 March 1972 Ops Officer 


3. 


BY REVIEWING OF FICIAL 


COMMENTS OF RE VIE wins OFFICAL 


See Attached Sheet. ὍΣΗΝ : 


OPP Cia PIT LE GF REVIEWING OF FICIAL TYPED OR PRINTED MAME AND SIGMA TURE 


Bare 
“2? March 1972 DCOS ᾿ ᾿ /s/ Hugh Montgomery 
pee ee eee ae 

meen te TN SECRET ~ 


Pe ela es oly 


14-00000 


i 


“ΤΥ ΚΑ ete ne GUNTER IRE et wins ik λυ τγ rosea 


4 
may 
4 


oy 
ples hte gh. ν᾽ 
᾿ ἘΔ ΤῊΣ 
: 52 δ. 


mone 


Sherr. 


SECTION ο. ‘NARRATIVE (continued) 


it Kas been noted in past titgess Feporte. that aubject- was weak ‘daa, 

 honge'range; - operational development. οἵ “Δ᾽ ‘target. The ease and . 

. probablé euccess* οἱ ai extended. deVelopme'’ ‘is a function of. the 

‘personalities. involved: - ‘During this. reporting ‘period aubject has - 

conducted: a sustained develépment of an, MHHARSHER despite their 

‘ difte'rent ages and divergent Personalities thus, ,daenbantratig: -ν 
pnt, dn this area. . roe Le 


ie sorne ‘tines: ‘appears that Gubject’s reporting could be more 


_ precise and more closely sttundd to BKTRUST objectives. This θ᾽ 
-probably the result of time Hmitations,and th officer's knowledge 


-of BKTRUST needs.is lessened by his relative isolation. 


As is normal situatton, aubject has no supervisory duties 


witn BKTRUST personnei. His cover job provided supervisory 
Fesponsibdility, Subdjéct 19 meticulous in presentation of financial. 
accountings and-his operational expénses are modest. 


SECRET 


Ἐν πραέα ee 


14-00000 


Section: 3 - Comments bv Reviewing Official: ; 


ne The’ carder. ἜΝ: ρα ἢ ἢ has- réached a eeuctal 
juncture; if, as-we currently anticipate, he’ ‘succeeds in 
landing? the> position for καὶ ith. he “appears to have thé inside 


‘track, he will -gainaccess to an institution and its employees. 


which’ could prove to ‘be invaluable. His new’ f ‘function. will per- 
mit ‘the widest. ‘possible access to ἃ -varicty of. targets, -and with - 
careful guidance, his’ hae’ asa ῦθτεεῖ and assessor "should © 


improve very. ; ‘substantially. Ἵ 


The report notes. that this officer Sas eenanesea a lengthy 
dialogue with -an MHHARSH- target; it is quite accurate that our 

has handled-himself well in a situation where disparity. in 
ave and buckground rengers the relatietshin somenhat incongruous. 
Nonetheless, accuracy requires that we recerd that the NOC's 
interlocutor has: obviously not maintained this ongoing relation- 
ship solely for, altruistic motives, and has, in point of. fact, 
on one occasion Suggested that|_|night wish to "help" hia 
in the preparation of restricted distribution reports on the 


‘local situation, even though the particular topic was in itself 


totally innocuous. For these reasens we continue to monitor 
this relationship with great care, particularly since we simply 
cannot assess its longer range: vi RSDaTLAy and the direction it 


ἀφ likély to take. ~ Ξ 


In κα, [sha done. the sede: he could under somewhat 
trying circumstances, exacerbated by the severe economic problens 


‘of his erstwhile employer, which led τὸ the NOC's ‘being separated 


from that: position at the end of last year. Through his own 
efforts, [|] learned of the vacancy for which he has- applied, 
and by assiduous and discriminating manipulation of his extensive 
connections on the local scene, has managed to maneuver himself 


into becoming the lTeadirg candidate ror the post. If he is 


accepted for this positien, his value 
unques tionably increase by a quantun leap, and we are consequently 
optimistic concerning his-future ability to make an impressive 
contribution to Organizational goals on ‘the local scene. 


τὸ the Organization will 
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Boe ἘΓ ἘΠῚ τ 1.° πᾷ arlene τὸν IF[ RAISES WITH 
ae : ;  -HIM QUESTION OF FRC RESPONSE TO [_Jevery 
ae eae RE HIS FEDERAL E:PLOYUENT, - HE SHOULD REFER [| TO. IDEN, ἐν 
. _ CASASIN SHOULD SAY HE CONSULTED IDEN ON RECENT VISIT RE HIS 
“ACCRUED: SERVICE CREDITS WITH VIEW TO WITHDRAWING THEIR CASH 
.VALUE SINCE HE DOES NOT INTEND REENTER U.S. GOVT SERVICE. 
CASASIN SHOULD SAY IDEN CHECKED AND ACKNOWLEDGED CASASIN'S 
PREVIOUS SEnVicr AND CAN VERIFY sive 19 
ADVISE HDO LF CASSASIN USES ABOVE ANDO IDEN WILL bE ALERTED, : 
: ——«R,-- ALEXKELLAYXPRKDAREENSLEXDXEVENTEENENERIRENRUERYS, Μ᾿ 
"8, NO FILE, | | 
END OF MESSAGE 
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RYSAT ADMIN PERS ΤΟΡΣΥ ἃ 


see: [e795 ΤΙΝ $97283> 


τος ἂν ΣῈ bs UNITED STATES CIVIL SERVICE CONMESSTON SAcKGROUND 
eA a -_rvesrtearkqu casas) As BEEN CANCELLED: oe Ὁ , 
a = ee - 8. ALSO TAKING MEASURES BACKSTCP PRIOR _ENPLOWIENT. 
᾿ | “BUT REGRET IT WOT POSSISLE BACKSTOP. UITH FEDERAL RECORDS 


CENTER. IF[ [QUERIES FRC ITS RESPONSE UILL BE -᾿ 


‘3 : 
3. te [_____]QueRTES SKCGSSERG DELEGATION RE[_| 
sy ARRANGE REPLY PRAT [TD _]t4 


RESPONSE. PRESUME SKOGSSERG (ΑΝ ARR AGE 
ERROR” SE CAUSE CSC INVESTIGATION CONSISTENT CASASTN'S Cusricutun 


VITAE. 
y. NO FILE. 


END oF MESSAGE 
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RELCASING CFFICER as Ἑ ς R εξ Τ i 


ae iam ts Sek ree leone εξ Her ses” " tev na 


14-00000 


ἮΣ ᾿ ᾿ . 5 ΕΝ 3 ESTATE Fone 
4 τς af ἢ - , fori Wot | Coens: fi ns i tL 
a its hg . "- + enema ate 
ἀπ ee 4 ἮΝ 
. a = ae ras ae [ 1 . ae ieee: at 


es came > APRIL 4972 | 


g caoue Ν τῶν ‘Disscinnarion | ἘΣ 


eo δ ὦ 8. ὃΝ 
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SECRET : δ ΩΝ ΚΕΝ. oer Στ Οὐ eine DIRECTOR: ‘ 
; ες 655.) Rig Pint ἐν ΞΕ: 
rf alent ‘Ss 0. th: es ; ᾿ 2 5075). 


ADHEN TOPSY WODEEP 
3. FOLLOWING IS- STATUS REPORT ON TALKS UITH CASASIN ξ΄ 


CONVERSION’TO CAREER AGENT? 

As PROCESSING FOR CONVERSION DISCUSSED AT LENGTH UITH 
CASASIN AND HE AGREEABLE ΤῸ TERMS AND CONDITIONS OF CONTRACT. 
UNICH NOU IN PROCESS. CONTRACT WILL BE FORUARDED HEN RECEIVED. 

B- ΙΝ ORDER CONVERT CASASIN TO CAREER AGENT IT NECESSARY 

I2-ALLOW HIM RETAIN PORTION OF COVER SALARY IN LIEU OF 10% LOSS 
OF STAFF STATUS PAY AND TO MOVE HIN FROM GS-15/8 TO £5/20 LEVEL. 
AJQVE WILL BE SPELLED CUT FULLY IN CONTRACT. 


a 
C+, CASASIN WILL BE TRANSFERRED Τὸ [_Juron DATE S 
OF HIS ACCEPTANCE xD i 


8. SHOULD. CASASIN NOT BE ACCEPTED ey τ Ἵ H@S RECON- 
MENDATION, SUBJECT: TO, STATION CONCURRENCE. UCULD BE FOR CASASIN 
Τὸ REMAIN PARIS AS. STAFF ‘AGENT FOR RELATIVELY GRIEF PERIOD TO 
COMPLETE CURRENT OPS asstenne NTS. FOLLOUING THIS PERIOD CASASIN : 


στ fo? Ce 
WOULD BE PETURNEDTASHES ESR EASS SE Guecl see REQUEST STATION COMMENT. “2. 
πὸ Sa z 
ane a 
COORDINATING OFFERS 
7 Ϊ cane a AUIMENTICATING 
RELEASING OFFICER i : soe ἘΠ οὐεπεν 
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«3s TF CASASIN ACCEPTED BY yy " ESA UOULD LIKE 6 
| CASASIN TOY HAS AREA FOR ADDITLONAL το OR THREE DAYS TRAIRING. Ε΄ 
CASASIN PLAS RETURN WOCORK FOR TALSHTER'S GRADUATION FIRST VEEK | 
JUNE. THES UOULD BEMRZS PRESENT SEST OPPORTUNITY COVER-UISE FOR | 
CASASIN TDY H@S AREA. oe " ; 
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SS ES a εἰς: 


ot ΤᾺ ἫΝ 


is incomplete awaiting receipt of supplemental medical_information or completion of 


corrective. ined ical action. Final, medical disposition Will be issued when this 
matter is resolved; 


FoR 
7.99. 


2997. 


_ Interim Medical, Disposition. - 


This is to advise that the medical processing 


ι 


proper alien 


εὐοεντουδι eas: wees tagagto Cha’ oe” its avisen 


- οὐδ “fees 16 ποῦ uss, εὐτεζεν,, INO NveDUAL 13 ee 


USA: : 


47, WARITAL status asec oe appropriate) 


7 - EZ) etwone [ΠῚ waceotee 


418. νυμϑεν᾽ OF DEPENDENTS (Mot ἐπε lduding fadividual)” 


RELATIONSHIP” “AMD ΑΘ 


Daughter - i8 


3. ΠΥΤΤΕ oF stavice 


Basic Saaay ὙΠ 
GS-15/10 | (is πόνῳ 
$33,260 1: NA 


a. 


᾿ “SECTION V ALLOWANCES 
τὰ (fo. QuARTEAS - 88. POST i 
3 Yes Yes 


34. COVER (Broaktdewn, if way) 


3 To be determined 
SECTION VEL 
35. TPES 


40. 


RANK oa ΕΝ 


Ast. Lee ὡς 


τὰ [XH ves (XN comaetre apeeaveomas ᾿ 
297, μμέιτὸ BE SHIPPED aya WHE TO 8ὲ 32TORED 30, PERSONAL VEMICLE TO δὲ SHIPPED ES 
τ << CCUM 15 ΡηῖΠπ ON CN 4 (COB 75 


1 WITH OEPEMOEKTS STATE RELATIONSHIP, CUTEZEMSHIP, AGE am DAVE OF BIRTH 7 


« Key] vee C5 ae (δ pee. 
Rio, attached 


ie. <“PaCPOSED cavegoay (Comerace 
céntence Pep lovess used τὴ 


ΕΝ bate OF ΘΙΑΥ͂Ν᾽ {Moath, dap, weere 


“January 20.1924 | 


te. CUARERT Litt oarce (City and. atate oe, couatey) 


‘Paris, France 


Capacity ξ Ἵ ves ae τὸ 
RELATIONS AEDT 


MILITARY STATUS 
“ea iF RETIRED Ags ΑΝ OFFICER NECK ONE. 
wow ~ of] RETIRED RROULAR, 


89. ΕἼΣΩ] “ERIGIOLE ae 


en Sade (ea se 


u.s. 


38. OTHER 
all standard allowances 


TRAVEL 


(KX) roectan opgaavionas 


DAUGHTER - USA - 


PAYMERT aNd ACCOURTABILITY WILL Of 


SECTION Vid 
PURCHASE OF THF ORMAT EON 


a2. 


Yes 
48. PAYMENT ANDO aCCOURTABILETY BILL BE 
ὼ τὰν ΓΤ ΠΥ ΤΎΧΟΙ 


Om Come ORMANCE we Tas 
COR cia ec eunarecas 


43. EWVERTA iene AT 


Yes_ 
im COMFORMARCE DET 


f Ἶ ἔνε φορῖξιθθ ang φορξθονυθθθ 


CPERATIOMAL ECXPERSES 
44. oTnee 


See Att. #1 


OTR sana MAL A Aee Ame He ae dee 


{() erecede cel δυονειεῦ ι (7) stranaree ΚΑΊ φινθδεῦθ 
νον θυλι 18 RELATED TO 4 STAFF κωδιονεξ, BTAPH AGENT’ Ὁ 
ταν INDIVIDUAL CumMentay, BOPRING FOR ToS AGENCY IM δῦμε 


- El! RETIRED: ACSERVIST 
ORAFY DEFERMENT TO BE OBTAINED 
sey cae ves” 


Lf any REE eee ο FEOERAL TARES 
7 - ἰοὺς ἴδον τ YAR σοσυμεντατιον - ΒῪ AGENCY 


uv = - 
|X [acency vax.commirtee Case, 


(NORMALLY GRANTED ONLY TO ὦ 8 ‘CITIZENS AND RESIDENT ALIENS) 


39. WITH DEPENDENTS 


we eee es 
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IAS FCM bee, 
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conTaaeT, INF oRiAATION ‘AND Heck cist” 
. ΩΝ ᾿ 


27. March 1072. ἡ 


-Ἰροθ. ἢ “and/or successor cogulations for’. 


“ALY notrial ‘benetits. for” carcer agent. Reimbursement ‘for 
foreign: ‘taxes. Pi Oo τῶν eR τες σὰ 


- 98. OFFsEy OF πος AND OTwER TeouieenTs, DER VEO: Faw φονέα Activities (1 leas than jevaly ΠΤ ΓῚ vaperate acne - 
atesched: Bereta. Ἐν ᾿ ᾿ Cc]: ste tans a ΣΝ Co eons See “Att. υἷα 


83. δενέθαθεε 


+ TEQWINATION NOTICE (Nuaber of daye} 99. FORFEPTURE OF RETURN TRAVEL FOR RESIGNATION PRIOR TO CONTRACT TERMI CATION 


qo : (Kees [{-:]1.Ὁ9 


PUNCTION 


| SeeTPONM ate 


56. PRimagy FumeviGe “ 
ἘΠ ᾿ Operations Officer 


ὃ SECTION ΧΕ ae ἢ OUTIES 
87. GEnemas orscerprion OF DUTIES TO BE: PEAFORUED ia ᾿ ᾿ τ 
Spotting, assessmént .and recruitment of potential operational Ae ee 
assets | Ὡς πε Δ οὐ : soe 


QUALI F.1CATIONS 


SECTION Χὶν 
88. εχρένιενοε 7 i : 2 : ‘ i 


Subject has been associated with CIA for over 20 years as 
an operations officer. 


$9- EDUCATION 


Check wigheat 
Level Attasned: 


41. INDIVIDUALS 
Coumtay OF ORIGIN 


- $60. LANGUAGE COMPETENCY 


U.S. 


Check Appropeiate 
Degree Competency 


AREA ENO EOCE 


62. 


SECTION XV EMPLOYMENT PRIOR TO C1A 
08. GIVE OMCLUBIVE OATES, POSITIOM TITLE OM TYPE BORK, SALARY AND REASON FOR LEAVING : 
Guide Publishing Company, Baltimore, Md. - County Editor - 1949 
Baltimore Housing Authority, Md. - Admin Officer - 1949. 


@ODITIONAL INFORMATION 
JUSTIFICATIONS O@ CRPLANATIONS (Use other side ἐξ necezsery) 


Authorize advance shipment of HHE presently stored to 
U.S.A. for combining with present HHE in U.S. stor > 


Bad ae 


APPROVAL 
ate ‘Treepo aut ὁ δι φιότυαε C& AC out sting -OFERaT- foavet—t—<isis@d TYPED. was ἃ SiemaTURE OF CONTRACT APPRoYiNg 


μος 


oe Dear: ME. ΟΝ ες ΠΝ ἢ ἧς ὁ i a a γ ο τ a ag ds 


Bar. ‘Thomas Bs Casasia | 


- ‘services of ‘a: ‘confidential: nature, under the follow terms: and Conditions: 


- ae 


hereby contracti- ΓΝ ζδα ἃ ag. 2. atx ladependént ‘Contractor: to réndé®’ profess zits 


y 


‘ requested ‘by you ΑἿΣ ‘writing ih a. manner acceptable to the Goverment, 


oe naee 


ae Takes: As. an tndepenidéat Contractsr, anenies Balas you. sander pats 


‘graph one-(1)" above’ constitute. taxable income for'Féderal tax purposes ‘and you 


“ent post of assignment and for you alone for authorized operational travel. 7 
. addition, you will be entitied to storage. ‘of-such household and personal effects" ~) ~~~ 


“phust satisfy your. Federal tax lability thereon: Such income. maybe ‘paid: you 


by or through ἃ Gover facility, Because of cover, operational and security cone 
siderations, the Tax: Board or this. Organization ; 48 authorined to make certain . 
determinations: ‘aad establish procedures (including tax withholdings) which: will 
result in the full satisfaction of your Federal income and Social Security tax 
ebligations, It is specifically understood and agreed that such determinations 
and procedures, whether oral or written, constitute an integral part of this 
contract and are degelly incorporated ‘heretn mas reference, ioe 


3. Travel. “You will be advanced or netpabursed funds for travel and 


transportation expenses for~you and © your dependents to and from your permane 
In 


as are not shipped in, conformance with. applicable organization policies and 


‘ procedures, - You may δὲ entitled to per. diem in liéu of subsistence in the 


' course’of- al travel performed heteunder ‘and when authorized: for you alone 


while on temporary. duty’ away from your permanent post of assignment. Upon . 
your ‘satiafactory completion of servicés heteunder, you will be authorized 
transportation expenses fer you, your. dependents and your household and per- 
sonal effects to your recorded permanént. place of legal residence in the United 
States. All travel, transportation and per diem provided for under this parae 
graph must be properly authorized and expenses incurred herewith are subject 
to payment and accounting in substantial compliance with Government regulations 
er your cever facility, whichever ia directed-by the Government. 


4. Operational:Expense , You will be advanced or reimbursed funds fer 


-mecessary operational expenses including, but not mited to, entertainment and 


the purchase of information, as specifically approved by the Government. Such 
funda will be subject to payment and accounting im substantial compliance with 


‘applicable Government regulations. 


5. Repayment, it is recognized that your failure to accourt for or refund 
any monies advanced you hereunder shall entitle the Goverament to withhold the’ 
total amount of such indebtedness or any portion thereof frora any mories due 
you under the terms of this contract in such manner as it deems appropriate. 


6. Execution of Documents, If, during your utilization hereunder, you‘ 
assume the custody of Government funds or take title of record to property of 
any nature whatsoever and wherever situate, which property has in fact been 


_parchased with monies of the U. S. Gevernment, you hereby recognize and 


acknowledge the existence of a trust relationship, either expresa or “constrac= 
tive, and you agree to execute whatever decuments may be required by this 
organization to evidence this relationship. 


SFerer 
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: i aoe . ᾿ η. ‘Status. - Your legal. status under. thie sigreemaat is that. ‘of: an Indépen= eats 
pee he eet dest Contractor. Nothing-contained ‘herein shall be” constiued : as ᾿μλρίγιδᾷ, the” ers 
: ᾿ Ἐν “creation. ot an ‘émaployoe-sinplayet relationship. a ee : 


rm legutrdiienta: Requirements ‘levied: upon: you by. this. ergacisstion, ie 
hereunder are a part: οἵ. thi contract Provided they. aro not incénsistent with et eck 


H 
| 
| Gar πο the terms’ ‘hereof. 
q 
| 


4. ; {Dnasthoriaea Conisnitmerite,- Corhinitmnente’ No ‘prose ΓΕ - ‘commitment pertalalag. iN 
to. Fight Ἔ “privileges. or negotiated: benefits ‘other. ‘than those expressly pear eae Zs a 
ndtneat thereto shall be dare on the - Eas 


in writing - ‘in this agreement or. ony 


: ἐν Gavareaiinste Ps 


ΟΝ ne 


2 any previous ‘association, you will become privy to employees, associates, 

.. plans, programs, methods and the like of thie organization, in particular, and: 
the U. 8. Intelligence Community, ja general. Aé a direct consequence of this: 
knowledge, you agrée to keep forever secret all classified information 80 obs 

᾿ talned; to refrain from presenting a paper, writing for publication; making a 
ἢ ; speech through any media or forua, or ottier public statement on the subject of 
intelligence, factual or fictional, without prior authorization by the Government. | 
Violation of such secrecy may subject you to criminal prosecution under the 
ἀν laws of the U. 8. end other applicable lawe and peauiertons: 


᾿ | Ove : 0. Sectecy. By visto οὲ paregnul knowl edie aed ῬΘΕΙΝΕ this and’ 


A it. Term. This contiact is effective as of ; ; and 
shall continue thereafter ἴον ἃ period of one (1) year unkéss -¢ooner terminated = 

sae upon fifteen (15) days’ actual notice by either party. hereto. -Termination or = ~~~ - 
ae ᾿ ‘expiration: of this agreement will. not Felease you from the: ‘provisions of: para- ἐς 
graph tén (10) above and pany secrecy oath you may be required to take. : ὌΝ 


ὌΝ ὔ as we ἢ UNITED STATES GOVERNMENT 


[Ὁ - ACCEPTED: ᾿ 

7 ML ' : 
Thomas BE. Cagasin 

i : ‘ : 

ἰ WITNESS: 

| . 

APPROVED: 


3 
I 
k 
Η 
ἰ 


‘Me, Thomas B, Casasta 


Dea Mee Cagaain: ee oe ae ae hogs 


he roin. . 


‘The United, States Governindnt;, 88 τορταδόδες Δ) ‘by. ἊΣ Contracting τ 


“te 


12 Gover: In the performance brs your nwarvices ‘ie reunder, you will” 

act under cover “puita ble: to conceal your relationship with the Government. Re ; 

ia expressly understood and ‘agreed that any and. all documents which you may 

_ execute in the courée of such ‘cover employment are subordinate ‘tothis agree’ | 
ment and. “any contradiction of termsa-which may in any way. amplify, extead or- 


Officer, : hefeby contracts with: ‘you for your services as a-Careér Ageitt: under ee 
the’ following te rnis and conditions: - : 


or 


“βμεῷ," ταν. atatis’ 18 ‘that: ot: aC ‘Gove rninent δηλριογι ie under: = oat 


_-€ontract ‘and,’ ‘ais “guch, your Fighta” ‘and’t y 
of ‘this: agreemént.. Ris specifically ‘ands ratood that 4 you 
righte and Beasts. permielaes to appointed se ‘atte, erent aa’ Brovised 


restrict your rights and/or obligations hereunder shall be resolved by this 


agrecmant which shall always be dominant, 


3. 


‘not entitled to. _- os - 


᾿ 


“Compensation, In full consideration for your services as a Career 


Agent, and subject to the provisions set forth in-paragraph four (4) below, you 
are guaranteed payment of a basic salary of $33,260 per annum, the equivalent 


gala ry. 


4 


» Disposition of Cover Emoluments, 


-.of a GS-15/10, In addition; you are herein authorized legislative salary 
adlustments and a post differential in substantial conformance with rules and 


regulationa applicable to Government appointed personnel, 
-Hability, Benet: retirement: and she Jike shall. he based upon said basic 


(a) Earned Cover Income. 


(1) Earned cover income is herein defined as income 
(inclading benefits in hind) received by you fram your 
cover activities, which income dees not hive as its 
source ‘the. Government (this organization) or for which 
reimbursement from the Government has not nor will 
be sought by the cover activity... _ 


(2) Earned cover income in an amount Initially computed 
at the .ate of $1449 per annum may be retained by you in 
addition ¢o your basic contractual salary. for the first 
three consecutive years of successful service hereunder; 
thereafter, at the rate of $2000 per annum, 


(3) Earned cover income in oxcess of that set out in sub- 
. Paragraph two (2) above will be offset and thereby reduce 
your basic contractual salary bya like amoust. 


Your Federal Tax 


ome 


= , ἮΝ 
πη ττσπ στιπεο a ἀν νὸν 
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(4) You will dnittally report to ΕΥ̓ seuansaetl ony upon 
asaumption of covor status ‘and thereafter on an annual : . 
; basis, , your rate of ‘cover coinpensation. ‘Any changes τ : 
ia during the: yoar'will'also be reported, This organiza - ἢ 
so) ἐΒίοδ will “pay. your: ‘ba sic” éontractual salary” (nitiauy - oe 
a ae $33, 280) Grithl. sweh tithe'so: Féports: indicate’ cover pn ee 
ie inconie’ in excess ofthat: sot out dn: “éub-paragia ph’ ἔνο ς΄ 
. (2). above, You. wily ‘thereafter be ‘pald-at your. ‘fall rate ΕἸ 
a of sonpentaticn | leno ‘anticipated, carned cover: income, ; 


to τευ τόκος ν οβλτενα may result ina delay’ or ; 
‘ easpension of contractual: payments. due_ “you hereunder. Ὁ 


ει (5) Other. Cover Εἰποϊο ον δ ἢ “With the “Oxo εἴρια ‘of: ΕΣ 
- cover iricome, emoluments (i (incladiag benefits in kkdind) ‘received ee 7 
_ from or through your cover activities are the property: ‘ofthe —.* 
᾿ Government and will be disposed: of at such times ‘and ia such 
ra manner as the Government: may prescribe, By dg as fen 
5, Taxes: ta) As an eniployee ‘of the Government, you must. satisfy 5 
your federal tax Uabitlty on the taxable incorme patd to you under paragraph 


three (3) above, Suchincome may be osid you by ov through a cover factlity, [ 


Because of cover, operational and security considerations, the Tax Comrnittee 
of this organization is authoriaed to make certain determinations and establish 
procedures which will result in the full satisfaction of your Federal income Ὁ 
. “tax Hability on said income, It is specifically. understood and agreed that such 
deterniinations and procedures, whetlier oral or written, conatitute an integral 
᾿ part of this contract and are tome y incorporated herein. by Eetonencs: 


᾿ three (3) above, You.will be reimbursed: for sach foxalgn' taxes paid by. you, 
ae pgonatatent with your cover, ἢ 


6. Aviswanees. You will be entitled to: (a) Living quarters allow~ 
ances in conformance with regulations of this organization applicable to its 
appointed personnel, tn the event you are furnished -uarters by your cover 
facility or the Governinent you will net be entitled to the living quarters allow + 


| 
| 
“-- ie τ ΤΠ tb) You will’ ‘not bé raquired to bear the exponse.of foreign | tee aes 
ΝΞ taxes on 1 income paid or guaranteed you by the Government under paragraph : _ 
| | 


# 


ances heroin indicated, 
᾿ (Ὁ) Cost-of-living allowances 
in conformance with applicable reguistions of this organization including, but , 


not limited to, ἃ poat allowance or, if applicable, an equalization allowance 
in lieu thereof, a supplementary post allowance, a transfer allowance, a home 


service transfer allowance and a separation allowance, 


14-00000 


x 


7 ‘ment, ALY travel, transporl 


" portion thereof {rem any moniés die you under the terms of this contract in. 


μος 

Bs ΣΡ! 
"ἧς az zayel. You will ὃν advanced: or reimbursed funds for travel and 
transportation’ expenses for you, your dependents, your househald ‘effects and 


your. pe*sonal: dutomsbdile: ‘toand from, your. permanent post of agsigninent, and 


for you alone for authorized. operational: ἘΣ avel, Ia. addition, you will ‘be 


‘entitled te storage οὗ, stich’ household cand Ἐπ Βομαὶ effecta ‘aa wre not ahi ped: 
‘in’ ‘eGhiofiance with: ‘Spplica ble- Gove ramon regulations, You will also ‘be - 


atithorized shipri Lent. of household effects; ‘presently stored in’ Patio, Σ rance, 
for. combination. with such. houschold offects :as are prosently in storage witha | 


“-continenta) United: States, You! may be entitled to per dient Neu of subsist= 


ence in the Course of all:travel performed hereunder and; when’ autho#Hzed, ‘for 
you" lone. while an’ temporary: ‘duty away. from your pernwinent put of. dsgign- : 
on-and per diem provided for under this ‘para : 
graph. must’ be’ froperly authorized, and: :axpenses: incurred hereunder. are: 
subject: to- paymient and accouiiting | in compliance: with. 8 pplicable Government - 


: regulations: or accordiag to the vsta biiahed Bolicies. of your cover facility, 


whichever is directed by- the Governnient.. 


: ὅς Οροξϑεῖοταν Expenses. “You will be advanced or ἐδδναιεοὰ fands 
for necessary operational expenses including but not Limited to payment of 
fringe benefit program costs, of your cover organization (including retirement, 
health and δα ingurance)-when it {a determined -by this organization-that 
meirbership therein is necessary for cover and/or security, also entertainment 
and the purchase of intoimation, as specifically apereved by the Government, 
Such funds will be subject to payment and accounting in complance with appli- 
cable Government regulations or according to the established policies οἵ your 
cover facility, whichever is directed by the. Government, 

9. Repayrient. It-is recognized that your fsilure to account for or 
refund any monies advaaced: you horeunder-sahall entitle the Government or 
your cover facility to withhold the total amount of such indebtedaess or any 


such manner as it deems appropriate, ee ; ἐν 


10, Benefits. . (8) By virtue of your epashevanene relationship with the 


Government hereunder, you are entitled to coverage under the Federal Eraploy= ". 


ees’ Compensation Act, agamended, Claime by you, your heirs, or legal 
representatives under this paragraph will be processed by thie organization 


in accordance with its orecedures tn such manner as aot to lripair security. 


(0) You will be entitled to sick, annual, and home leave 


{including travel expensea incident théreto) equal to and subject to the same 
rules and regulations applicable to Government-appointed émployees, Annual 
leave may only be taken at times and places’ approved in advance by appropriate 
representatives of the Government or cover officials, Allaccrued but anused 
leave credited to your account under previous employment with the United 
States Government will be transferred to the leave account established for 

you under this agreement. 


(c) You will be entitled to the continuance of pay and 
allowances ina manner similar to that sect forth in the Missing Persone Act. 


CPF Reta ee Ao ΟΝ 
. - Se me ep the meee ee 
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_ authorized τὸ ‘bear. a’ portion of- the: pi 


᾿ (a). Your na rticipation inthe. Retirement and Disability 
System of this O- ‘ganization ΓΝ preserved: by” virtue of. ‘your transfer without a 


break In-service {cor a position of; eraployriient: wheroin qualification’ for ‘such: τ᾿ 
status was adhieved.. ‘Cont rilutions Into’the. KR etitenient ‘and: ‘Disability: ide a re 
‘will. be: deducted fron the basic’ conipensation dae you! hefeunder. : fence ET he a 


ὅς 


ἐς ον ἄρον ted You are 2 Kereta. authorised: conttinudd coverage under A 


the Federal Employees’ ‘Health ‘Dénefite Act. This. Sryadization: ‘is presently. 


Your ‘financial, contri bation. will: be effected: eithe r- ‘by, payroll: ‘deduction: orby 
direct: remittance. at: periodic, ἰβέδξνα!: to be Setablts hed by. this ‘Organization, 


; τ aS = an) You, are hareia authorized continged. ‘coverage ‘under. 
the Federal Finpioyées” Group. Life: Inguraace. Act: unless : you” have previously 
executed a written waiver.of-said coverage. This organization is presently. | 


authorized’to bear a ‘portion of the premium cost, you will bear the remainder, 


-Your financial contribution will be effected either by payroll deduction or by 
direct remittance at periodic intervals to be éstablished. by this organization, 


(g) (1) Thts orpantzation ty authorized to nay the cost of 
necesoary Nespitalization and celated teavel expanses for illnesa or injury 
‘incurred by a United-States- citizen: {all-time τορέχαςε ct a an in'the line of 


* duty while Sons : ιν. 


Ω) This organization nay pay ‘cortain necessary 
costs of hospitalization and related travel expenses for illnesa or injury | 
incurced by the dependents of a United States citizen full-time Contract Ἐϊα-- 


ployee permanently: assigned abroad, while they are locatéd Bbrokd, eee τ 


It is andecerood and agreed that the eligibility and estar of the pa rtictpation 
‘by you and your dependents in the above medical programs ‘will be in conforme 
ance with the. rulea,. regulations, and policies of this organization in effect at 
the timé an illness or injury is incurred, that all claime will be submitted 
only to this organization and that adjudication of such claims by this organiza « 


᾿ tion shall be final and conclusive, 


(ἢ) You will be entitled to cladrn roiiiburser:ent for losa 
of personal property pursuant to applicable Governinent regulations, 


11, Offset, ‘Emoluments (including benefits in kind) received from or 
through your cover activities are the property of the U. S. Government, Pro- 
cedurally, such emolumenta will be offeet against amounts due you under this . 
agreement and are acknowledged to be payment by the Government hereunder 
and for federal income tax purposes, If cover emoluments exceed those due 
you under this contract, you will dispose of the exceas amount in conformance 
with governmental instructions, 


nidm: “cost,” ‘you: ‘will bear the voitminders ae 


‘ as = 
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. 12, Execution of Documents, If, in’ the: performance. of services ander” 
this ‘contract, you ‘Sesuins the “custody of Government funds’ or take ΠῚΤῚ of: 
-record to property: οὐ any nature whatsoever and‘ wherever aituate,, which prope | 
"git. ka‘e ‘dn “act been: ‘purchased with abonles, of the . ᾿ 
he’ ‘eby recogales: and ‘Beksowled gé the existe ace, ‘ht a tease’ relationship,’ éithor. : 
~ express’ ‘oF: coristructive; ‘aid: you agree to ‘execute: ‘whateve¢ documents: may. be 


required bas the ‘Governinent το evidence this, relationship, 


; ae BRR: ον 133 sé recy. - ofa). You will ba’ ΓΝ ‘to Tae {orever- eee rat tite. 
ee - Contract ‘and all ¢ classified Anforniation which you may, Sbtatn by ‘reason hereot: 


‘KnoWledg@: that ‘Wetation ‘of such gacrecy. may. ‘pubjéct you to, é#tin, ‘inal prosécu- a 
‘ton under the eanieoage lawe, of the United, ‘States and ‘other applicable awe: ete 


"and. fegulations, wa Bare ak “ον ἢ οἴ ον 


. ary es (b) In the. vent you maréy ¢ ‘or remarry during’ the term: 
of thie contract, you agree to advise this organization. at least.one hundred . 
twenty (120) day ‘in-advance of such contemplated marripge, or otherwise 89 
goon as known, and to furnish such personal history data on-your, prospective - ue 
spouse ag rmay-be required by this organization, You understand and agree 


that should this organization detern:ing that your marriage would Milt oc 
your usefulness tu the Covernioent, thia contcact nay be 


otherwise impairs y 
terminated, 
14, Instructions, Instructions ‘received: ‘by you from the Government 
‘in briefing, ¢ training or otherwise area part of this contract and are dnéor- 3 
porated herein, provided that such instructions are- not fnconsistent with the 


termé hereof, 


a 
Ἔν 


te eS ae ἐν , _15.. -Reasstgnmente. : During. your-pertod-of ‘service undor this ayree= 
: ment, it may be- necessary for this organization to ‘terminate an assigninent Ὁ ᾿ 


for : gasons: beyond your control, In such event, you will be given every 
consideration for other assignments appropriate to Caroer Agents, 


. : 16. Unauthorized Commitmenta, No promises or commitments: pertain- 
“ing to rights, privileges or benefits other than those expressly stipulated In = 
“writing in thig 2greement or any arnendment thereto shall be binding on the ! 
Govarnrment, Soecificaly, you hercin acknowledge that thia organization 
nmiakes no corminitment, either express cr implied, that apoulnted ariployment 
statua will be offered you at the. ecneisesen ef or during your period of σοῦ» | 


out 


tractual service, ; 


17.. Term, This contract is effective as of 


(4) -Upon ninety (90) dav3' actual notlee by either party hereto, 


Ϊ : (b) Upon actual notice to you in the event the results of an initially 
: required medical examination are detern-ined by thie organization 


to be unsatisfactory, or 


# 
. 
nome 
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in 
5 ν ν᾽ ᾿ me - 
ἊΣ " te) Ww ithout Ξι πϑεϊεδ ae the Savane. ih the evant of a 
a 6 breach ofthis contract ‘by your ‘wiolation of. the gecurity provisions ™ 


hé reof or by your otherwise τόδε HBG youreett) unavailable dae 


‘acceptable service. fa AS τ eg τος ΠΣ GLE i SE ye ὃς πὰρ (οἱ 


, 


τ 


Ternitaation of this αὐεοο ἐν will not roleise you. from ‘the: -obli 
pocurity « oath you ΠΕΥ͂ be required | to take. . : 


oer. ἢ ὌΝΠΕΡ. STATES covERNMGENT 


gations of any 


‘, ᾿ 
sence gow ἧς τὰ ΠΝ ΓΝ 
Pay 
᾽ 


Sper ny nee er es 


pach ine ζ΄, 
a meee aie 


, 
“ἢ 
1 
s 


eats ec ee ee a 


a dace cap tet SR Ve tM os Neb RATE tN a UE nd 8 


oe en nti ἐκύλτοον 
\ 
' 
᾿ 
ἢ 
τ 


i 
“: ; APPROVED: ΓΝ ἘΝ το 
-, “ - Ἂ ᾿ 5 j 


> 
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aoe 
ee ee ee 
. Η a ig ἀ | 
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altr ΑΝ ΤῊ tan ΓΝ {ΤΑ ALLERNS ς καὶ SLPARATLUN: 


SIGNATURE OR OTHER AUTHENTICATION ’ a τ 1 


1 

1 

‘ 

} 

͵ 

, 

i 

i 

ἰ 
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ἢ γ46 μ“ 172 ξαϊεοα ᾿ trom ovtomare 
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SECREL 


ΕΝ 


"SUPPLEMENT το STAFF AGENT PERSONNEL ACTION: lott oui 
FOR. THOMAS’ Ἔ. ᾿βάβιν: ἥ 


Ϊ 
| 
4 

ΜΕ; . ae ve te Δ Ἢ “AMENDMENT το τ τ μεν a 
κε το τς Le “mes thomas . οἰκῷ oer ae | 
” Dear Me. Casaain: 7 | 


ὲ Reference io made to your Staff Agent νωγωνὰν effective 5 5 Auge 
1962. ἢ 


᾿ pine 27 September 1965, all reference to income (6 deleted from 
that supplement and the following provision ἰ9 eubstituted: 5 


{ Taxes, Aw an appointed employee of the Government you must satiofy. : ; 
. your Federal income tax lability on taxable iricome paid to, you. Such income | 
Because of cuver, operatiom, 


may be pzid you by or through a cover facility. 
; : and security considerations the Tax Committee of this organization ie 
authorized to make certain determinations and establish procedures which 
will result in the full satisfaction of your Federal income tax Mability on 
income directly received as a result of your . Federal-employment, Such 
determinations and proceaures constitute 8 an in tiitegral part of your Staff Agent _ aes fe, 


Administration. _ wen oe 5 oa epee 4 


UNITED STATES GOVERNMENT 
- BY 
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7 aR rer os ΑΒ ΠῚ in ets rence, GASASIN begine his. 
Ν᾿ ots ὑπ 5 June 1972. Forwarded USC aro'a Curriculum,. ‘ 
i : : _ Vitae which he. ‘prepared for and a completed’ ἢ forro a ; 
$ . Z ri ΕΗ 
i. A . required for an i -LNLUTE ‘becurity clearance, | Ε 
τς, δ ; 
1 
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“FITNESS REPORT ue ἘΌΝ Ὁ 
ἀπὸ ; 2 Ἢ 906103 


GENERAL " 


+ Ta: caape: 


Tees | 


ἐγὼ - CRG hd te? 


cae, Εν ὕ Be 


soecau “fSpecity): _ 
12. REPCATING PERIOD (Prost 


2 April 1970 to ΕΗ Semccl 1972 | 


. τ: PERFORMANCE EVALUATION x 
Pérlormonce 18 unceceptoble. A roheg on this cotegery requires. samedrate “ond. positive remedial ation, The:noture of the oxtion. 
could range from coursgliig, to further training, ‘to plocing on probation, te reaangriment δὲ to seperation. Describe achoa taken 
or propoted i in Sectron’C. 
Perturmance is deRcient ia some atpects. The recrons for ossigning this toting theuld be- stated ia Section “ and ramadial actions 


U-Uniatatoctory 


M-Marginal 

oe tahan av recommendad should be detenbed, 
PaProftcient a Performance is ‘wahifactory. Desiced resutts ore being produced in the monnae expected, 
$-Strong Performance is cha-octented by erceptronal profcrency. 


Performance sso ercertioral is relatos te requirements of the work and ia compar ion to the performance of others doi y κα σίου 


O-Ovtstanding 


work ap to warrant special recognition, 


Live up to sin of thie: most important apecific duties. pertonned during the tating period. “Insert caring letrer which best describes the 
- [manner in which employee performs EACH specific duty. Consider ONLY effectiveness in porlormance of that duty. All employees 
with supervisory responsibilities must berated on their obility to: supervise (indicate ‘number of emplureea supervtaed). : 


“Gathed '£311-¢ine. employment as a senior executive οἱ 


te station targets. and 


SPECIFIC DUTY NO. 2 
Gees his cover to gain.a acéaas. to. bu RSI i paeeonhel and ree leads 
on eventual acenss and supportatype pasate: directed mentase: the 
local MINARSH δ. .ἃ PPFAST targets. . : 
**Davelope “and assesses KHHARSH ofeicials. with whom he has wade 
contact as.well as access prospect to” the local MHHARSH and 
| PPPAST Bergctss 


SPECIFIC DUTY ἡ 
Hesponds “ko various Btackoa eecudreue: its dacluding davestigative 


WOCK « 


RATING 
LETTER 


RATING 
LETTER 


SPECIFIC DUTY NOB | se ΎΣ Τὰ ee a ς, ἐνς δὰ 


peporse on the. above sacivicicss 


SPECIFIC OUTY NO ὁ ὃ Toa Betas = rah Sete : é . 


OVERALL PERFORMANCE IN CURRENT POSITION 


Take into accauat’ ever sthing about the employee which influences his effectiveness in δὶ 9 current position such 695 pere 

formance of specific duties, productivity, conduct on job, esoperctivensss, pertinent personal waita of hobits, and 

particutor limitations of talents. Based on your knéwladge: of employee's overcll performance during the rating period, 
; place the letter in the rating box corresponding te the stetement which most ocewately reflects his level! of performance. 
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3 ew, piblect μόνα to shin fullet ine 


; rat. help:fcom Headquarters ee the 
48. Shar τὸ. Bubseet” a fluency in 


"good buisness‘ ‘danse: 
“| cby-thie= ‘Company In Ἀλεαβ παῖ ‘to: ‘gullotime  ecgiereseey a ΠΣ ade 
_ justment, Bubject‘s @ont ribution ‘to the Station operations in the ὁ 
‘MHHARSH and “TPFAST:. fields against. ‘which he is targetted temporarily 

‘ decreased : ‘eomawhat » ‘Subject ‘continued, ‘howaver, to maintain contact 

with three local MHBARSH officials and “initiated contact with thrée 

others. Ha also continued to ssarch for new leads to personalities in 
the priocity areas assigned to him. Swbjoct has the capability to call 

-on local scientists or technicians’ of just about any nationality with 

“the possible exception of TPPAST citizens. He has used ‘this near 

unique :potential well. 
- Subject has had ‘occasional difeicuity switching. from "professional*® 
or intellectval gubjects in his deve lopment of MHHARSH personalities 
or access prospects to more down-to-earth interests necessary e=con't : 


. ; SECTION B.. CERTIFICATION AND COMMENTS 


ie a) ‘BY EMPLOYEE 
! CERTIFY THAT | HAVE SEEN SECTIONS A, = AND C OF THis REPORT. 


SIGNATURE OF EMPLOVER = xf 
3/ Thomas B, CASASIN : : 


BY SUPERVISOR 
1F THIS REPORT HAS NOT BEEM SHOWN TO EMPLOVEE, GIVE EXPLANATION 


MONTHS EMPLOVEE WAS BEEN 
UNDER MY SUPER Y ΟΝ 


"16 months 


TYPED OF PRINTED WAME ANO SIGNATURE 


OF FICIAL TITLE OF SUPERVISOR 


| 


Hondling Officer 
BY REVIEWING OFFICIAL 


i COUMENTS OF REVIEWING OP FICIAL 
fhe Staticn submitted coments - -on ‘gubject officer recently in 
16549 (8 April 1971), to which we should add that Subject has, largely 
on his own merits, acquired a solid and potentially highly useful ᾿ 
‘cover employment. However, this new employment will demand a very 
' substantial amount of time and energy from Siject, and the unanswere 
able question at th moment relates to his availability for Organiza- 
tional tasks. We shall need additional time and careful working with 
this officer to determine the answer, since the fiscal outlay from the 
Organization to support his continued stay in Paris is still quite 


TYPED OR PRINTED NAME AND SIGNATURE 


OFFICIAL TITLE OF REVIEWING OF FICIAL 


SECRET 5 | 


-σ 


24 May. 107) 
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Bab ject. "8 operat ‘ional 
attempt recruitments.: 


& » ἧς ἪΝ ῃ 


OS ROREPR | 


oe to ‘the: AEA ee Of" μιρμάπ. relations: His’ ‘forte: Yat therfore 
“pore: in: ‘the field δέ. spotting: and: ‘making: Oporational’ Soritacta, : 


dévation makes it. ‘Ampos sib 16 - ΓᾺΡ him to 
‘Thus. his very. real achievements are ‘net 


by ‘esaence of the spectacular variety. 


‘subject's reporting has been ΓΤ: and continue to . 
ba copious. He could, however, further improve the selectivity 
of the leads provided the Station ane make ‘more of an-effort to 

"Aigesi" tae ingormation centadned in his reports. 

Although Subject has, at present, no supervisory function, 

he has repeatedly requested such a responsibility. 


During the period under raview, additional efforts have been 


_-made to make full use. of Subject’ 8 potential and integrate hin: 


‘deserve an "0", 


further in the work of the station component with which he works. , 


He is a particularly Valuab la’: asset for: the “Station programs . 
directed against the local MBHARSH ‘and TPPAST ‘targets. 


Section Ὁ (continued) 
substantial, Xo a word, is it worth it? we do not yet know, 
although ‘our initial inpressions are favorable. 


On the fitness report itevs]lf, this rater would have proterved 


‘an 585 rating for specific duty number one; Subject may ultimately 
but it dees not seem warranted at the present time. 


Moreover, I believe the overall rating would more properly have 
been in the higher range of the "P° category, rather than "Ss", 


but it is of course a subjective judgment of the rating officer, 


who is more intimately and directly involved with Subject‘on a 


frequent basis. 


In sum, the cover is superb, and only time will reveal to 
what extent the cover requirements permit a full measure on bee 
half of the Organization. We are following this aspect closely 
and will be compenting upon it subsequently as we gain experience 


and knowledge. 
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: : = ΜΕΤΡᾺ ree Scala eae? το San: Se 
. : ; ae ἘΞ | 1 Aprik 1909 « 32 Marvel “1973 πῆς 
᾿ SECTION 8 3 PERFORMANCE EVALUATION Ξ Ge Pa sae Es 4 : 


U-Unsatislactiry "Performance is unacceptob'e A fatag in this category: ‘requires immesiate ond posteve remed,al action, The watece οὐ the estat }> 
rn 27 id fenge from. -counscling, to fustner training, to placing on probotion, to feasugament OF to repareton, Qertog ὡς ἶφα δε ; 


m3 ΤᾺ Bat Ge proposed in Section C ee 


_ MeMargieal Performance is delicizat in some ospects. The reasons for aisigning this rating should be stoted in Section ζ ars remedial eetons 
τοῖξα or recommenaed movie be described. Ἢ ξ δ, 
P-Proficient Pefornesce ss wntsfoctory Cesced osea ure beg prodeced in the πιο νπεν esaected. ! 
q i S093 ει SOE |S CRORE Σ ay Cente Ge profcercy. ¢ 
O-Outstonding Perrormence τς $0 @acephiora: in resation to requirements of the wore ond in comparison to the performance of stax 3 ao.ag νος i 
Ty τΆ wert ὡς to warront special recognition, | = F : 


SPECIFIC OUTIES 


List ὡ to six of the most important Ξρος ἔξ duties aevlorsied during the reting period. Insert rcting lettor which Sear coscesbes ire + 
‘lmaaner in which employee parforms EACH specific duty. Consider ONLY ‘effectiveness in performance of that aaty. Allemployecs 
with Supervisory rasponsibilitios MUST be rated on there adsiity to superviso (indicate number of euployees suarreet. ‘fe 


᾿ ᾿ : RATING τ ἴ 
SPECIFIC OUTY KO. ἢ 7 ᾿ | Ceres 
staplished and maintains a) legitinace representation Zor | ᾿ fo 


a: 
fhe’ puxposs of developing, natural_aceess. to Statilon. Largetse + ὡς = 


SPECIFIC ovTy πο. ἃ ᾿ ΠΕ ie has 2 
Uses his cover: ‘to ΑΒΗ leads on eventual access ‘ox support ἜΝ assets 


rt Sanna 


to. be used eee the Beatson: against the local _MUIARSH-target..-) τ ic 
SPECIPIC Durr νο. 3. ᾿ Ξ 3 z : ΝΜ tose - : ἜΝ " 
Rasponds. to ‘various. Station requtrendnts, ἐποϊυδίηρ, investigative work. [- : 


SPECIRIS QuTy No. Η ἃ 


᾿ 
i 
j 


Initiates ecutact vich selected local Inu Σ fargets and uncertakes to, | 


develop sufiicteat repport . with thea to provide. operational assessments. 


SPECIFIC DUTY ADS 


; Halsey 
SPECIE OUTED is mae ate! aU ae OE Aele ξεν aaa te ge ae Be ες ETON 
re cir Δ Beane Necsiae Rae Se ee τ SEAS Shoe ge ES Pac : 
ὦ nT creer: crane τττοστοτττσσς. 
i OVERALL PERFORMANCE IN CURRE: POSITION 
1 ΠΈΣ 
᾿ ; i wectea 
ἢ a Toke into account everything cbour the employee which influences his οἰοετινοποκεῖ in his Current position such aa vec | > i 
ῃ formance of specific dutias, productewety, conduct on ,0b, coopercriveness, pertinent persona! traits or hedita, ace ἢ 
᾿ potticuler limitations of talents. Eased on your knowlecge of employee's ονογοὶ! performance during the rating Fw -oa,: ς 
: ploce the letter ia the rating box corresponding fo the stotement which most accu rately ceflacts his level of porisrmance. ἐὺς. 
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i coum 28 
‘ ιν Δ oasoccea estv.cee OTs 


14-00000 


1 2 Rae τ 
--...-..-...-ὃ...-... ...;..ὕ.... .... .-....-.... ..-..........-.......0...........- τσ 


edie ΩΣ ΝΣ OS τς 


ΤΩ κὸν 


νανευα ον αν αομκαμκσι. αὐ ἀσα UDO 


ἀν tnvicere sigs Neen strengths ΓΝ .Φ- ο“ξεῖδι demon diated ἐν. current podition he: 
: ; sh potldimonds, # State" Suggestions ὁ mode for improvement εἴ work” perlormone 
ἢ A oat @rgn langue ye comneience, if reguiced for sutren? nesition: Aniplify er explain evti 


‘ Give recommendations foe training. | Commi ont 
l giver in Seétian 8 το Brenda Lage.” 


ang «®@ propor ‘peespective their eofutlon ὦ, δ iy 


ae ἐπ : : ΔῈ bose’ ee desermining future peraoane! Section -Monnae of ‘Brelontionce of manogarial ore ὄν end 2288 τος ἀξιὸν ἌΡΑΣ { 
i fin the μὲς of personnel, spare, :equipmaat_ ead unde myst be “commented on, νἱ epplicetia. eae space 18 needed fo compere 


Setton ζ, ettech o Seporote shee: ot pore. 
The comment sof. the ἜΣ officer are Lintted to the ner iod from Cotoier 1569 
ffesor hag 


-" $e March 1970 during whieh whe vorked with Subjecs. The previeur racing ofits 
ἣν added Nis ‘comaents £0 aliov ἀξ δ θεν, of the total. indicated perioc froa Apri. 1869 ame 
to’ Meteh 1970, Purine tits eticd: ἃ bject was Late, rated. in a fiew tan. ἃ sisne?. tor 


the iecal ἐσ δα target. Sud fret 's recent eetivity has "hee 


very procuctive Indsec. Sudject used the excellence petentlal given to nin by hia 

‘gaver to skillfully sot and asgess,accéess agent candidates. - As Subject!s Opette.” 

ες thonel sf{tuation-in Paris preéludes. making reerultmout, the nos, gronisiig of- Eere: 

“edndidates, was placed in contact with a Station, officer durine ‘social events “Suc teet 
vganised,- At the aame time, Subject. continued his ‘efforts to develop ‘personal’ ols, τῆς 


TEEARSers. The beginning. of persenal, 48 opposed to pusely ! 


Ler nsiiip, with several ΣΆΛΟΝ 
professional; felations with a mijor MIARSH target enebied hirs to obtain inshuht τ # 
Station had te care. 


i the target! 5 beliefs. and per rsonality waich Was the best the’ 
Subject also managed tu establish contact with two other MINARSH renrésentatives οἵ 
interest. This, in ene σῆξα, taquirved almost six menths to aécomsl ish via a cemliat 
4 tion of pationes, aktll and determination, Subfect Le an expertonced offteer, Te 
{ i 28 CE censetona ard practicous soo stecurite, Tho Stalton “ae no ether acest 
the necessary selentific and adi torial xnowshow, iuent Frenea and local aa ἐτεὸν 
to replace Subject. In view ef this aad the recent. progress made by Subject in, re ᾿ 


response to very H 


ἢ 


Boas ieistarigae £y 


᾿ξ 


t 


ὡ γα rere 


Sareea πεν fie 
ἢ 


specifie requirenents ‘and ‘hts willingness to try to gatabitaii pere 
“sonal and, hopefully, sceiai relations with access prospects and MINANSH targets, 

» the Station recently recomended that he ha extended. tayo tthe sara time, δἰ | ' 
Station, recommenced th: ag $v eet's cover be reinforces Uitetine employment with | 


See Ee ρον et Fe ff fame pen} στο τὸ 
women 
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jOrFicrar THYRE OF REVIEBING OF FICIAL 


rr nnn seers. 
- -.--.--Ὁὁ a 


" Sectioa D3 cae ἜΣ 


᾿ been ἃ “P", -and that the everall’ rating, at this point, would more accurately 


SECRET 


appears ir rated for’ ‘a sufficient. périod ‘to each: more ‘definite -- ᾿ 
conclusions: conceraing: ‘the level of sustained performance over & Somewhat 
longer period than ‘that reflected ‘by this” report. we ᾿ 


On balance, ‘we are pleased that this officer has responded 80 well te 


greater case officer direction and that he has undertaken somewhat more - 
ὃν: exe esaive efforts to. expaiid his range of contacts in immediate proximity ; 


to the primary Station targets.’ This officer. does bring m talents to bear 
on hie: operational activity: he has absolutely: fe de solid and 


exploitable cover, and 2 vast range of contacts la the local cormmunity. 
Ticuethelogs, it will require ἀἀλ εσθαι time to explore thesa σοπεβοὶδ [ἢ 


- depth, select those which appear to be operationally viable, and pursue 
them actively either to the:poiat of recruitment by another officer or elimina- 


tion from further developm cat, for whatever reason, 


In gum, ia spite of the ‘wecognised and commendable improvement in this 
officer's performance during the period under review, the reviewer submits 
that. the jomer, grade for epecific duties 2 and 4 would more properly have 


be set τὸ a level between * 'P" and "δ΄, ἘΟΘΩΣ closer to the former nae 
the latter. . 


This feviewis; comment has been road by the officers who νου μεθ 
the Fitness Report. 
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“Ta. DATE.OP roy ΓᾺ san 4. GRADE. 


fi ereeee Ε δ πα getice ccd 
2 ἄλλα ured SBIGMME MT (6. CURRENT BY A TI ma 


We eck Pokuecs. rongea hen φήνο! ἐγ inadequate’ te slightly fess then setisfoctory. A cating in thie cotegery vielen 
positive ramsdial action. The nature of the action eould-range from counsaling, to furt training, to placing oa 
_ grobetion, to reassignment or'to separation, Deseiibe action οί θη ον proposed in Section C., 
‘A> Adequate | Performance mecté'all requitemants, Wis entiraly sotisfoctory ond te chorecterlred nolther ad deficiency nor 
excellence, 
Bs Proficsant  Paoclormance is more thon Ccatlsfectory, 
$+ Sisong Perieemance is characterized by auartionul proficiency, 


Oe δ Quist anding, Perfermence I 9 exceptional in relation to requirements of the work and in composisan to the εἰ ρληούδοπέν of 
. others doing similar work oa to worran? " epoatel recognition. ᾿ 


Ὀφείτο δ cosults ors bolng πρλυξοὰ In o profictant manner, 


By. Lise up to sis of the moss important apecifie duttes ροιἑωτονώ during the rating: period. Insert rating lender which best describes the 
manned in which employee performs EACH specitic duty. Consider ONLY offectiveness In performance of that duty. All employees 
with supervisory ἐτερθιειδ μον MUST be rated on theie ay to supervise finales number of employses euperviead) 


SPECIPIC OUT Y moe ͵ 


Ἐπ περὰ ‘Ror the: purpose of Geveloping natural .- =. 
prea on ΧΙ etion-teryets ; id 
- Develops covar pretexts toumeet, WOLADY and ‘third national of 
oparational interest in the| | : 4 
SPECIFIC OUVIY νος & Ξ ᾿ Ἐ ; earn 
Responds to Station ad-hoc peqiinanuee on the lccal internal 8 
De eas bec Ϊ 


Deval ops potential agent prospects in tha| 
the poiat where they can be recommended as Station ages. 


fe ΟἹ 


RATING 
LETTER 


anc i cis. 
SPECIFIC OCUTV MO. 8 


+ RATING 
VETVER 


SPECIFIC BUTT HO. 9 


OVERALL PERFORMANCE -E IN CURRENT POSITION 


about the employee which influences ble oflectiveness in his current wdiiiten such 99 per 
termonce of apecilic duties, productivity, conduct on » COOpErativensss, pertinent persone! twelte of habits, and 

perttculer limstations or talents. Based on your ἢ. ge ‘of einployea’s overall performance during the rating period, 
ploce the leetes in the cating box corresponding to She stotenme rt? whieh most cecurctely reflects his level of porformance. 


ΓΙ 
Larrea 
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Take inte δες ϑυ everything 
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TNARRATIVE COMMENTS 


Pesaro - ὃ 


τ 


aN? ἐπ τς 


puting ε ene wepott Lag pairtoa: stibject. ἫΝ very sida 


‘roved. ‘dn: térma” of: ‘peopla" ᾿δόνοχοῤῥοῥὲ, “put “dn. thia ‘feapect he is - 

still best with people dw δ΄ professionally - welated context xather 

| than δ' contrived social context. As mentioned ‘in the previcas 

- Feport subject’ s-cover. séeignnent ‘does. not allow him to make 
racruitments. Subject has. a high degree of cost. ‘conaciousness . 

and doos. not exorcise any supervisory responsibilities. a 


CERTIFICATION AND COMMENTS 
BY EMPLOYEE 
i Ccéarirey THAT THAVE SEEN SECTIONS A, Be! ANDC OF THIS Ri REPORT 


ine 1969 52. Thomas B. CASASIN 


___BY SUPERVISOR 


MONTHS EMPLOYER HAS ΕΝ 
UNDER MY SUPERVISION 


TYPEO OR PRINTED Name &xO SIGMATURE 


δενιεῖλε TITLE OF SUPERVISGR 


GATE 


_S Juue 1969 Ops Officer a = 


BY REVIEWING OFFICIAL | 


CoumenTs OF REVIEWING OFFICIAL | 
L do not concur in this rating. I would have given the expleyes STRONG in 
. the ‘per formance of his cover responsibilities, that is to say in the manner in 
-waich he hes crested and oxpandsd his cover. I would have restricted uysolf£ to 
PROFICIENT, however, in asseseing hie exploitation of that cover fer epcrationa] 


τ purposes. Yor a fuller treatment of thts staff agent's perfomance, suggest thae 
reference be mada to the, 66 λ΄ ϑυϊπιλεξοά 26 May 1949, wis OFPA-99925, 


DATE OPPICIAL TITLE OF REVIEBING OF FICIAL ‘= OR PRINTED MAME AXO HGNATURE 


23 JUNE 1969 Chief of Station meee 


SECRET 


Fou Αἱ 
ety 45 οοισιετε patvioss gorvions, 


᾿ ney . ‘ . #6 5 ἥ we ἡ ) 
“ i ἐπ: δ, ay 7 5 ἀξ ω i ee F e 
: 7 j τον Ὶ fewrvoves Benak, NUMaRA 
: FITNESS REPORT ‘ 
wt tdate) Soctile Ss Μ ἢ : = a OD (2 
Ἰβεστιονα. οι τ τ CENERALS Sr et 
ets ΝΜΆΜΕ, i “thee. oo use cer? 7") ee ‘. bare or, ΓΩΣ ® oan aoe Ὦ 90 ἕ 


ml: 


mente ov Ta: Cunsany oration 


a ‘sien ARAB ce Thiomaa—B 


“ ORAON  ESe8 Saag τ --------- bee, 
the cn fi tee Ἔν ΝΠ : Fu 
" -Jeameaa~ Jo [Rearnve Lt [tempomany ΠΕ eee pene MY ϑυναόνινον | 
ae Cane en-PRO Vision δὶ. (See tnetsctions «Seca c) le Faneuan SanMany EMPLOVES 
ποιμαϊαρδυλομκυκονον ανόοναντασυσισσαντσστστονσῖῷ ἐσ οσσυσασσσουσστστο ησυνσσστσσσστσν, ᾿ 


φραειαι {ϑβος γε πὸ Ee, oan ὃ [seectac ‘(Specity): eh 
11, DAVE REPORT OUR Im OP. = ra 48. AR PORTING PE MOO (Pea ee λείας, 


Ν᾿. τ, ΤΣ eS ee sw ως. ae 

: “PERFORMANCE EVALUA ; a ὃ 
Performance tonges from wholly indde quate to slightly less than satisfociory. A sorting le this cotegory requires | 
positive temedial ection. The nature of the action could range from counseling, to further walning, to placing on 
.probotion, to feaeaignmen? of.fe seperation. Oesctibs ection token oF proposed in Section C. : 


Parformance meats all requirements. ft ts entirely ‘tani sfactory ond 16 choracter:zed noither by deficiency nor 


eacellanca, 
Parlormance 1a more than .atrsfaciary. 
Parlormance is characterized by exceptional proficiency. 
Performance is vo exceptional in relation to requirements of the work and in comporison tothe porlasmance of 
~-gthora doing similar work 45 90 warrent special recognition. - 
a SPECIFIC DUTIES τ 
Lise up to six of tho most important specific dutios performed during the voting poise insert roting letter which bese describes the 


manner in which employee performs EACH specific duty. Consider ONLY offectivenese in performance of that duty. All employees 
wih Supervisory reaponalbilities MUST be rated on their ability 99 supervise (indicate number of employese suparrised). 


Des red roe cits are being produced ia a proficient manner, 


sPacivic DUTY NO. ἢ 5 


‘Establishes and maintains a. legitimate | fier | 
reprasen tog abisa for, the | epurpose of ὁ of developing natural ; 
| RATING 


SPaciric a: Ἔρδ9 Ἐ 
LEYvER 


Develops © cover meateuea te meet WOLADY and third national of 


operational interest in the| i ᾷ 
SPECIFIC DUTY NO. ὃ RATING 
RETVER 
hegponds to Station ad-hee requirements on the local intarnal | 
Sargets ἘΣΟῪ ne ee ee ee Uae RAST > | WIR 
SPecinie ουτυ nee : ES 
Develops potential agent preapecte in the to 
chs point where they can be recomended as Station agent P 
apecinic OU id-gates ee ne ere | caviar 
| 
Img 
BRETT ER 


SPECIFIC DUTY WO & . ᾿ 


OVERALL PERFORMANCE IN CURRENT POSITION a 
RATING 


Toke inte account everything ebout the employes which influences his effectiveness in his current position such ae pers | “tT TER 
formance of specific dutiau, productivity, conduct on aie cooperativensss, pertinent personc! waits or habits, ond 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating peried, 
plece the lorer in the rating bon corresponding te the statement which mos? accurately caflects his level of perlarmance. 8 
Ὅδοαρ ῃ 
᾿θειθινεθεμε ἃ. ἀπο ἀλυσακεεεκαν. 
SECRET Peet | 


14-00000 


SECRET 


vB den Fa 64. 15}) | 


WAR RATIVE COMMENTS). 


ln prepare. fe? Spactlve ΠΣ τ ϑ ονιοβ ιν τὸ 
diy fee recemmendstions fof tdining.” Comment 
gph ratings given in Section B.to provide beer . 
so8 suet * be do scribed ‘if 


ἢ fSminca Site στὸν εἰ caqulred bee cievent pretion, ἊΣ: ' 
‘basa tse determining’ ΓΟ ρ θ᾽ ἐδήηοὶ action, Monier ἐν gettorménce οἱ οἵ" Lmeneasiel or ~supersl eng dt 


Splicedle. 
 8inca the last. reporting. Porto subject's sttorta ware 


= ia ‘che. Btaticn' 8 


ἜΣ overs has dene ‘ehorough ana: at. ‘tities. ‘Snaginative’ spade. ᾿ 

Ἢ. work in this field despite the fact: that the mission was. not as 

‘ guccessfal as anticipated. -Reegnt progress hotaee © would 
indicate ‘that: the next. reporting pete would be more. productive. 


‘Bubject ¢ontinues to respond to ‘ad-hoc vepecttio asstgnnente 


in an. exemplary manners 


Because of the nature of his covor assignmant Subject 18 
recruitments. 


not uuthorized to make 


Subject has a high degree of ‘cost ξορϑε οι οδϑδοι He does 
not éxercise any supervisory. responsibilities under his cover 
assignment». : 


ἢ _CERTIEATION AND. COMMENTS 
ΒΥ Y EMPLOYEE ~~ Lee a ete 


ee ee eee oes Skea 3 viduche 


; ae ae PEE, “ay SUPERVEOR τ᾿ 


ΟΝ 3 EMPLOYER HAS BEEN IF THIS REPORT NAS NOT BEEN SHOWN τὸ GMPLOVEE, iva ΤΩΝ 


UNDER μυ SUPERY v 181Or 


DATE “Tor PIciAL TITLE OF SUPERVISOR | TYPEO OR PRINTED NAME AND SIGNATURE 


i) 
. nn: § Ὁ f 
| Si Sots 106: a a Gat Of 


ως... 
+ BY REVIEWING OFFICIAL 
COMMEMYS OF RE WIE WING OFFICIAL A 


: See attached. 


DATE OFPICIAL TITLE OF REVIESING OFFICIAL [TYPED OR PRINTED MAME AND SIGNATURE : 
: : 


ον ie ad : SECRET Ι ἜΝ ͵ 


14-00000 


ss > ts . 5 
ns, ᾿ , aS pike 


3. τἴ. ‘te ateriadie to place’ in ‘the proper perspective the: te 
contribution, of this ΘΆΛΟΣ state. agent to ‘operations. 
Oa the. one hand,: Subject - ‘has ‘established superb cover in. the - 
scientific. and technical fiold. which shold have afforded ‘bis 


᾿ ‘virtually unlimited: access to’ ‘persons. ὋΣ interest to us, both: 


soviet: and potential access agents. in evaluating tho manner: ‘ta: 
which the exployee set up and managed this cover, I would tend. ‘to 
agree with his- comments to the fitness report on the cof et 


' demands on him. although these comments are sommwhat overdrawn. 


The principal difficulty has bean the tims it has taken to 
relate the cover potential to the specific operational coyulra- 
ments of the Station. We havo not received from CASASIN as. . 
leads and -assesément ‘geports to persons of operational interest 
in the saf field as we think he could ‘have produced. ‘It may be 
that the earlier listing of tha project (viewed as ὃ Regional 
undértakiag) contributed to this. 


Recent ly we have noted ciadizieae improvement in that we 
have received. responses to requésts wo have. made for assessment | 
and asvelopment of potential. access agents within a cover context. 
We hops, therefore, that this last year of CASASIN's stay will- 
be the most productive ever. It is unfortunate that the cover | 
must. arid because of ths cover company’s decisions over which we 
had no control. ; 


δον Ὁ Ὁ. Ὁ 


5 ERO Y canbe eee: MD COTTA GAARA eee aa sere ΘΝ 


. 7 a ae mor om TR te £ tee 
oo Ree Pre a z Peers A 
3 S ane 


$= Meet κα ἃ δ 


ADDENDL”M, Fora 45 (Fitness Report), fér period March 67-March 63. 


Section.D ον WN ee 


- As the individual Wain: ‘pated; Σ voula like to" acd sone ‘remarks te: 
᾿ς these prepared by the rating officer. Ao ει εν Ss 


- The assignment I have includes managefial “‘Sebponsibt ΤΕΥ which 


(a) are essential to the continued ‘existence and security of the. 
cover mechanism as a vehicle for operational exploitation, and | 
{b) are not necessarily Visible to those ton the inside. nw? 

in the case of (a), I must engage in a constant pchesteaticn of 
the cover and the facilities it offers. This means maintaining 


a managerial equilibriua to insure that cover work will not 
vecene, of νοοῖ, so demanding that it negates the cover's 

Morley? bo thé Cs, τὸ ePSoee, tae sot ollie, cae otddle 

managers of the cover corporation lwac are nev cleareu and wittins) 
have to be satisfied that their demands are met (or cannot be), or 
else manipulated in order to neutralize or reject their demands. 
After all, the cover position is to then a.lec itimate, | normal, 
workaday . post in their firm. What work is dene as their bidding, 
it follows, must be accomplished according to the high standards 


of thoroughnes 8 and’ accuracy which they have set. 


‘In the case-of.(b) -- which derives from (a) -~ and can prove to 


be so demanding that the necds of the CS could no longer -be: served, - 
the incumbent’ is required to manage a span of huzan contacts at 
several levels in order to preserve his cover position and exihance 
its value to the CS. This means planning, directing and 

managing the work of multinational, multicultural teams of 

technical correspondents, as wéll as meetings and necotiations to 
improve the {cover firm's] relations with similarly widespread 
individuals at the levels of editor-in-chief, ‘publisher, corporate 
ident) and ¢ccaienan oF tte board. These 


yiceepresident, 2SLaGon 
levels are senttered not only throws amcuctry, tun have tneis 
analogs as well ia governaent , higher education, aid prefessicnal 
societies. 


Having previously managed both a CS base and the principal denied 
areas operating conponent of a major field Station, I can report 
quite honestly that my present managerial responsibilities exceed 
the former ~~ despite the apparent lack of “supervisory 


responsibilities" in my present position. 


14-00000 


ne ee ἬΝ SECRET 


cy aaa ρον, ας. ᾿ fi Cehen ts tied fad 


Performance’ ronges from wholly inede quate 46 slightly ‘leas then satisfactory. A rating in this cotegory requires 
positive remedial actién. The nature of the oction could range from counseling, to further training, to placing on - 
probation, to reassignment or to séporation. Describe ection tahen ar proposed in Section ς 


σφ οοδοσπιθοεο meets all requirements. ft is entirely sotisfoctory ond is cherecterized neither ‘by watietency or 


excellence. 
P- Peoficig-? — Parforrronce is more thon sotlsfactery. Oesred resuits ure beirg produced ina profictent manner, 
5- ποσὰ Potlorsanca +3 characterized by exceptional sroficiency. 


Ὁ » Oytstanding Performance is so exceptional in relstion te requirements of the work end in comporison to the performance of 
others doing similar work as to warrant speciel recognition. 


List up to six of the most importont specific duties performed during the rating period. Insert roting fotter which beat describes the 
manner in which employee performs EACH ‘specific duty. Consider ONL Y-effectivenoss in performance of that duty. All emeleyes® 
with supervisory responsibilities MUST ba rated on thir tity to supervise Cindreate number of employees suporyiaad). 


SPecietc. DUTY NO. 8 - 
Rotabliches and saintains 8 Segitients representation ᾿ 
| Sie Sie peepee Ὁ deceliping ΒΕΗΘΙ SSeS: ‘Sk? pePoommes. 1 


τρεεῖρις Durr NO. 2 ὡ Ν᾿ 
Savelane: eave pee vsnte to warts weitce; dk vescumnhantegiat 
ὦ candidates. WOLADY and Third Nationals in the HBPAIRY 


RATING 


SPECIFIC DUTY NO. 3 
LETTER 


Contacts and Gevelops leocal Sevist Bloe pereemol. 


Yor oka a ee 


SPECIFIC DUTY NO. ὁ 


Bevelopsa cover pretexts to attend selected sciemiific conferences. 


SPECIFIC DUTY NO. 8 


Responds to local Station adhoe operational requirexets. 


RATING 
LETTER 


SPRCIPIC DUTY MO. 9 


OVERALL PERFORMANCE IN CURRENT POSITION 


RATING 
LETTER 


Toke into account everything about the employee which influences his effectiveness in his custent position such as per 
formance of specific duties, productivity, conduct on job, cooperetiveness, pertinent pertonc! traits of habits, and 

particulor Himiserions of tclente. Bosed on yeur Lituledoe: of employee’s overall pariormance during the rating peried, 
place the latter in the rating bo corresponding to the statement which most accurately reflects his level of performence. 


‘aor 45 ossovere pREVIGue eDITiCNa: SECRET it 


SECRET 


a Seer Ξ (Phen Fabled Pad _ 


NARRATIVE COMMENTS 


: icavears wigralicior strengths or wechnesses demonstrated in cureent position heap: 


ing.in proper perspective thelr. relationship: ry 
overall: ‘pertormencé, “State ‘augpé ations’ riade for improvement: of work iporféem a recommendations for training. Comment 
on ‘Seren gi lqng vege competence, Hf required tor Eurvent position, Amplify δὲ expleia eetings- given int Section B te provide® δ οὐ 
Bast tee srenininns future pat onnel aetion. Monner of performance « of mapgeriel ΩΣ topes sory Ages must be described; if “i 


me ὯΝ a od Sane 6 


WES ὁ ἼΩΝ te ΕΠ ὁδαξίβυόδ: ἐσ ὠἑενξδεν a secure effective’ ἐνῶ mechaniea, _- 
iw ine gs. Re Shide reporting ‘period tho whole thrust and objectives of this Gover 
ἐς Ὁ ae ες ‘faoility-have seen changed from pursuit of targets doaignated by. 
’ _Besiiquartore Gt intérnational ‘oéiferenose to pursuit of tho"loeal Soviet 
ε δι οὐ γερό δι γιὰ ἃ δ΄ major: Péad jug tacat ‘and Gubjeot {8 now. - 
aa ailing .te. (pr ΤᾺ type of loads that help tho Station ‘achieve fs ‘ 
“ite local “opera sional objectives. ἘΣ ΕΣ 


_Bibjiot δοδεϊάοα to ohow a woli orpintsed eethodisal approach to 
mis gover smd epera tional: teake. 


yas SECTION Ὁ CERTIFICATION AND COMMENTS. 
7 . ΕΞ - ΒΥΈΝΡΙΟΥΕΕ. 


Uy CERTIFY THAT? HAVE SEEN S SEEN SECTIONS Ae δ, AND C OF THis REPORT. 


ee nd ae: 


2: BY SUPERVISOR 
WonTes EMPLOYER WAS BEEN iF THIS REPORT MAS NOT BEEN SHOWN TO EMPLOYEE, give EXPLANATION 
UNDER MY SUPERVISION 

νι ΓΥΣΣῊΝ 


OPPICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME ANO SIGNATURE 


ἢ 
een a ΞΞΞ] ξεξ 
a ; BY REVIEWING OFFICIAL 


COtewE NTS OF REVIEWING Cees ek 


OPPICIAL TITLE OF REVIEWING OFFICIAL TYPEO OR PRINTEO NAME AND SIGHATURE 
Aiksust 100 g O2ficer 


ΓΤ 


74-90000 ᾿ Z 


ΠΟ ΞΞ 


noe ε a i ἐν 4 es δὶς οὐ τὴν ee f , (ihe Pitted 2a} . ae i Meas 
ΝΝ an ᾿ τως 2 ξωριόνεα SERA, ein te 
: aa : FITNESS REPORT. σα 066102 _ Ε ὴ 
τ ΜΞΕΟΤΟΝΑ ὦ τσ ea τ τεπέπας - me ΜΠ ἐπ 
Sie να ὦ, (hee. “(Pie (Mnddie) °° 18 DATE ‘oF siatn 3. ἘΝ je ϑαλος 8. δὃὺ Ἔ ᾿ 
ΠΡ τ τ] δ. “OF RICIAL PostT iON Wee - οἷς τὸρρος 3 OF- 4 Cuadenr ὁτατιον". - 
| [Ops officer "Ὁ ΠΟ [DpP/We/ 
ες 9. CHECK IR) THES OF APPOINT i ἢ Ἴ 9. “μᾶς κί στπτουντ- παντεν- - τας ἄκος AL 
TTiwttaw ἘΣ Ἵν: Ingassionwen’ βὺραανεθο ἢ 


ἫΝ ee e δ ee porerers ae s[tewponamy ye -ἰιμτιαι.. Ὁ. fy: ἱπεαξξιοωμαντρὺρ ; 
ὥς CP age : } Led CARE ER-PROVIsIONAL (See inetractione + S¢etion CO Ae eal aheuae os _ τιμϑδαβοιονμεῦ Emm OvEE 
ets ὧν : ᾿ τς Ἰϑρεςιαῖ (Speeety he ΕῚ μ - τ ἣ ΠΣ ΤΌΜΟΝ. ie ee τὸ 
tt. DATE REPORT OuE IHR, 


W- Wook Porformance ranges from wholly flees to slightly Tess the then eetistectary. A rig in this cotegory roquires 
positive remedial ection. The acture of the action could range from counseling, to wsielon to placing on 


probotion, to seassignmont of te separation. Describe action tohen οὐ proposed in Sectisa C 
this entiraly sutesfoctury and La churesterted σφ See by dolictoncy aor 


A» Adoavaty Parlor sconce meets off requizement ts. 
excellence, 
ω. Ρ. Broficiont  Pasformance is more thon sotisfectory. Desired rosuits ore being produced ino proficient manner. 


$ + Strong Partormence is charactorized by exceptional proficiency, 


Perlormance ir 80 exceptional in relation to requicoments of the: work” ond In comparitan te the performance of 
others doing similer work a8 to warrant spacial recognition. 


nae PECIFIC DUTIES 


Lise up to six of the most important apocific duties performed during the faving porlod. Insert rating lerer which beer describes tho 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory tesponsibititios MUST be rated on their ability to supervise (indicate numdee of omplaveos superset sed. 


> Sultivation διά δ. assessuent of, διὰ collection of bio- ὁ Ceres 


Ὁ + Outstanding 


, ᾿ ue τι SPECIFIC OUTY NO, f ΤῈ 
᾿ ἐν +>" = 4 + [praphie-and operational intelligence ὁπ Soviet scientific and technical targets, 
: ma and -on other Soviets and other nationalities to whom he has access through bis 
i Cover. - a 
RATING 


: SPECIFIC OUT ΝΟ. Spotting and assessment of potential operational assets te be bari 
d against the targets specified under Specific Duty No. 1. ; 


i 3 
RATING 


SPECIFIC DUTY NO. 3 Eygoution of operational assignments as directed by Bas end field | RATING 
tations concerned, whether af a KUTURK, Ku LY or KUDESK nature, | 
1 Ὁ 
{ 


SPECIFIC DUTY NO. ὁ Preparation ὋΣ acquisition | of cover firm written material as | ἜΣΤΕ 


pperational inforration to increase his ‘access and flexibility in furtherance of 
Specific Duties Nos. 1 through 3. 


SPECIFIC OUTY KOS Planning, directing and eehaging overseas bureau of corer ao 
with emphasis on exploitation of the cover to meet operatiunai requirenents. 


SPECIFIC CUTY NO 6 


__OVERALL PERFORMANCE IN CURRENT POSITION ae 
RATING 
LETTER 


Take inte eccount everything cbout the employee which influences his effectiveness in his cverent position such o8 per | 
formance of speciiic duties, peoductivity, conduct om job, conperativeness, poftinent personal waite of habits, and 0 
particular limitations ce talents. Bosed on your hasnlodge of employee’s overall performance during the eating period, 

ploce the letter in the roting box corresponding to the stetement which most accurately reflects hia level of porlormones. 


SECRET ; oe ΤΣ 


ae : if 
Fas" 45 OBZOLETE PREVIOUS EDITIONS. 


ae 


δ." ὦ δ . ; ᾿ IFFicg Ae me | ἦν ; 
Ἧ ὃ _ SECRET - OF PERSaNyE; - ἈΠῸ ction, 
5 Pot ν ten PEt Bab a MME: c mee Lf 
NARRATIVE COMMENTS - ᾿ ene eet ee 
: ἜΡΙΝ ‘eigaifigant steomgths “ δὲ οὐδὸν inetage ἀοιλολειγοθᾷ ἔπ εὐκῆφαν ‘positlon re ri of δῖε ste latlenty oC 
overall: ‘pevtdemance, ‘Seats, buggestions. made for impiovement a wae i egitormoice, Give te mst Pil hi ΠΣ  Romment 


on foreign, ise juogea competence, if required for €uttant™ pe θεν ον, Amel fy & ΧΊΩΝ Wetings given ἐδ σφε 
beais'fue vise burtne ‘future personnel, action. Masinier: cof Fetfornar ce ot PH monageriod¢ ori wsupeevisory § dutres 


ἢ point of ‘wher, of Hila ‘targeta, he aloo. épparently~ ‘has, been, actepted, and not. through a. 
ae lack. a ‘opportunity | for scrutiny, for. what: he elatos’ tar ‘be. He -thua’ represents for -- Ε 
δι KUBARK an asset who “has* not aly aolid- status: ‘and ° ‘accoss cover, -but algo the. denonistrate δ 
capability . ‘for exploiting his cover for” ‘apeatfte ‘and egsrdasive- operat forial undertakin 

As bas been stated 18 past fitness Feports, his “présant capability. di*ectly ‘and - ope 
“te approach operational. targets througti the veiiéle of his cover 16’ ἐπ result of. hia ows 
efforts, in which he has devoted a vrermndous amount of work not only to establiah and 
@nhance the foundations of the cover, which. requires a considerable anount of work for | 
‘the cover company, but to ‘devise and exploit. ways. and’ rearig by which the cover activity 
may be apolied directly to operational taaka and prograns, In aduition to operational 
Activity in hds country ef asafyrmant, hea haa also been uses in Hag-directed activity ἅτ 
vileei countries, usually tnvolvimg dir@ct contact with target lndividuala, and in addi- 
tion he hag ccutributed greatly to tie acquisition of operational inforration for the 
use of Has components fi their oversis: approach | to Soviet solentific and technical tar 
Sets» 

Xt would be difffoult to fault ‘thie: employee with Séabect to energy, - professional 
Bethe: and mental. capacity. He iz a keen student of his operational environment and 

ary skiliful” in analyzing the: possibilities it offers for application toward operational 
objectives. He ahowa considerable resourceful Iness in devising logical a eredible - 


iy " : — SECTIOND ΄ - , -__CERTIFICATION "AND COMMENTS er ee ee ee Perey an 
ef ΙΕ : : ~___._BY EMPLOYEE ὁ ὁ σον unter ee meres 
ΕΣ ΓΕΕΗΤΙΡῚ γ THAT T ‘ HAVE SEEN SECTIONS ONS A, 8, AND ΟΡ THIS "REPORT. 
a GATE SIGHATURC OF EMPLOYEE ae 
Ξὰ 1 June 1965 /s/ Thomas B. Casasin “ 
re, 2. ae BY SUPERVISOR 
a HON THE EMSLOVEE WAS BEEN te THIS REPORT HAS NOT BEEN “SHOWN TO EMPLOVEE, GIVE EXPLANATION 
“ OR RIGIAC TIPLE OF VUPRRVIOR PTY FED ΟΡ PAINT ΕΟ ΜΑΡΊΑΝ SIGNATURE 
1 June 1965 Ops Officer 
3 BY REVIEWING OFFICIAL 


COMMENTS OF REVIEWING OFFICIAL 


Since the Reviewing Officer in the field has not indicated his views 
: on this Fitness Report, I vould like to make a comment of ay own. Without 
5 wishing to detract from anything the Supervisor has 8818 ebout, Bubject's pere 
7 . . forcance, I feel obliged to note that the ratings given him in this report are. 
a “higher than those given, for example, to any Branch Chief in this Diviaion, and, 
; : aa 5 guch, ere inconsistent with the greding pattern of the Division as ἃ vhole. 


« Reviewing Officer 


are OFFICIAL TITLE OF REVIEUING DF FICIAL T¥PED δὰ PRINT €O NAME AND SIGNATURE 
Ὡς δ Sune_65 DC/WE. Ee 


a Re tS» Sg, Heke ; SECRET 


™ + > 
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2 June 1965 Chief, External Ops /s/ 


SECTICH C continued Thorias A. CASASIN 

Pee 
approachés to operational. problems ane persciial ities, ‘and expends: considerable , 
effort in maintaining a level of epdelalised ‘Mnowledge sufflotent to: ‘baokstop hia 


eover and to ensure the maximun exploitation of his contacts with tarcet organt- 


" gations: and individuals. Hie command of apoken, written, and teetint cat te. 


exd¢llerit.: re 
: Pron the: point of view of. supervision, thie stiployes in bis present. postition re- 


‘quired’ «καἰάῤηδο᾽ only insofar aa to identify apecifia targets red: for hin to. protect 


himself ‘in. situations. where he does not have, by virtue of nie ‘nat Miaving accesa to 


‘offictal files, ‘epectalized informat loh.—Othervisd; he requires po mipervision 


other than the periodic ‘provision ef policy and cperaticnal directives, : 
This amployeo has always been sonsotous and punatild fous in his preparation ‘ef: 
operational and admintatrative reports, ineluding finanetal accountings, and hig ᾿ 
reporting in general, despite the burdena imposed by the necessity for eininising 
the riska inherent in the lack of accesa to olasaified βίογαξθ, Ἰδδῦφϑ᾽. nothing to 


, be desired. 


Other than the funds for operational aétivities, this wesiavee Siveantiy hag no 
responsibility for the programing and use of personnel, space, equipment, and : 
fur.ta, 

wfta ves eut to dadtuation te his Jcbd, 
single-handedly built his present cover/operational position despite a nunber of 
negative factora innerent to nis situation such as relative isolation, meager oppor= 
tunity for contact with his profesatonal group, and expensive area of agsstgiment, 
and an exposed cover situation where the necessity for living cower is compounded 
by the necessity of avoiding miatakea which might jeopardige cover. His dedication 


thig evploy@a bar practfoaliy speaking 


to ‘and enthusiasm for accepting the challenge ofthia assignment, and hia willingness 


- te continue ‘on in it, deserve particular mention, particularly Bince he would per- 


haps justifiably. feel ‘that his present assignment may leave hin outside the main- 


~ stream. of competitive organization progression. 


Thies employee’ 8 health and family situations leave n noth ing ‘to be desired, as his” 


proven: mobility in the execution of operational agaignments attests. 
τὸ should further be noted ‘that with respect to the problem endenie to deep-cover 


: asaignments ef allocation of time between cover work and operational aetivity, thie 


employes. comes very close to the happy norm of making cover work coeplement operme 
tional work, and making operational work contribute where poseible to the enhance- 
ment of cover. , 

While this erployee's assignment to date has essentially been a one-san show, it 
{3 rececvrondad that serfous ecusiveraticn be ¢iven to exoanding tha ocaratloral oom 
piex whitch he haa created fn order to cacitaltze on his ox >ertence, Loe work ha hag 


put in to date, and his own management capabilities, 


*(Section 3) - No apectal recognition of Subject’ 8 -Qukstanding” overall per- 
formance 18 being requested at this time. 
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SECTIONA? SSC GENERAL 


VN AME nn 2d . (Pteet) ; ΠΣ 
οὐ Τρσῦδο. ᾿ 8,...-. 


—— = “CASAST#___ oe come Ξ 
6, OFriciaL POUNTION TITLE - ane ae ee fis 

pea Office ὃ Ἢ 1 i, τ 

ul > ee eek — - = Ξ ἐς ἧς ἊΞ ᾿ a enna : Lae “ τ 


seomst tS — $$ —rerrsmance ds EVALUATION ace: 


We Weak Performance ronges from wholly inodequete te slightly less than sotlefactory. A rating ln this category requires 
positive remedial action. The nature of the action could range from counseling, τὸ further training, te plecing on 
probation, to reassignment of to seporetion, ᾿ Describe action token of proposed In Section C. 

A> Adequete Performance meets ail requirements. it Is entirely: sotlifoctery and 19 cheractorized: θη Με by deflelency nor 


éncollence, 


P + Proficient Performance is more than satisfactory. Desired τὸ are being produced ing seal since manner, 


S + Strong Petlormonce ia ch uractersted by exceptional proficianc ys, 


Ὁ - Qytstonding Perlormunce 18 τὸ exceptionul in relation te requirements of the work and in comporison to the performance of 
others doing similar work os to warront special recognition. 


_ . SPECIFIC DUTIES 
[List.up to six of the most importont specific duties porformed during the rating period, Insart rating tattar which best deicribes the 


manner in which employee porforas EACH specific duty. Consider ONLY effectiveness in performance of that duty. All empl oyees 
with supervisory rosponsibilities MUST be roted on their ability to supervise, (indicate number of employece supervised). 


SPECIP.C DUTY NO. t 


Pinding, cultivating unwittingly and assessing new target personalities aniong 
‘Soviet scientists, engineers and other ὙΘΟΠΔΈΣΆΣ βρϑοϊαλλοῦϑο 


SPECIFIC DUTY NO. ὃ 


Continuing the assessuent and unwitting development of established targets | ᾿ 
in the sang category. oe a 

SPECIFIC OUTY ΝΟ. 3 ᾿ ᾿ ᾿ ᾿ terres 
Developrant of similar leads on target personalities from other denied areas; ἃ 
making eee outside base caeeateice 

SPriieic OUTY NO 4 ᾿ TO ete ne Sve ne ge en wee ne ΚΟΠΤ ΝΗ 


Davelopuent and assessrent of technical perenrernress of intereat tev Station's . 
internal (domestic) programs. : Ἶ 


SPECIFIC ὃ oury ne 8 RATING 
Managing and directing cover company 's foreign bureau and its assets to GETTER 
atrengthen ow cover and diversify access for KUTUBE, KUWOL? and KUDESP. ν᾽ 
purposes : 

SPECIFIC DUTY NO 8 RATING 
Researching, writing and editing om and others’ material published by cover LETTER a 
company to strengthen cover and diversify access for KUDOVE operationas ; 


PAL ni Sk es 


OVERALL PERFORMANCE IN.CURRENT POSITION 


RATING 
Take inte account δ eye about the employee which influences his effectiveness in his current position such a8 peor- RETIER 
forman.e of specific duties, productivity, conduct on job, cooperetivensss, pertinent personal traits or habits, and 

particular limitations of talents. Based or your knowledge of employee's overall performance during the rating period, 8 
plece the letter in the rating bex corresponding to the statement which mos? aceurately reflects his level of performance. 


rors 45 cssovers pRevious κοιτίονβ. SECRET peach ϊπῳ | 


SECRET Ἕ- πο 29 a 
ΝΕ Ketled ia), ee ΤΑΣ ΗΝΝ ate ὦ : - 


SECTIONG "NARRATIVE COMMENTS. 


indicate ol alficans Steongths οἱ weohneetes demonstrated in current position. heaping in peeper’ por apective thelr relationship fa 
overall: charles mance, State suggestions made lor, lniprovement. Gf work performance, jive recommendations: fer.training. Comment 
-fon foreign longuege competence, if required for current ‘pasition. Amplily δὲ saplate ἡ tStings given on ‘Section Bre provide beer 
“Pbastd for determining. future persennel action. uformaine ϑ᾽ οὐ mana eclal ot_ty peruisory ‘duties sist be- ‘de sctibid it 


Seelicebl: | : Me eS 

an ‘mis ‘ompleyea combines ‘the pelatively ¢ rere coatnatton’ of. ἃ, ΕΟΒΕ and ‘broadly : 
‘experienced. intel igencé: eftioar οὐδὸν working aver’, providing - both: loug- tera status τῇ. 
cin nia gountry of residénse (and: fev ‘Europe in ‘general) and ascesa for. a variety of - 
operat. τοῦ.» funations; ineluding ‘apotting, ‘assedaing, eontact with Soviet blea- 
“nationals of. -apacific interest; . ‘inveaticative δ 5 8 0 8. aesoaszent “tn death of © 
ostensibly cover-company hired persons, and attendance ata broad. rance of national 
and international speatelised: meetings. Developrent of the capability apaneiodal ly 
to exploit his cover has been the achievesent.of ‘the exployee hinaelf. In no doing 
he has at the sane time achieved genuine acceptance by his. sover company associates 
(most of whom are unwitting) and his colleagues in hia cover protenese: and related: 


professions. 


tals euployse has emigistently anaom: Lifttative 


Τὴ undertakines oporpathunal tasks 
imagination, security cougcicis.esg, aod applicacion of bol. operational ard uvbstas 
tive backrround to the probles at nand. ie haa put a conscious effort into improving 
his already excellent command of the anguage, and his grasp of a variety of 
Bpooielired solentific and technical 3 been achieved basically as a result ἡ 
of his own efforta. ; 


Hig management of operational reporting, finances, and the administrative 
probleng. sonneoted with his cover status has been exemplary. : 


It should bs notéed that during the -reporting period, this ἜΚ ΞΕ hag not had 
As οὔ δὴν and 


ageing. 


the benefit at all times of sapeostis pinpointed gperectonss, Sivestione 
SECTIONO CERTIFICATION AND COMMENTS ag ve 
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πὰ U CERTIFY. THAT? HAVE SEEN SECTIONS A 8, AND C OF THIS 1S REPORT 
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MONTHS EMPLOYEE HAS BEEN ΤᾺ THIS REPORY WAS | NOT pe EN SHOWN To EMPLOVEE, GIVE EXPLANATION 
VNOER MY SUPERVISION H 
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1964 


25 May 
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OFFICIAL TITLE OF REVIGWING OF FiciaL TYPED OR PRINTED MAME AND SIGNATURE 
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1... ῦὃὅ9 -’ 4 ΕΝ HELD “REASS 1GNHENT QUESTIONHAIRE. 7 

a : ᾿ ae ΠῚ NOTSCOMPLETE ὡς FUN ‘ut AD QUARTERS USE ONLY Ἶ fj Sine 
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My AUTMEMTICAPION OF, SIGNATURES ano WEMEFICATION οὔ Toms i Ἢ thmoven Ἧς ϑεῖον: F ls ; 

προ Seeman wrnantinn en sweeten maser a eromuraictnram marae aes omancsin enna cena nt 

% νομί OF £UPLOVER (trae) Atk(fros item $- ap “AME oF φυρενν νοι {τω} Date (from stem 4.})} 
ΟἹ Thecas Hy CAS ist 19. “Dee. 1961... Dee 19 
| MAWE ἀν Δι ονΆτυμε OF “OFFICHAL " AY MEADQUARTERS 

: ΕἸ ‘AUTHOR LEED to AUTHENTICATE @1GRATLAES- “AnD : 

fo 

Ta 


és £5 "Yes aN OSES ΤΣ Vp 


“JG. OTe OUTY STATIONS OR FIELD eases τ YouR* : a : ee 76ν CRPECTED DATE OF ΑΒΗ ναι |: ἢ 
ὃ ΝΣ : ἢ ΑΥ̓͂ HEADQUARTERS PCR 
&. wRiTd & DESCRIPTIOM OF YOUR MAJOR OU με cuareany Tour on OUTY (eee Special note om Teanemittad Fora): 


͵ 


. SECRET thet nA ee” 


FAB ed son Cul. 


vented oata- UL τεῳ, HO: ͵ THmoUGH 2, «ϑείονι. of 7 i 
Ξ πὴ τὶ ΑΔ ῸΣ 


τ το δὲ τοιριττεῦ OY EMPLOVEE 


a, CURRENT POBITION TITLE “Ὁ GRADE 7a. DATE OF PCS ἀδπανναὶ HA. 


10 “SB pterber1y62  - 


4, DATE OF GIRTH] ἃ, cRaoe 
YPLeTLD DATE OF -OEPARS © 


sand atid OPED “OWES ΄ ' ie qf Qi URE PROM 1ELB 


οὐχ. Cees 


Staff agent: assigned tovn δ oversauy otation, exploiting the - 
cover provided by ἃ major fir ef technics) portcdicel paul ἀπορῶν" 
ZI take uy instrmictions fro: a section cliief vithin the station, 
and reoorth dnaourdtin.: on the oro isang of sy cover Coavaloncent and 
dts spursttional aspdcscation. 


Por eporational YaROens, χ develop and asaesa opuratdional loadsa in 
the FI, CI ax! CA arang, principally acadiaat denied erea tarretsa. 
Z aleo handle iecal.invustigations and such cases as tho station 
deteruinea will fit ints τῷ cower, or which Ζ can otherwise handle 
in alias. I travel to other field stations to handle ouch tasks δῷ 


they sequest οὐ iq d diructOe ἴθ ἵμ I handle all covar op_basks as thay Bppeare _ 


Ἔν, PREPCAENCE ἐὸν MEAT ASSIGHMENT SO 


Α.. WRITE A ΤΙ DESCRIPTION OF THE τυρε OF WORK YOU σόυιὉ PREFER FoR youl ΜΕΧΤ ASSIGNMENT 96 LT DIFFERS ΠΤ ΝΣ 
“Twat {NDICATED IM ETEM NO. 8, ABOVE. if YOU HAVE MORE TRAN ONE PREFERENCE, INDICATE YouR CHOICES. 


I would lize to continue to sorve seesabiatiy 4n the anne acapacity as 
described above, althouw. i would lika aventually to add more supere 
vieory and manecerical functione to ny responsibilities, I would Like 
to expand the operatin: base provided by the cover organization by. 
tain: onm several jJournoyuon easu of Picera to wore with ms arainet 
both dontul area and host country tar cite, an’ ta cuba the cover 
facility, aml ths accees 1. provides af more versatile use to both thea 
etation and to KUDCVE as a whole. 


My socond choice would: be to. retura to Uq, and use tha knowledges and 

expericice I have gainod in :y prosent jot to (1) sulect staff personne 

Ls will bs placed in non-official cowr, (2) sulect the cover mech= 
eag pro 3s (3) teain our personal for the proper diacharge of 


the 4. hohn: cRrareneth M4 ites pile, τε ρα PAAR © τὸ She τ΄ δηΐ ANTZATION (roles 


fe catalog of courses, if available}: 


Tho ‘coupletion of work toward a master's or doctor's dezree in the 
' physical or life sciences, or in the paces eae δ of the 


‘+ geienees and their personnel. ‘ 
{τι ΠΝ SECRET et 


PALFERENCE Foe TT: -&9S 1 Ghat OF fevatenued) 6 ᾿ ᾿ 
St Giwrnt By ἐπδεαῦίνς svworas a, 


(for gat, fod ond Sed choice) 


ἃ aio ὃ 


δ Teorcare vour PRESERENCE FM πεῖν 
ἢ τ te Tee BORTS θέιοϑι . ᾿ ᾿ 
τον ΕΠ se rien “v0 wey cueneny atatyon , after ἃ Gne-yoar extension of ny prosarit to 


= δε Asstenco το μερδδι as tees | τ 7 του. oF DUTY. ent Bi seecr το ροδβιδιὲ ASS i θεν ΕΥ̓ fm meagquanteRs, | 


bd, ἢ ΤΠ Wiorcate «ποις or ComPouen ts 5 
ἱ 485: ἐκδιοες τος sin BNO. CHOICE Coeie-Group: νι. core OhMea/Parbaniel 


θὲ Αφϑιένευ To akdrweR δ ἦν δεξρεζτ τὸ δοβθιϑιξ REASSIGNMENT TO καλοῦν ἢ ΣΝ 


Σ τεῖο station. 
MMOICATE CnOwCe δὲ SxeSRAPRIC AREA OR ἐξιξς SYaticm. Basco Om. QUALIFICATIONS: 
18τ cnoice. 


INDICATE ANY CHANGE UM VOUR PERSONAL OR FAMILY SITUATICW BHICN SHOULO BE CONSIDERED th CETERMIMING YOUR KERT 
ASSIGNMENT 


114. 


ΔΛ dn sieuch ov 


at PROICATE COMPLETION OF ABOVE PORTION OF THIS FORM. 


TRANSMITTAL SHEET, 


Set, 


COMPLETE ITE wo. 


THE PAST CAPERTENCE AND PERFORMANCE CF THE κτωρίογεξε. MIs EXPRESSED PREFERENCE FOR NEXT 
IRORCATE VOUR RECOMMENDATION FOR MIS NEXT ASSIGNMENT 


{% CONSIDERATION OF 
ASSIGHMENT,. AND Tee STAFF ING REQUIREWENTS OF THE STATION, 


ano TRAIMENSE 


- Chief, External consure in gubjoct’s wish fur ane one yoor extension and 
return for socend tour after how losve in ths fall of 1965: Kowever, mibject’s -  - 
wie> 58 ΘΈΡΕΟΒΟΘΙ, 18. συν Ως ey aiG Come Oe rere mores ee ee vane y Fea 


at. this time. d 


StGMATUREs COMPLETE ITEm WO. $-2, TRANSMITTAL SHEET, TO INDICATE COMPLETION OF THIS PORT ICR OF THE FoRM. 


TO BE COMPLETED BY APPRIPREATE CAREER SERVICE OFFICER CR PERSONNEL OFFICER AT HEADQUARTERS 


IN CONSIDEGATION OF THE PAST EXPERIENCE AND PERFORMANCE CF Tmk GUPLOVEE, HIS EXPRESSED PREFERENCE FOR WENT 
ASSIGNMENT. AMO THE STAFFINS BEQUIREMENTS OF THE COWPOMENT TO Buc ME IS CURRENTLY ASHEGMED, tMOICATE YOUR 
RECOMMENDATION G FOR iS STAT ἈΚ ΦΙΟΝΜΕΗΥΤ AND TRAISING: 


Recommend Heme Lsrva and retura Yor saosher tour, 
SR Concurs. 


MAME OF CAREER SERVICE OFF ICTR CR PERSONNEL OFF ECER 


FOR USE OF CAREER SERVICE 


HAS [“"] HAS WET BEEN NOTIFIED OF -ε-ς.ςς- 18. βερεδβειςξ CEP SS 
Bistaren no CLL SG - ξαδιξ τὸ. 


ae pea EE Ps CELE 


[2] ἸΦῚ ων 
ee 2A Se Pleat oO τε’ ὦ <f FORE “΄. leds 
ἘΞ: “ ae Back ea ea i Ae) 
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PERFORMANCE E EVALUA rT 


{EWPLOVER SERIAL NUMBER 


Porformonce-ranges from wholly Indde quate to ‘slightly fess than sofistectory. A% neil ἐπ thia category requires: 
positive temedial action. The nature of the action could range from counseling, te further training, to plocing on 


probation, ‘to reassignment or te seporetion, Describe action tdken or proposed in Section C, 


Performance meats off requirements. 19 is entirely sotisioctory ond fs characterized neither by deficiency noe 


excellence. 
Po - Protirran? Porfermanca ta more then sutisfacte.y. Desired results ona being produced ina proficient manner. 


3 - Streng Posforrmerce ta cheracterized by excepticral proficreacy. 


Ὁ - Qutstanding 
: others doing similar work as to warrant special recognition, : 


SPECIFIC DUTIES 


Performance is so exceptions! in relation to requirements of the work end in comparison to the performonce of 


Liss up to atx of the most important ‘specific duties performed during the rating period. Insert rating letter which best describes the 


monnee in which employes performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 


with supervisory. responsibilities MUST be rated on their ability to supervise (indicate number of employee suporylaed). 


SPECIFIC DUTY νο.-Ὲ 


Eatablisheent ‘and peinteasaes of cover 858 ‘genuine working menber of 
‘his profession. : ASG : 


SPECIFIC DUTY MO. 2 


Spotting and ἐδεοβότας persons of operational Snterest ba 
and to other stations. 


SPECIFIC OUTY NO. 5 


Investigating of organizations and phenomena of operational interest 
to toe Ctation, 


IPE CIFIC ουτν NO. a 


Collection of positive and operational information using his cover for 


SPECIFIC DUTY NO. 8 


SPECIFIC BUTY NO. 6 


OVERALL PERFORMANCE IN CURRENT POSITION a= 


Toke inte secount ever ing about the employee which Influences his effectiveness in his current position such as pare 
formance of specific duties. productivity, conduct on job, cooperctiveness, pertinent personal troits of habits, end 

particular limitations or talents. Based on your knowledge” of employse’s overall performance during the rating period, 
place the betty in the rating bo corresponding to the statement which most aceurstely reflects his level of performance. 


ear” 45 Casovere PREVIOUS EDITIONS, - SECRET ᾿ Seng "τὸ 


RATING 
LETTER 


RATING 
LETTER 


RATING 
LEV TER 


RATING 
LETTER 


RATING 
LETTER 


RATING 
LETTER 


8 
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Indicore “alg aifles Π Steongths or weaknesses demonstrated in currant position keeping ta proper | epective thel® relationship tw 
Store tvagesnens wade toe improvement St werk performarice, ἐνῷ Fecommendailons for training. ‘Comment’ 
if ee auneed tee current Ῥοϑή θα. Amplily ὅσ eaptaia ratings given in Section B to provide ae 


ἧς ᾿ ᾿ lon foraign language compe! 
. tos. aca futued ΩΣ action,’ Menoet of peiformance of monogerial oe ARSC dutios mit be described, ἐξ 
he 2 seplicable., . ; , ΜΝ 


39s 


ar oe ee 8 > - (SECTION D-- - - -: CERTIFICATION. ANDO COMMENTS a 
: BY EMPLOYEE 


i. 
2 ji 1 CERTIFY THAT | HAVE SEEN SECTIONS 4, 8, AND C OF THIS REPORT 
pate ἢ SIGNATURE OF EMPLOYEE ° 
15 May 196 
2 ~ 


MONTHS EMPLOYER HAS BEEN if THis REPORT MAS NOT BEEN SHOWN TO EMPLOYEE, Give EXPLANATION 


UNDER MY SUPERVISION 


TYPED OR PRINTED TAME AND SIGNATURE 


1cF wrote TITLE | oF SUPERVISOR 


ra 
1 ἡ ρα οι ρος 


Roe te wom Ce Ow 
BY REVIEWING OF FICIAL 
COMMENTS OF REVIEWING OFFICIAL aad 


See attached sheet 


OFFICIAL TITLE OF REVIEWING OFFICIAL [TTF ND SIGNATURE 
i OPS Offiedr 


ΕΠ τὸ 


βπστίάισ Ὁ 0 ἝἙἝὀ᾽ἠ RARRATIVE. covets 


Ὁ; 


ἼΝΝ Po εξ The assigaeent, of this ‘ensidive te the ‘field 
“ae was designed to edupensatée for the loss. of ‘an employee in an offiatal cover 
Slot which 10. gut from the ‘Station® *@ ODACID. ‘allotment of personnel positions, 


t 
Booty During the’ reporting pertod ‘this euployee has ‘adéonpliishod with success 
4 ᾿ the convinoing establishment of his oover in.a complex ἀλλ θὰ; and had ‘been 
Ϊ accepted as. ‘Iegitimate by his professional solleacues, the persons whom hé . 
meote under cover, and the Frenoh authorities. It should bé noted that his ὁ : 
ability to assume his cover has been largely the rvgult of his om efforts - ᾿ δ τοῖν 
" aver a period of years to acquire and maintain a familiarity with the general ἢ ; 


scientific field. 


" puring the ‘reporting period he has developed a wide cirele of contacts 
in the solentific and journalistic fields and applies a long background in 
. a varioty of assignments in KUDOVE to the determination and assesament of 
4 operational potential aneng these contacts. At the same time hig cover 
i organization, in whiah only four persona are witting of hie sotual status, 
; - has shown itself to be more than satisfied with hia performance of his cover 


; ἜΣ duties. ie 


Ἴ This employes requires a Θληλππισι of dotatied operational supervision: 
: ον 38 fe necessary in specifié oases only to indisate the apenas nee or infor- 


mational objectives. 


! 
i : ἧ From the point of view of administrative support, his attention te 
ΗΝ detail and metioulousess ‘reduce the problems of hia support by the Station 


to a minionun. 


i 

he This employee uses the French language continuously, and his facility 

i is auch as to permit him to handle himself exeellently in a broad range_of 

_ Somplex. technical subjects. He has in addition undertaken specialized 

τ language training to dovelop this capability further. His operational re- 
porting is exeellent both with regard to clarity and pertinence, - 


In the immediate future he will be assigned case work, for the nost 
part in fields woere-it will complement, and be complemented by, his in- ae 
dependent operational activities and cover work. 


14-00000 


tee θιλαρυσε 1968... 5 σ΄ ἘΠ 


Memorandum in υἱοῦ of Fitness Report 


Ὁ should be extended to cover the 


remainder of his service as Chief of 8876. He de- 


1862. 


j : Chief of Operations and Plans 
΄ SR Division 


{ 

| 

{ 

| 

parted headquarters for a field assignment 31 July 
{ 

| 

t 

| 

| 

{ 


CONCUR: 
Chief, SR Division 
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ΠΝ FITNESS REPORT 
s Ἢ ie : : ᾿ 7 ᾧ “Ἃἱ oa aes 
SECTION: A GENERAL eT EN 
; Ξ aa 4. GRACE 


ἃ. ΓΥΥΖῚ ογ΄ ΓΤ 


‘a ema ΕῸ 
Cahthere πὶ τ ae ae Div / OR OF assignee et 
i ad} Cee. ἜΣ 

: J 5 7 Si ’ ᾿ τυρε ΟΡ ΒΕΡΌΑΥ “ : 
=O en at MeMoER - “Tee ee RE ANSIGNMENT BURG RWIBOR - 
ὀῥεώιξο' [:x-pamnban of. | RE ADSIONMENT/RUPLOVEE 
10, OATH MRPONT OUR th ὃ.» [usaerontine PERIOD - ὀ ὄὈὉ SPECIAL (Specity) = 

ee τ +. APSFuy-1960-0ctober OF - 
SECTION.B ὃ “ΕΥΑΒΌΛΤΙΟΝ OF PERFORMANCE, (ANCE OF SPECIFIC. pUTIE ae 
δου νισφ᾽ “duting. the ‘raring period, Insert satiag: number which best decceibas the 


List upto sin of the moot. important egecifie duties 
manner in which employée portorme EACH epecific oh Consider ONLY effectiveness in performance of that duty. All employees 


| woth auperelnery responsibilities must be rated on their ability to supervine (indicate mandoe of employees auparviged), 


᾿ SPECIFIC DUTY NO. 8 Supervises preparation 


‘[stcroment, witch most aceurarely sellocts hie ἰονοὶ οἱ performance. 


+] OF MER (Specify): 


ee ee 
[iz Unnoiislactory [2 Bovely edeavete 11 - Accbpictla [4- Competent 75 - Exccllont [6 - Suporte [¥ - Gutetonding | 


SPECIPIE DUTY νοῦ." Supervises large funce 7 βραζισις OUTY νοι 8 Conducts. Liaison with 


tional branch of[_ (sd wtf various components of the Agency and 
end’ _—«i|s contract -personael. with other agencies. 


i RATING SPECIFIC DUTY NO. 9 Prepares and prevents 


riefings. 


SPECIFIC DUTY NO.2 Plans and prozrans for 
operations support, includizg initla- 
tion of new ‘SUDROFS activitles. . .ἰ 5 


Srecinic OUTYNO® Supervises maintenance 
of SR Division records on Soviet 
defectors, supports oe of 


of, and sometimes personally prepares 


special studies both on om initiative 
-d on neg defectors and perticirates their 


SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION ee 


Toke into cecount everything ebout the employee which influences his Macias’ ia his current position » performance οἱ speciiis 
ased on 


duties, pioductivity, conduct on job, cooperativeness, pertinent personal traits οὐ habits, portieulor limitations of talents. 
your knowledge of smployeo's overall porlormonce diving the sating period, ploce the reting number in the bea coreg ponding te the 


1. Performance la mony “{nportaat respects fails to meet coquitorwats,” 

2 + Performance meets most requirements bul is deficient in one of more important? respects, 
3+ Perlormance clearly meats busic requirements, " 

4 -' Peciormance clearly exceeds basic sequirements, 
+3 - Pericemance in every important respect ἐκ supertor, 
6 - Porformonce in every respect Is outstanding, 


DESCRIPTION OF THE EMPLOYEE 


5... Qutsteading degree 
CnAnAerecierics 7 NOT Not ΓΥΤΤΤ 
ΜΗ IST! + | AP Por 


GETS THiNGS DONE 
“ResouRceruL Ὁ 
ACCEPTS RESPOMBGILITIES | 
CAM MAKE DECISIONS OW MIS νην WHEN NEZO ARISES 
DOES WIS JOG WITHOUT STRONG SUPPORT 
PACILITATES y SMOOTH OPERATION OF | ms OFFICE 


WRITES EPPACTIVELT 
δεζυδπιτὺ Conscious 


Voom ae CLRARKY 
OMSCIP LINE IN ORIGINATING, MAINTAINING AND O1SPOSING OF NECOROS 


FORM 


SECRET oe ta 


8.88 45 cesovere enavrove goiriens, 


Me ος SECRET. = ρα 
Neos : her eee Rea Fitted fn) - ὧν a, ἌΡ so phate 
“HARRATIV. _ESGRIPTION OF MANNER. "OF 408. PEI, ᾿ ANCE oe "thy ᾿ 


> pesition, Indicote suggestions jpade te ΡΣ tas sacl theo of bis 
. Give técommondations [ἢ hia φέφιδιαρ. Describe, if eppropslate, his potential, for ive loy hry ἐπ οὐφωλι θη greater 999 
sponsibilivies, Amplity or naplaley a. appropriate, rine: given ta SECTIONS 4, es ond Ὁ te provid fs bosis” foe determining 
future personne! ‘sethantes, | ν᾿ ἐν ‘ wits, 


. i . : ἊΣ ΣΝ 48H p 
Sas e good, inovledge. of Soviet naiters and. Piaf araaay i 46 


fs ; ae : very well tnforsed.. He continually denonstrates much ‘initiative ‘and a high 
. . degree of productivity. He 16 stimulating to his associates, businesslike’ | 
and delegates work easily. He ‘appears very self-confident and he is dynamic. 
μ vipervises’s very large and key branch engaged in a vide - 


variety of activities, a difficult job which he does well. 


$EC ON F CERTIFICATION AND COMMENTS 
1 “ΒΥ EMPLOYEE sce, 
Fei that? have: seen n Sections.A, A 8, C, O.and E of this Report. 


oara ᾿ ΒΙΟΜΑΤΩΒ 
9 November 1961 


fac ae Re ph 
ἃ, UPERVISOR 
MONTHS EMPLOVER HAS OGEM . ΠΡ THis REPORT HAS NOT BEEN SHOWN TO EMPLOYEE; GIVE EXPLANATION 
‘UNDER MY SUPERVISION . 


1F REPORT 1$ NOT BEING MADE AT THIS TIME, QIVE AEASON, 
| __[aeronr, MADE WITHIN LAST 00 DAYS 


EMPLOVEE UNDER Mv SUPEMVIDION κι θὲ THAN 00 OAye | 
ciel ic ivan nanan ae aneD, 


O veak me (Spec ity): 


Ἴ ρριςιας TITLE OF SUPER WISOR TPE Smee : Δ aw 


BY REVIEWING OFFICIAL rn] 
| WOULD WAVE GIVEN Tels EMPLOYER AQOUT THe Same TVALUATION. wy, 


$ WOULG πᾶν GIVEN TeHIS EMPLOVEE A HIGHER EVALUATION. / 


WOULD HAVE GIVEN τη EMPLOYEE A LOWER EVALUATION, 
1 CAMNOT JUDGE THESE EVALUATIONS. § AM.WOT SUPPICIENTLY FAMILIAR WIT TE EMPLOYER'S PERFORMANCE. 


COMMENTS OF REVIEWING OF FICIAL 
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“ ἵει REASS1SANENT QUESTIONNAIR. 
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5 is Go. NOT ComPcere 
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πον cara, 8 “τέως nas, 1 τόμου ον Te + 8€008: 


2423609 ΕΗ 


« Sata oF erate τος Ξ 8: 65. 7s 3: cuastat ῬΟΔΊΤΙΟΝ TETRA - τ ee Ἶ i Sse 
᾿ δὴ January 1924 ὁ “8,4 |. Operations Offiear Θ᾽. - . 


8. ΘΟΕΗΥ͂ ταν 98 Ῥη8ι0 9498 


@. SERVICE OLSIGHATION (7 Room) 
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+ OFHCR ΘΟΤῪ STATIONS Of FIELS BASES OCuRInNG CuRkREAT Cees 


ee γε URPRCTED GATE OF OEPaRTUR 


ΒΕΙΤΕ a DESCRIPTION OF ov vouR- MASON CUTIES Ouhing Tet Cuaeseeal Yous OF DUTY {899 epected nere on | Frenemst tel Pore} 


Chief of ἃ ‘Extern2l Geographic Branch (USS#-Burcpeni Satellites) of largs overseas 
48 Guld, pelea te Station beputy for Opsrations. 


Initiate.and lmunch nov Fl, PP aad CI qperetions using best avallehle independent 
ezeets ag wall as asseta availaile taragh Hanace and 
exploit peramiul cperationsj olcarve Eragresa cr cetaricration of ootivities to J 
insure thet mirginal and sco-productive activities arc torminated. Ana case officer 
on ay @m operations, £00. 

Naintain Liaison idth οὐδῷ US apenciss. - Provide operational owgport to other Fer Bast 


stations peatines snacialiced ald ps Toss. σε coorations exerre aod UVELED 


PREFERENCE FOR MERT ASSIGHUENT: 


A. BRITE & BRIEF DESCRIP TECH oF 
ΜΑΙ thdccatiO ti FTE wo, &, ASGVE. ag vou ROVE BRE Iwan Cut gpceneetc 
ry £ preference: I δὰ 


Recs er pg eer smy a essipmesnt werceés, ac:Ain 

Lerested devel ti gsorass-tac-board - ‘app: I os ®fyoa ecratch,® 
thictas = res nein Fs-Cl proyrane and aseeta. I an 

δὲ 


pot rticular a3 to erea, but of course would ΠΡ 9 Serene ee 
ον Ι 

next choice would be to to an eres whose Languare I ok tae =e tot Secda 
fan = aad whieh mete the See tear eats ae. 
Dt meas hs oe ΠΝ ὙΠ 
ky next choice would be an aseicmwnt to ἃ special training course at the national 
intellivence level. ἀνα 
Ry A SER Shanes: wale ΒΘ ἔσαϑεὶ σκυθη heres τιν γ᾽ eer cre 
I would σερος pier an assim tn wich Σ oge combine on-the-job training of 


pene ΣΧ re ce4 yep ΑὟ Se Yt eet Cass ἊΝ i 
Ἰνδοί ζατε Bua ΤθΔΙ ΝΙΝ VOU BELIEVE YOU βϑυδυὰ 88 26 eabis το INCREASE vYOuR yaLce το ΩΣ ORGANIZATION 


(rover te ceteieg of courses, if aveiladio): 

Clandestine Services kevicw . 

Γ- φρο Officers’ Course . See es δος 
4ppropriate odditional language treinia; 

Outaide advanced graduate wort in interns‘ional relations. 


COULD PREFER FOR VOUR NEXT ASSlGumint τ ΕΥ̓͂ OFFFERS FROw 
first 3 YOUR CHOICES, 


Vad Tres OF BORA τὸς 


+ sos 
δος - 784 Ae Se ἀρῶ 


φόβῳ πο. 202 ᾿ SECRET : aay 


ἢ SEP $4 


ee ee ee eee _ SECRET ae Ne en ae -ἰῶν 
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tm Tue conge βειοδ. : Ξ 
ch entver te ee sesecet etateoe 
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ot seeteate 9 weaeesentens #08 @ fous oF δοῦν 


DICATE YOUR ε95.ν 809 And’ den eno1es 908 


Bite a¢ erect” “90 a διε. ῥξεοενωωέαν το mio twee 988.0 Station 
ϑεόδεαρηῖς aged on ϑρεζιγις stays ὃ 


“gee envices 
oe > tee Ὁ ἜΒΑΥΕΘΕΣ τος “Ἀν i 
~ ave “erences ean  .. 5... ἜΣ... gros 


19. “Oe “ΠῚ weave 30 YOu O€61RE BET HEER ΓΥΥΓ ΤΊΣΙ . : 


10 wees, uding posal hie Tor imOICATE mumste OF GoOeK DATS 60 
14, SMDICATE THE κυνέῃ AND AGE OF OLPENOERTS GMO GILE δὲ TRAVELLING O8 mOvING OF Tm Vous 
wifes ᾿ 


Daagnteros - i 


13. StGwatuRes COMPLETE ITE WO. 8.4, TRANSMITTAL SHEET, TO THOHCATE CouPuetion OF ABOVE PORTION OF THIS POs, 
TO BE COMPLETEO BY SUPERVISOR AT FIELO STATION : 


$B. IM COMSIORAATION OF fee PAST ἐχρεαδιένς ARO PERFORMANCE OF THE CMPLOVER, HIS EXPRESSED PREFEATACE FOR went 
ASSIGNMENT, ANO THE STAFFING SROUIREMENTS OF THE STATION, IMOICATE YOUR RECOMMENDATION FOR HIB ΜΕΧΥ͂ ASS! Gwen? 


Amd FRAMING: 


tas BIGMATUNR: COMPLETE 17M WO. 3. 2, TRAM St TEAL ΞΜ ΕΙ͂Τ, FO MBOICATE COmPLR TION OF THis PORTION OF THE TOR. 


os: TO BE COMPLETED BY APPROPRIATE SUPERVISOR AT HEADQUARTERS Ἢ 


38. §R COMBICEAATION OF THE PAST EXPERIENCE AND PERFORMARCE OF THE EMPLOVEE. WIS EXPRESSED PREFEREMCE FOR wEAY 
ASStGumgwy., ANDO THE STAFFING REQUIREMENTS OF THE ΟΙΥΕ 3,09 Τὸ GicH WE 19 CURRENTLY ABSIGHED. FAODICATE νου 
RECOMMERDAYIONS FOR HES NEAT ASSIGNMENT AMD TRAIMIMG: 


To be assigned as Chief, SR/6 ; 16: ὃ ι 


16. mame OF ϑφυρξθνι ον - re 
οἱ —_ -- 
Chief, SR/Personnel 30 June 1960 
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ὺ }SPACIAL (Specily) 


τὸς: DATE REPORT. OUT In OF, It, REPORTING PERIOD 
bata) 
~ - πος τα 
ang § 


SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 


Kise ve te six of the most Important tpeelfie duties setorined ‘during the roving period. insect coting aumber which best desctibes the 
« Consider ONLY effectiveness ἐν performance of that duty. All enplayess 


monnet in which employee performs EACH spocific | 
with supervisory rospon sibilivies MUST be rated on their ability to supervine (indicale manber of enplopwoo supervtood), 


2. ΓΝ adequate [3 Acceptable [4 « Competent [ὅ « Excollent ὁ - Superior 


Pe eee DUTY MO. 4 RATING 


" | Gago officer j 5/6 


1 - Uneantelectary 
SPECIFIC OUT NG 8 
μοῦ, Seviet Branch, responsible 
for, een ergs of ee ΟἿΣ and ὃ 


orate Ape. 
SReeve purr mo 8 


bls for: station SR. planning, 
dadgating, ang ister ha activitics 


SPECIFIC DUTY NO. 3 


‘ 


RATING [SPECIFIC OUTY NO. ὃ 
we. , ὃ 


8 


*, RATING (SPECIFIC DUTY NO. ὁ 


Representing the tation at varied | ** ane 
levels in all δὲ nattore ὃ ἊΣ 


SECTION C EVALUATION OF OVERALL PERFORMANCE IX CURRENT POSITION 


Take inte eccovat everything obout the employee which lailyences hia effectiveness in his current potition « perfarmanca of spocifie 


dutias, productivity, conduct on ἠδ, cooperativeness, pertinent personal traits or habite, particular limitations οὐ talents, Based on 
your hnawledge of emeloyee's overall partarmance ps aod eating period, ploce the rating number in the bou corresponding to the 
statement which mos? occurately reflects his level of ere @, 


ALP ERE 


" a ee RATING 


ἢ « Performance in mony Important respects fails to meot requirements, δ τῷ NO. 
2+ Performance meets mast roquisoments but is deficient in one of more important respects, 
3+ Performance clearly meets basic requirements, : 8 


4. Pertoemonce clocrly ancoods basic requirements, 
$ » Pecfgemdnce in every important fespect is sagerion, 
ὃ « Pectormance in every eoapect is outstonding, 


SECTION D DESCRIPTION OF THE EMPLOYEE 
ta the roting boxes belaw, check (X) tha degrve to which each chorocterisvic appliva to the Ὁ employes 
1+ Least possible degree 2+ Limited dagewe [| 3. Narmal degrwe [4- τ Above everage degree ΗΝ Ὁ Outstonding degras 


: NOT RATING 
CHARACTERISTICS 


GETS THINGS CONE 
MRESOUMCEP UL 
ACCEPTS RESPONHUSILITICS 
} CAM MARE OE Ci2I0NS ON MIS OWN WHEN NEED ARISES 
DOES iS JOB BIT HOUT STRONG SUPPORT 
FPACILITATES SMIOTH OPERATION OF HIS OF FICE. 


WAITES EFFECTIVELY 


ταῖν CLESRLY 
OICIP LIE Pe ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS 


OV MER (Epecctys 


SEE SECTION °E* ON REVERSE SIDE 


ecee 43 SSCL ETE SOmav tous sorrows, SECRET ° 14) 


ge SECRET Ὁ z -“ 
Se Wher Fitred.tin). “- Η 2 ops 


HARRATIVE, DESCRIPTION OF MANNER OF "J08 PERFORMANCE 


. Indeeare. dvggestions ; made te employee. tos Impiowemeant of hie 


“SECTION E 
“in eGivant position, 


‘Steoes pee strengths and wedkhneseae damon sir 

‘T work. Give recommendations fer his training.” 7 eréeibe, ib opp oprraie, has potential for development and for assuming qracter tee 

: -sporisibilities. Aciplity of oxplola, " speropricte, serings, δὴ in SECTIONS B, C, and Dito provide the bese heats for determining 
havea personne! ection s. 


a 18 pst ‘Feopedte, tts offteer 10 Gro of ‘tie best Σ have known An this aganigy. : 
He hei ἃ and‘ dsop -knowledye of. tanjet area, a8 wal] ao of hia “host? Ooantsy §: 
᾿δῇ excellent ‘and’ prover’ dogred af -operational i aaebhow" y We ability to. write ‘and- 
--epeak Incialy eri Gtfedtively and with a;pareit ‘eases ard a ΨΩ Lich docre of 
-motavation and devotion -to duty,’ -Ne eah be expected to continue his dynade and 
imaginative. μάρσιλε of | ‘a bet difficult targets: ‘Tt 46 ty opinian that this officer 
‘haa great potential ani is ready for inoreaso: responsibilities which would involve the 
pronotion: for wiiich he has-becn recomended. oe ee 
aight holp to briny inte even sharper foous hia παρ talents, 


- 


tee 


: ared int accord: 
Cease wena τν which 


ance with οἱ rating the ἀν τιν 
recognize the princ! ple pai Ἢ ave rage 


rainst (he group, 
Pn fefls τ ς an entirely satisfactory 
‘performance. : 
eae ee 
BY EMPLOYEE 


| certify that f have seen Sections A, 8, oe D and E of this Report. 


This rep 


BY SUPERVISOR 
1 THIS REPORT HAS MOT BEEN SHOUN TO EMPLOVER, GIVE EXPLANATION 


MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION 


iP REPORT (3 NOT BEING MADE AY THIS TIME, GIVE REASON. 


Γ ἜΞειονες ΝΕ MY SUPERVISION LESS Τὰν 80 DAYS 


| ἰοτμᾶν (Specify): 


OAtE 


OFFICIAL TITLE OF SUPER VISOR 


23 dune 1960 


3. BY REVIEWING OFFICIAL 
| Jf |) wouto Have GIVEN THIS EMPLOYEE AGOUT THE SAME EVALUATION. 
1 WOULD HAVE GIVEN THIS EMPLOVEE & HIGHER EVALUATION, 


ἦι WOULO HAVE GIVEN THIS EMPLOTEE A LOWER EVALUATION, 


( CANNOT JUDGE THESE EVALUATIONS. TAM NOT SUPPICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE. 


COMMENTS OF REVIEWING OFFICIAL 


OFFICIAL TITLE OF REVIEWING OF FICIAL TYPES OR PRINTED SAME AND SIGMATVRE 
| Γ΄ ΜΝ transntttat 
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SECTION 8 : EVALUATION OF PERFORMANCE OF SPECIFIC-DUTIE ἢ 
deseribes the 


List up to six of the «igat important seecilig dutien pertormed during the eating period, Insert cating number which best crit 
manner in-which employes performs EACH specific duty. Consider'ONLY effectivencas in performance of that duty. All employees 
with aupervisery responsibilities MUST be cated on there ability to supervise (indicate number of omployoos ouporvsod), : 


- - ae ce - “ energie i: en - 
Ἰ > Unsotiafeetary ἃ « Barely adequate | 3. Acceptable Ta = Competent [s 2 Excellent [6 - Superior -|7 « Qutetanding 
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- NO. NO. 


ASPECIMIC OUTY NO. ν΄ 
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Genducta operational liaison with 


ΓΝ Cass officer 6 


marine SHR CPT OUTY NO. 8 


RATING (SPECIAIC OUTY HO, ὁ... 
NQe : 
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SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITIO 


Take into o¢coun? everything about the employes which influencos his effectiveness in his current position - parfarmonce of spocific 
Adutios, productivity, conduct on yob, cooperativeness, pertinant personal traits o habits, particular limitations vr talents. Based on 
your hnowladge of emotoyee's averal! performance during the rating period, place the rating number in the bo. comeepanding te the 


'Tatatement which most accurately refleces his level of poclormance. 


1 « Perlormance in many imparient respects fails to meet requirements, 
2. Performance meets most raquiremants but is deficient in one of wore impostan? respects, 
3 + Performance clearly meets baste caquirements, 

‘G+ Performance clearly exceeds basic requirements. 
$ - Performance in every important cospect is superioe, 
ὁ - Performance in every respect is outstanding, 


DESCRIPTION OF THE EMPLOYEE 
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‘CHARACTERISTICS 


OETS Tends CONG νῷ 
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ACCEPTS RESPOMSIGILITIES 


CAN MARE DECISIONS ΟΝ μι3 OWN μὲν NEED ARISES "τῇ a 
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FPACILITATES SMOOTH OPERATION OF MIS OF PICT 


WRITES EPPECTIVELY 


SECURITY CONSCIOUS 


THINKS CLEARLY 
eee meri er i ent en ert 
OUCIPL ING tM ORIGINATING, WAINTAINING AMD DISPOSING OF RECORDS. ἘΣ 
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"BY REVIEWING OFFICIAL 


|_|) wouLo HAVE GIVEN PHIS EMPLOVEE ABOUT THE SAME EVALUATION. 
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θ. THis OaTE ς. THPRO OR PRIMTED NAME AWD SIGNATURE OF SUPERYESOMIO. SUPERVISOR'S GHFICIAL THTLE 
eee “foe tae mis 


e ὃ . 
TMay_2958. See τς 
ENCE OF ΘΡΊΝΙΟΝ αὖ THe SUPEAVESOR. O8 Amy OTHER the 


a for tHe βενιίϑιας OFFICraL: RE 
FORMATION. πίω GILL LEAD TO A GETTER UNDERSTANDING OF THIS REPORT, 


᾿ ᾿ ; ρολητο Ππ5πὸ CUITPRTA 
Ἂν Ὁ ΤῊΣ ΟΟΣ SG 


py a PEE 
τὸ UL AS 2gg 1a 


([7] soatemuse om atracueo ange? 


Bo certify thee any substantial dafference of opinion with the supervisor is sellocged in the above section. 
TYPED OM PRINTED NAME AWD SIGN ATUME or REVIEWING [C. OFFICIAL TITLE OF REVIE@ING OFFICIAL 


A, Teed BATE 8. 
27 May 1958 OFFICIAL 
SecTiow ¢. : 408 PERFORMANCE EvaLUaTiou 


t. MATING Om Glatha, PRAFORWASCE OF ουτι 8 
DIEPCTIONS: Conasder ONLY the productivity and effectiveness with which the sndavidual being rated has performed 
his dutees during the vating period. Compare him ONLY with others doing simslar work ot @ similar level οὐ respone 
aibilaty. Factors other than productivity will be taken tate eecount tater in Section Ὁ. 


© BOTS ΝΟΥ͂ PERFORD DYUTIED AOTQYATELY. FE 1G eMCOWPE Tat. 
o BARELY OF QUATE the PEMFOMMASCEs AL Pouce aE CAL WAR SPECHFIC GUIDANCE ΟἹ TRA MING, mE OF Thm FAILG VO 


5/6 Caeev Syl ESPOMBIBILETIES, 


oo - 


OCCASIONALLY MEVEALS GONE ARCA OF BEARNESS. 


3+ PERF ORwS wIST OF MIS DUTIES ACCEPTABLY, 
TRETRT 5. PERE GMS 5υν!β im ἃ COMPETENT. CRFECTIVE wanneR. 
MATING BS - ἃ PIRE PERFORMANCE, CARRIES OUT Mawy OF MID ATSPOMSIBHILE TIES CRCKP TIONALLY BERR. 
νυ Ὁ * PERVORWS mis CUTIES ΙΝ SUCH AN OUTETANOING MAURER THAT HE 15 EQUALLED BY FE OTHER PERSONS KNOB TO 
TRE Sy PEOe1 B08, Ἶ 
cree. MENTS : ‘ ” : 
FORG wo. REPLACES βιένιθυ 5 ἔοη Το 8 re 
a mOw 38 45 (Part 4) OF FORMS 29 AND 698 WrIcH SECRET Performance (a 


aff OBSOLETE. 


ee τὰς ὁ τὴς SECRET ἜΝ 


ee a ae ee ee ee ee a ἐθλον Felted bad 


“Bla, @atiags of Pear onu ance or ἀρ εἰς δυτιδῦ 


PIRECT LONS: e 
@. State ‘in the apeces below gt to ‘ais of the more dsiportant Srectiic duties τε ον during hae reting ported. 


the ΕΝ epar tant, fsrae. fe not ‘dnelude MENT OF usitmpor tant duties. 
fe Tene e “on each apeci lic. duty consider tng ONLY effect tveneas an peclormence of thas λον tic duty. 


duties. ὁ - 
+ Be apeci the,” ΓΝ ‘of the bid, of dutien, that sane 


‘covnuers infsteoditiows 
PREPARES See anT Es 


SaVELOPS KEW PRckaes . - 


Se tihiin fixe Giving tacruREs ; Saat 
asl ΡΝ CONDUCTING SBHINARS . . > ‘ANALYZES INDUSTELAL @EPORTS THAN SL ATES “GEREN. ‘ we 
᾿ oo ee ‘WRITING TECHNICAL “REPORTS ὀ  - WANAGES “FILES DEBRIEFING ‘SOURCES 

- . CONDUCTING BXYEENAL LIAISON OPERATES RADIO. ~ ‘aEFPS βοοῖξ 
ΤΥΡΊΙΝΩ COORDINATES G1 TH: oma OFFICHS «=| ORI'VES -THUCR 
ἡ FARING BECTATION SRITES RERLATIONS MAINTAINS ATR COMDE rrawina 
“SUPERVISING . PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA 


For somm Jobs, duties-may be broke down even fuether é¢ aupecviser considers Ae advisable, - feeeseeriott key 


and pane operat ion, in the case of a eadio operator. 


8. 

. αν ουρετεν im tHe PERFORMANCE OF tds outy =) + PERF ORWS THis DUTY ΙΝ ΑΝ OUTSTANDING’ ta Aten ΕΝ 

* ϑόφειν. ADEQUATE im Te PERFORMANCE OF Tets FOUND ἽΝ VERY FEO PMOEVIDUALB MOLDING Stead. 
a8 2088 . 


DESCRIPTIVE τς Buty mae 
ἐὰν : (Ps ERCHLS ANYONE 1 NOW Fy THE PERFORMANCE OF 


RATING 3 - PERFORUS THIS pouty ace? tAgLY 
NUMBER 4. PERFORMS THIS OUTY 1h A COMPETENT MANWER Tats outy 
Bs PERFORMS HIS SUTVY amy Suce Α eine fa ea tg EH 


THAT, WE FB A DISTINCT ASSET ΟΝ ΠῚ 308 


SPRGCRTIE Byte we. ‘Aa branch. chief direct ΤΥ 
pee operations of denied area 


apacrorc outy mo, ὃ Conducts ope: operational 
_ Matson. with local security 
BOrviCeSe -- τς 


aeacreue-oury ma. 3 


᾿ Develops: and handles sini 


3. MARAATIVE DESCAIPTION OF MANNER OF JOB PERFORMANCE ᾿ 
DIRECTIONS: Streas strengths and weakingsses, particularly “thone which abfect developaent on present job. 


subject 18 en excecdingly weileequipped operations officers He is mature, 
intelligent, has 8, thorough backgrowid im operations in hio area and the ability 
to grow in-his job. His operational planning and exocution is usually ‘impeccable. 
Be has the loyalty of his: subordinates and the respect of his equals and ‘super= 
vigor@e He is porticulerly effective in dealing in the liaison field whure his 
good serise end disinterest in ‘fighting: Ἄδ9 Froblem® produces a maximum. of 
sooparation and goodwill, If he has any minor fault as a supervisor, it 18 not 
in dinpatience with his subordinates, as reflected in previous evaluations, but 


din ‘an occasional unvillingness to say no th thas 


rer ΓΝ RATING 
"ΝΜ θέα" 


Ρεοισις BUYTV we. 


Gonducta liaisan with ΗΝ 
USe agencies ~ 6 


MATING 
wUMeBER 


πρόξενος ay οψῖν ao. ἢ 


δρεξιφις θωυῦν wo. ὃ ᾿ ᾽ 
oe ὃ 


“Δ a . < * . 


SECTION Ὁ, SUITABILITY FOR CURREAT 708 tN ORAL ZATION ἘΞ 


DIRECTIONS: Teke into account here everythsng you know about the rndavaduel....peoductivity, conduct in the sob, 
portsnent ρονγθοποῖ cheractorsaticn o¢ Aubita,.apecsel defocts‘'oe talenta....and how he fits an wath youre team. Com- 
perce him with others doing simitar work of ebout the seme level. 
$+ OFF UMITELY UNSUITABLE + HE SHOULD 8ὲ SEPARATED - 
f+ OF σουϑῦῆεξυι SUITABILE TY... @OULO ΝΟΥ͂ MAYE ACCEPTED mite 16 ὁ AD κνοῦν GOAT ἡ πὸ WOH 
3, A BARELY ACCEPTAGLE EMPLOVEE..,BELOW AVERAGE But δι WO BEA MESSES SUFFICIENTAY OUTSTANDING TO BAR. 


SANT μὲ SEPARATION 
OF Yet Same SuITABIL AVY ΑἹ ΜΟΥ PEOPLE 6 wEOR ty Tad ORGAWIZATIOM 


a. 
RAVING °° A ΓΙΝΕ EMPLOYEE - MAS SOME OUTSTANDING STHENGINS 
κυ δ᾽) AY UNUSUALLY STRONG PERSON Im TEAMS OF THE REQUIREMENTS OF THE O8GamI ZATION 
Ye £ACELLED By ONLY A. FEw ty SUtTAGILE TY FOR BORR te ING OfGARATATION 
1S THIS FYDIVIQUAL BETTER SUSTEO FOR BORK ΙΝ SOME OTWER POSITION ἔν Tre OmGan i ZATON* Cy vee (Sao. ae ves, 
CRPE Aa Fueave 
ἢ τ ene = 
aed 
τ πον ae -ἰς - SECRET . 


14-00000 


τὸν Tetee: 


‘Brea Ops Ofticer 


-6. PERIOD: Coveneo 


19: γύρε OF REPORT | 
{Choeh 669} 
Section ἔς ᾿ ᾿ . CERTIFICATION ᾿ ws on es cont, 
¥, FOR τας δαῖτα, ¢ CERTIFY THAT THIS REPORT REPHESENTS ὧν GEST JUDGEMENT OF THE ἐνοινψιδυμὶ BLING wareo 
ὃ. Wed O@ PRINTED WAWK AND S1GeATURE Co SUPERVISOR ]E. SuPERYISOR'D OFECIAL TeTRE 


aes , τ Ce 35 ~ 
r κ᾿ Wave δεν σέο. THIS REPORT ame NOTED - dav “oie Famence OF OP 1mtOn τ ATTACHED wind. 


φ. τυρῖδ Of PAINTED MAME, AND ‘tewatune er ave ne |e: orevgoae THVUG OF BEVIEWING OFFICIAL 


_ OF OCT AL : : 
Ξ-Ξ τ Ὁ PO 1 Al 


SECTION 6. : : Ὡς Ω͂Σ ΓΥΥΕΕΤῚ 
#, POTEMTIAL TOC ASSUME GREATER δέϑγ"ν 9,94}. }:89 


OF RECT INS: Considering others of his grede and type of ossignment, cate the employee's potentiol to asoume greatar 
fenponaibalaties. Taink An terme of the kind of renponaibility encountered et the various levels in hia kind of 


work. 


A, δε λον apove THE ACVER AT WiC SATE SPACTORY euavorwanct caw θὲ tarceteo , ᾿ ( ‘ 
aS REACHED THe MIGKEST LEVEL AT WHICH SATISPACTORY PERFORWANCE Cay Be EXPECTED ὃ ¥ < 
MACING PROGHESS. GUT NEEOS MORE Time BEFORE μέ Caw BE. TRAINED TO ASSUME GREATER AESPOMS ONLI TIES 
READY FOR TRALRING IN ASGUMING GREATER MESPONSIGIEI TIES — β 

BILE PROBABLY ADJUST QUICKLY TO WORE RESPONSIBLE DUTIES BITMOUT FuRTHCA TRAINING : 

οἰ ALREADY. AFSUING WORE RESPONSIGILATICS Twas EXPECTED aY wis γον cever 

+ ἂν ERELPTIONALH PERSON WHO 48. ORE OF THE FEE ONS SHOULD BE CONSIOERTO FOR EARLY assuur rion ov μινόνεῆ 


. uuate ΠῚ caves, ResPonsiaieities. ᾿ 


:... Ὁ 


4 
8 
» 
a 
8 
8 
3: 


ἃ. SUPERVISORY -POTESTE AL s 
DIRECTIONS: Answer thie question: ies thie person the ebitity to be 4 supervisor? (™) Yee {1 No- Ff your 
angers ia YSS, ‘imdicate below your opinion of guess of the level of supervisory ebility thie person will geach APTER 
SUITAGLE TRAINING. Indicete your opinion ty-plecing the number of the descriptive cating below which comes cloasat 
to expressing ‘your opinion in the appropriste cotwan, Ff your seting is beard on observing hia supervise, note your 
reting in she “ectval* column. ‘If based ἀπ opinion of bie potentsel, note the reting in the “portential® colum. 


“WAVE ΝΟ OP SHIM ΟΝ Με SUPERVISURY POTENTIAL ἊΝ ΩΣ] Situation 

“BELIEVE INOsVIOUAL BOULD BE ἃ WEAR SUPLAVISON Ie THis Rind OF SITUATION 

. BELIEVE EROFVIOUAL BOULO BE AN AVERAGE SUPCAVISOR- ΙΝ THIS KIND OF SETUATEON 
τετττ το INDIVIDUAL σουϊδ. OE A STRONG SUPERVISOR th THIS SITUATION 

OLSCRIPTIVE SE TUATION . 


& G80ue- θθνε9 THR BASIE 408 (truck drsvera, tenographera, technicians of profaasional epe 
3 ecoatiase of veriove hinds) BAERE CONLACT Gt οακεθιαῖέ δυϑοδοιθοῦέ. ἐδ FeEeuEUT (Paves dine 
supervisor 


ἃ @Reye OF δυρέογνιθοθβ Eno DISECT THs Baste 208 {Second fine supervd vere) 


Otesartaticea 


& G8CuUP, BRO Moe 88 wry BOF BE δυρεονιῦθοθ, Gaede 68 θεβῥοπδεθι 908 BesOD ouaws. 
δῷ Porece (Auecutive level} 


Bale CONTSET Gite ἐθοέθεοῖε SuseeeIMATES 66 ΜΟΥ͂ αξαευέηῦ 


OUR POMSHSSATH SURSOHHI SSIES” HCH VHPELG SOF SHEE ANH HELD CHSlFye COSRHIGHRTISE 


ra aa Sante susiorats Susseormetes eet ves wiwsess Sf fue SPresrtsd 868 
= ee ee 17} | 


rom mo. ὅ5 (Part Hf) or roms 45 π΄ πὸ, ΘΕΟΒΕΤΟ ὁ Potential - (ον 


9 
ΛΉΜΝΟΥ 3.) ane oesoutre. 
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οὖν οὗ wom β᾽ σὲ waren t 


desor' ἐνόντος κε θα πμαθ φένα εν Ὑ ΤΕ siipor tank ty ‘te 
brenden his exarieice oither ty σαπμῶπα of a all wetation op advécioGnent: tor ee 
Sao ene Job ine lives οὔθο | | ; ἢ ey, τς 


κα ἐκ Η & Η 


TO GE TANEM INTO ACCOUNT ἐδ’ EMOT VIDUALS FUTURE ΑΞϑΙῈΟΝΜΕΝ 8 


BF ACTORS, IMCLUDING PINSONAL CrAcUMSTANCES. 


Sécyion 1. : OfSCRIPTION OF. “Tabi vioUAL 


biRECTions: This ‘aection | ἰο. Phe ‘oa an sid je dever ibang the” individual as" 
ΚΤ wore literatiy. 


tre imotveouae το Tee cease Possie.g Oconee 


τ t+ ἀρρινϑ 
CAVEGORY μυνθέῆ ὃ + ἈρΡρι 63 ἐνρινέουαι, TO A τ θεδλξε a Stores ' 
So aPrLies THOLVEDUAL TO AN AVARAGE DEGREE Lo τον gir he Mis HE σὸς 
& > apouies INDIVIQUAL TO am ABOVE AVERAGE οεῦπεε pe OSS Ἔ 
8 > APPLIES TWOSVEOUAL YO AM OUTSTANOING OLGREE 


avaviutar: avecomy SS ae 


Bi. ἐν Coeecress tm Φιδευδο 
BFONG BE te BHVTCTATES 


1. wed wh eu evanosaes ee 
,δεεθωρι ἐούωεντ 


BOL8 τὸ O44 Amotuga’s 
Forme oF veRe 


eam aaee oaC8 oe 
Oe Gute ECD ABEEEe 


.9. θεϑευνξῷ Constants y see 


96. S688 #68 208 ΦεΥμουΐ 


86. 6469S Buss Fo Beas 
ST80G8 BYyPO oe 


Bl 


13. €COBGS wr Bite SGautrses 
ἴφ Paoeses 
egg EEE 


89 eeegavare 


26. wid Cerreeses 08 Come 
S7a,ctave 


7 Sse 29. Facererares suoote oF 8EH- 
39: ὄ ἘΦΥΘΕΕ -ceeeecy Ἐοδα @F «ἰῷ reece 


0. COMFLETES S88tSuetets Boss wet NF ων as BPAORE 
Siti ϑειεθ8988ὲ8 9488 ἀν ABB CORTIBYSES βῳθδάνε»- 
ἴδε τ8 “ 


88. 18 Sasteves? 


8. S&S τιθα 89 6958 


8. Cam COOK wove aemterroeies 


᾿ 


oe ἘΦ’ & 


ῃ 
. 
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~TwsTmucTions. 7 ν᾽ ὙΠ 
ΕΙΣ hie MAINT STRATIVE COFICER: Consult current Tastrurfeone | for meeting this report, 


Fim ΤῊ, SUPERVISOR This reports is, Designed τὸ help you exnrees your “evaluation of your subordinate ant te tronamit” 
5 ‘thie evatistion ἴο your’ aunetvisor end: senior offseiats: Organssation: policy. cequires thet you infoce the suborite-: 
_ Completion ‘of the report’ con help. you prepere for ἃ “discursion with him of ‘hig 
isdtion ‘policy thee. you ‘show Pert Tot, this reno? τ, “Ὁ the” employee eacept 
πα 20- 37ν." It ie veconnended: that you read the entsre form before: compieting 
iteal revort .on the emmloyee, it quest be comp éted and forwirded ta the “fice of 
_in item 8,.of Section “a” below. . 


Ἢ τοῖν ἐδ εἰ 
τοδὶ tater than 30 joys ’ 


OEE I GNATI OW 


SERVICE 


wreceas (Speed iy) 


‘wre OF REPORT 
(Check ene) 


το, 


Te NOT SHOWN, EXPLAIN Boy 


BY OH OF 2BIGHE GH THES 588- 


44 teOeveoUaL 83 Bates “E" tw Cf 95 Ὁ. 4 CaQuiHe LET 
158 CAS Smt (O MEM ὃ ἃ COPY ATTACHED fO THER REPORT, 


8 Casege CEATICV THAT THE GATED PHI FE OUAE ποθ moe 


6 E¥Aruste WIS 508 PERFORMANCE BeCsuEe (Speed fy )s 


fet ΦΕΡΟΑΥ͂ GFFRTCTS Pee COMBISES SFeasous OF HEF 
8e0 PREvIOUE θυρεέβυθ!οββ. 


meee φΙρέπκοῦμθ 


βάν BEGCuRETH Bitte This sere oree 
AMD GOSTHESSES BO THe? aE BMOES Bata μέ STADE. 


SUPERVISOR’ $ OFFICIAL TETLE 


ἊΝ “fa. Tess Oarve Ὁ. TWRED OR PRINTED” Ὁ. z 
. 16 Oct 1957 jae Chlef SOV Branc!| ὁ Ὁ 
: BITH. THE SuPERYISOR, OR ANY OTHER Γ᾿’ 


Ἂν RS FOm THE βενιέσινο OFFICIAL! “RECORD any Su 
- ᾿ FORMATION, WHICH BILL LEAD TO ἃ BETTER UROERSTANDING OF ἵμε8 REPORT. 


ὡς ἢ - ᾽ ὴ ᾿ ᾿ 
5 ? 3 τ τ. Ως 5 . 


: ee : : - ᾿ : ertAT 


I certify that any substential Jaf 
Α. Tots OATE B. TYPED OR 
23 007 OFFICTA 
SECTION Cc. JOG PERFORAANCE EVALUATION 


‘d. RATING Om GENE@AL PERFORMANCE OF Oyvies 


DIPFCTIONS: Consider ONLY the productivity and. effectsvenesa with whach the individual being cated has performed 
his duties dursng the eating period. 


Compare him ONLY with others doing similar work at a similar level of respon 
Factors other than productivaty will be taken into account ‘later in Section D. 


sibslsty. 
1. δος MOT PERFORM DUTIES ADEQUATELY: HE 1S INCCMPETENT. 
2. CAMELY ALLQUATE Im PERFORMANCES ALTHOUGH ME WAS HAD SPECIFIC GUIDANCE OR TRAINING. HE OFTEN FAILS ro | 
CAMRY OUT RESPONSTBILITIES. 
8.. PERFORMS WOST OF HIS DUTIES ACCEPTABLY, OCCASIONALLY REVEALS SOME AREA OF BEARNESS. 
instep” 4. PERFORMS DUTIES ἐν A COMPETENT, EFFECTIVE MANNER. 
paring δι᾽ δ ιν PERFORWANCEs CARRIES OUT ΜΑΝΥ OF WES RESPONSIGILITIES EXCEPTIONALLY WELL. 
nuwege δ)᾽΄ SERFORWS MES DUTIES Im SUCH AN OUTSTANDING WARNER THAT μὲ IS “EQUALLED BY FER OTHER PERSONS KNOWN TO 
ὡ Tat SUPERVESOR, 
COMMENTS : 
i ἐς : Ι F 
πα AD 
= REPLACES PREVIOUS E0111 008 
FORM wo, ome" y 
1 NOV δὲ 4S ἀδὼ 1} ον soews a5 avo ase νην SECRET Performance tay 


= ARE OBSOLETE. 
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sisiininmneina : Ἂ ~tShen pitied ta a ehh τ tet δ τ : = 
PR 5 Η 
οἰ τιον. ; ῃ : : 
“me State ἔπ the: apeces below ap to sew of the mee inpertent“§ SPretric. dutaes Ῥουισναας dueang thes rating ἐφέιοῦς, 
Place the mast fant freat.” Pe: ‘not anchinte “winded oF” SAWS τ dutses. 7 
ὺ. Hate performance fro μεν coteadering ONLY effectavenesa in pertoraance of Π specific duty. 


i ΝΥΝ For Rupervanors, ababety τὸ Aipervase woll always ‘be roted as 9 specefac duty (de aot, pate ee supercisors théne 


ra a 


who supervise @.aeceetary only). 


‘Ed. Compare an: your mind, ‘shen Possible, the individual deang fated Sieh others, peetoraing the same duty at of- , 


i “a mm © vimeler. tevel of cesponss yakaty. 
5 ΓΕ @. Two individuele with othe pase job ste may ‘be ‘performing different duties: ‘tf 30, ‘rate thea on ditterent δῆς of de 
. dutses, b ‘ wae 
4 ff. Be apecttic. Fuaaples οἵ the hing of ΓΤ that might be rated ave: - : a ὃ 
Ἷ Pag oc ORAL BRIEFING WAS AND:USES AREA ENOSLEDCE ΟΝ δ ΟΥ̓. 1eTEReOGATIONS _ re 
‘ . GIVING LECTURES PS NED PROGR AES . eres κα fs PREPARES” SUMMARIES Ἢ: oo δι 
a3 2 : Ὁ CONDUCTING SHBINARS ANALYZES INDUSTRIAL REPORTS — TRANSLATES GERWAN τ ; : 
᾿ 2 ἊΣ ; ἐὰν ,BRITING TECHNICAL REPORTS ἢ WANAGES PILES a DEBRIEFING SOURCES -° Sots 
τ Ἐξ " . ΟΝ ΚΙ ΤΙΝ ο΄ ΕΧΎΕΕΝΑΙ. raison OPERATES RADIO Spe KEEPS (Books |. tn? oY οὐδ 
Ἶ - ΤΥΡΊΝΟ COORDINATES ΕΣ ‘omar ‘orsicss > pRIVES ΤῸ Ὁ a 
. TAKING bicrarion’ WRITES REGULATIONS, 5 + ΘΑΙΝΥΑΙ͂ΝΒ ALB coral τιον εξ A 
& SUPERVISING PREPARES CORRESPONDENCE ‘EVALUATES SIGNIFICANCE OF DATA ε 
ἃ. For some jobs, duties may be broken Uden even fuether if ‘supervisor considers it advisable, e.g., toabined hey ἐξ - 


> . mem 


and phone operation, in the case-of a tedio operator. 


« PERFORWS THES OUTY th ΑΝ OUTSTANDING wannte 


t+ INCOMPETENT th THE PERFORWANCE OF THIS DUTY 9 
ει ἃ « BARELY ADEQUATE tm THE PERFORMANCE OF THIS: FOUND Ie VERY FES IWOLYIDUALS MOLDING Siwe- : 
OESCRIP TIVE our¥ . ἣ . τ LAR 9088 Ξ ἰὼ 
RATING 8. PERFORMS THIS OUTY ACCEPTAGLY 2+ ERCELS ANVORE ὁ RAOW ΙΝ THE PERFORWARCE oF 
NUMBER 4+ PERFORMS THIS DUTY IN A COMPETENT MANNER - TALS DUTY ᾿ 7 
5.» PERFORMS TiS OUTY IN ‘SUCH A FINE MANNER 5 : ᾿ 
᾿ Twat WE 15. A DISTINCT ASSET ΟΝ HIS 208. < ᾿ vo is Fas 
δρέειϑιε outy wo. ἢ - RATING ᾿ 5 
: USER 


RATERS 
NUTR 


COminets roretien Dai eas 
ω SPRESFEE ουἵτ' πὸ. 3 


/Prerere] onc EE ἐπέ μα 
oe 3. MARRATIVE DESCRIPTION οε- MANNER, OF 308 PERFORMANCE - a 


DIRECTIONS: Stress strengths and. weaknesses, porticularly those whach affect development on present job. 


gos Subject has éxoclant natural equipment for explaynent in this organtsaticn in 
tye terns of iia intellicence ani niturdl apptitudes, Additionally, ho brings a 
‘ great dea} of ares Inoulaige ami langage ability to [4 present assicramts 


SECTION 0. Sui TABILITY FOR CURRENT JOG bh ORGANIZATION 


PIRLCTIONS: Τοῖς into account Here everything you know shout the individual....groductivity, conduct in the jod, 
pertinent pechonel characteriatsca of habits, specral defects of tatente....end how he fits an wath your teas. Coxe 
pere him with othegs doing similar work of about the seme level. 
2 + DEF ENNTELY UNSUITABLE - ME SHOULD BE SEPARATED 
2+ OF DOLSTFYL SuiTaBILe TY... 8OULD ΝΟΥ͂ MAVE ACCEPTED wee κ΄ 2 MAD κενόν BHAT | RROW NOD 
S + A MARELY ACCEPTABLE EMPLOYEE... BELOW AVERAGE GUT BITH KO BWEARMESSES SUFFICIENTLY GUTSTAnOine TO δεῶ- PS 


, RANT WES SEPARATION 
» OF THE SAME SyttariLeYy AS MOST PEOPLE & KNOW ἐν THE ORGAxt TATION ᾿ 


PF ofa. 
RATING 9° AS FINE EMPLOVEE - HAS SOME OUTSTANDING STRENGTHS 
nuwece © * AY UNUSUALLY STRONG PERSON Im TERMS OF THE REQUIREMENTS OF THE CRGANEZATION . 
7: . 


᾿Εχςειιεῦ QV ONLY A FEW ιν SUITABILITY FOR BORG τ THE ORGANI TATION 


18 THES (NDIVIDUAL BETTER SUITRO FOR BORK IN SOME OTHER POSITION IN TwE ORGANIZATION? C_} ves [2] mo. τε VES. τ 
EXPLAIN FULLY: | : ; 
a 


Brees τ - || | SECRET ee 


oz 
" 
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“TeSTRUCTIONS 


SR THE AININISTRATIVE OFFICER: Conaule current ansteuctions: for’ completing this report. 


FOR. THE SUPERVISOR: Thie report ise priveteged. coswini cet ion to your δ εν ΝΟΣ and to eppropeiste Career moriege- 
@ the potential Gf the employee besng rated.  ἴε ie NOT to be -show “the 


sated cap loyee. It ie fecommended that you read the entirv@ report before completing” any auestsan. This report is 
ito’ δὲ completed only after the employee: hae been unde? your supervision FOR AT-LEAST 90 DAYS.. If Jess: then 90 days, 
hetd “and ‘complete. ‘after the 90 days hes slovie coe i thie ἐφ the INITIAL REPORT -on- the employee, however, it MUST be 
f 30 days after ‘the due Sate indicated in item 8 of Section, E below. 


PS ΚὙΤΊ ERAL 
Ὰ (Waddie)... 


®. PRRIOO COVERED δ΄. THIS REPORT (Inelusive detes) 


pene TT [ΠῚ οσέρίκα 1956 to 50'soptosbor 1957 


sectian “(Specifp) 


SR eee ΒΕ RTO Ten a 
chats 5.3 Ca ed ἐβρεννεε τς 00} 
SECTION F. - CERTIFICATION 
1. FOR tHE MaveR: 1 CERTIFY ΠΣ THIS REPORT REPRESENTS wY BEST sudCEMEMY OF THE INDIVIDUAL BEING RATED 


A. THES DATE 8. TYPER OR PRINTED π΄ oan! 1ciaL Tithe 
oi erie 2 : = | ee | 
τ γοττταπο - ΙΝ ATTACHED ‘MEMO. 


2. FOR THE” AEVIEBING | ore Α εἐ μένε REVIEGeS 5 Σ rr 
aA. iE ge 19 δι ξξιςιλ ‘Sov TITLE OF REV, ICHAR 
SECTION G. 


1, POTENTIAL YO ASSUME GREATER RESPONSIGILITIES Σ 
DIRECTIONS: Considering others of his grede and type of assignment, rate the employee's potential t te assume greater 
sesponsibilities. Think in terms of the kind of responsibility encountered st the: various’ levels an his Kiad of: 


work. 


ALREADY ABOVE THE CEVEL AT wren. SATiSfACTORY PERFORMANCE CAN BE EXPECTED . ᾽ 3 
H&S REACHED THE HEGHEST. Liver ΑἹ ΒΗ ΟΜ SATISFACTORY PERFORMANCE CAN BE EXPECTED 

MAXING PROGRESS, But NEEDS MORE Time BEFORE HE can SE TRAINED TO ASSUME GREATER RESPONSE IGILETIES 
“READY FoR TRAINING 4” ASSUMING GREATER ALSPONS LOILI TIES 
! wWEee PROBABLY ADJUST QUICKLY το WORE RESPONS EBLE DUTIES BITHOUT FURTHER TRAINING 
RATING ALREADY ASSUMING MORE RESPONSIBILITIES THAN CKPECTED AT WIS PRESENT Levee 

ε ΑΝ EXCEPTIONAL PERSON WHO 15 ONE OF THE FEW HHO SHOULD BE CONSIDERED SOR CARLY ASSUMPTION OF HIGHER 


7 M8 ER 
NuMBE LEVEL RESPONSIOILITIES 


“Fah ἅν tog “Ὁ 
toes eee 


2. SUPRAVISORY POTENTIAL 
DIRECTIONS: this question: Hes this person the sbility to be « supervisor? Ἐ3 Yes Cj Ne 
‘answer i's YES, indicate below your opinion of guess of the level of supervisory sbility this person wili reach AFTER 
SUITABLE TRAINING. Indicate your opinion by placing the number of the descriptive rating below which comes closest 
te expressing your opinion in the appropriste column. If your rating is based on observing him supervise, note your 
rating in the “sctuai* column. Uf based- -on opinion of his potential, note the rating in the “potential® column. - 


ΕΓ your 


Anewer 


HAVE WO OPINION ON HIS SUPERVISORY POTENTIAL IN THIS SITUATION 
BELIEVE ENDIVIDUAL WOULD BE A BERK SUPERVISOR I THIS RIND OF SETUATI ON 

BELIEVE ENOIVIDUAL BOULD BE ἂν AVERAGE SUPERVISOR Im THIS KIND OF SITUATION 
BELIEVE INDEVEDUAL WOULD GE A STRONG SUPERVISOR IN THIS SITUATION 


MESCRIPTIVE SETUATEON 


4. GROUF HOLME tae Basic 308 (teuck dravers, stenographors, 
chatiets of varsous hinds) amket Comvact e1rm sauLOrATE SUBCROMRATES εὖ FeEOUENT (Farst line 


DESCRIPTIVE Ἷ 
RATING 2 
NUMBER 


technicians or profeasionsl ape- 


ORGenikatiog 


SHO MAY OR WAY BOY BE ϑυρέθ;ι, 08 δι θη" FS BESPOMBIBLE FOR BASH FLAGS, 


a oRoUPr, 
aug eor.rcy (Executive level) 


femme or are SUsCMCCSATES 48 MOT FRRCOUENT 


Buse COBTACE BETH 


and weno Casdryur COoRoreaTeoD 


Geet orate SUBSCMOPERTES* ACTIVITIES δϑέ Biveesse 


dems OCATE ϑωυθοποιπεῦεβ πιο νέμϑέθὶ CH THe SPHKOSETE SEM 


outa 


ervnce (Spee *) 


ce ne aes 
REPLACES REVIOUS EOI TICs « © 
: --- Potential tap 


For wo. US (Part VE) or comes 45 ano ase mice SECRET 


μι τνὸν 553 ARE OBSOLETE. 


᾿ Ft. og 4! - SECRET ee at 


ses ores Sticke yet wi ΝΣ * ¢@hee Faltod fai ὦ aot ῳ i a 5 os 
eaninanep intents tte, ᾿ : 
τε νυν ἃ ἀρϑν νη ὃ Tae MATEO CUPLOVER μὰς bees weg “νυ SUPEMEASEOW 


ὁ: INORCATE te 


4. COMMENT § CONCERUING POTEWTE AL - ὍΣ 


: Biiljoct te yall στοαὶ fer thie δμθινύδο ant the buslness ‘for. Nine: He ehodla 


ἐς ῬΡΒΕΥΨΕΝ aenitiy to yestttans: ef oa reqpeasittlity. ᾿ξ 


“section. ΓᾺ TE RAY Oe ben ene Ae Τυτυν PLANS ὁ, ica : 4 
1. TRAINING OR ὗν 8 σενεισραίκτας, TAPER TENCE Puannto δ FOR THE ENO eV θαι, ἢ τ δ Bs Ἢ 


ἃ. MOTE OTHER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES, ΤῸ BE TAKEN tHTO ACCOUNT ΙΝ EMORVIOUAL’S FUTURE 88:1 ΟΝ ΕΝΤῊ 


No limiting factere or personal ciremstances know to the rater 


Secriow t. DESCRIPTION OF IMDIVIOUAL 


DIRECTIONS: This section is provided 94. on aid to desceibing the imtividual aa you see hia on the job. Interpret 
the words literally. On: the page below are ἃ series of atatements that apply in some degree to most people. To 
the Jefe: of each statesiont is a box umler the heading “category.” Remi each statement and insert in the bor the 
eategory number which best tella how auch the statement epplies to the pecaon covered by this report. 

WAVE NOT DESERVED TMISt! HENCE CAM GIVE NO OPIMION AS TO HOW THE DESCRIPTION APPLIES TO της 

TeOPe FOAL ; ᾿ 

APPLIES Τὸ THE ἐνοΊνησυλι τὸ Te LEAST Possime BEGREE ' 7 

APPELES TO UADOVIOUAL TO ἃ LIMITED O€GAEE ᾿ 

APPLEES Τὸ Ἰποϊψιυαὶ TO ἂν AVERAGE DEGRER 

APPLIES τὸ SWOLVIGUAL TO AN ABOVE AVERAGE OFGREE 

τοϑενήουαι, TO AN ae Cee DEGREE 


TS CHOPKC TE VE te διδξυϑι 
hoous were sagacsatss 


Par 
BR. sMPr cedars O€CtFeGns HEs 
GAMHK ESS OF OHH FEEL IBES 


8 Tome Tous OF OTHERS 


con wane OdCHStOMS au wn’ 
Qn Gminm EEO aRneaes 


SOBRE BEL YRBEA PRESSURE 


BESPONHS GEL τ᾽ SoPE He 
wastOm 


STi νῈ 3 ComsvaAutaY Foe 
MRE ROOPLEDEE AND ἐδεοὺ 


898. CesPR avs suOGtmant 


OFFS κι 298 HI Teog? 
τοῦθ SYPPOaT 


8 SACRE COMsCtoes 


Comes YP Bitw SoLuvsgas 
vO POO GL fas 


Pea eTATES SMOOTH GP bee. 


Freee OF mis GreeCE 


i 10. COMPLETES H89t ComMswtE Baas BAT βέουνβε FTHGHS 

to. Chm COPE Bete dmeaee” 79 Or Pete ALLOWABLE TSR ABO COnPPMUGHS SUPEBEIS 
" hiworgs ᾿ arose 

seed arsrapacneneretenenereenteneneteneeee sree ete, Ἐπ 


“SECRET ~~ 


184. Οὐὐ00 


SECRET . diet Fae Ὁ 


ΕΝ ae ΜΉ ἢν ἷ ες (then Filled ter ρος . J τὴ 
ἕῳ «θα τς FITNeSS REPORT (Part ἢ PERFORMANCE oe ee 
; τ : ie WmsTRUCTIONS ὃ aa. 


BOR: nie. siteevisein. thie report’ ἐφ ‘déaigned te help you express your évaluetion of yout subnrdinate onl tb traneat 
son te your superviver ond senior officials. Oe ganseatian policy requires thet’ yoir infore the tuto ees 
ith “FOU. Comp tetion ‘of the.veport' con help you prepare for a. “Ghecuasion wath Νέα of Tire 


virengthe nid’ weaknedied. 

under conlitiong japecifhod in Regulat fon 120+ 370. “EC' ie cecommended that’ you feed the entice fora before. coapleting 

‘any-Yuestion. If this te the initiel sepoet, on the eomloyer, it must be compte ed and foreardcd-to the “ες οἵ 
ted-in item &, of Section “A ‘below, | ner Bs ' 


lesunihel an later than 30 deys , eters. the defe andic 


SECTION ἃς -. ᾿ ἝΝ CTC y ο : ee ᾿ 4 
cae ina ben ὅν SERVICE BERL GHATION, 


Sb AB hi i Be ee (Middlad...L2 ALi Ofna ten 


6. ane sae Caw Ye ine 


e. Seeretal PON TON Tite 
_Aréa Operations Officer. 
PEREOD COVERED GY ἵν 8. REPORT (ingluaieo dates) 


2 October 1955 to 30 September 1956 
] AOE I Gawta τ. Curae) BOR | eeecian ¢Spee ἐν} 


CERTIFICATION 
WAS MOT LEN SHOR TO 


OFFICE DIVIDIOM/ ORANCH OF ASTI GHMENT 


10, τύρᾷ oF REPORT 
(Check one) 


SECTION. ὃ. 


1. 90m me AATeRs;- twis MePoRT {ἢ 
Ν Σ τὶ 


THE INDIVIQUAL RATED, (8 NOT SwOeN, EXPLAIN BMY 


A, CHECK 01] APPROPROATE STATEMENTS: . ἢ ae ΕΝ 

"MPORT μεαϑιεςῖθ MY νη OPLUHOms OF ἵπι 8 ΓΝ] 9 “9 ἐνοιϑηουαι. ae paren "9" ee CP Oo ἢ. 4 φαβοινᾷ LETH 

νεϑυαι. 1668. GAH φενῦ TO μι BH COPY AHTHCHED TH γι BER OAT, 
πο  -- -- ε . 


9 ληνοῦ CaMPEPY THAY PHB RATED PHBEVIBYAL πόθ HOH 


THVS REPORT BETLRCTS Τοῦ COMBIMRO OMINIOHS OF ἀννές 
4 GVALUOTE WHS 208 PRMPOAmance ϑεζευ δὲ CSpecd fy): 


oad PAReFOuUs BUPEOVI SOME. 


¢ wav οεϑουθθέδ Bite Tei CUPL OVEG mee Tratneras 
AND GOAGMESTES G9 THAT HE RROGD HuGH we SPABOD. i 


OF SUPERVISOR]D. SUPERVISOR'S OFFICIAL TUTLE 


PRINTLO MAME AND SIGNATURE 


Β. THIS OMe Sonam VF E 
15 November 1956 fe atte : Chief, Soviet Branch 

?. FOR THe REVIEWING “ore CAL RECORD ANY SUBSTAMTE AL DITFERENCE OF OP ENION vite THE “THE SUPLAVISOR, ‘OR AMY OTHER the 
FORMATION, BHICH WELL tra YO & BETTER UNDERSTANDING OF THIS REPORT, - 


ng 
: : [ΠῚ comtinuce om atrsemce ϑν εν 
1 certify thet any aubstantiel difference of epsnion with the supervisor ie 1 reflected in the above section. 
ας THIS DATE 8. TYPED 0η.5ὲ6 p ὃ TURE OF REVEEWING [C. OFFICIAL TITLE OF REVIEWING OFFICTAL 
21 November 1956 OREN Chief of. Operations 
SECTION C. US PERFORMANCE EVALUAT) OW : 
{ 


τ. RATING OW GEVERAL PERFORMANCE OF OUTIES ‘ 


Consider ONLY the productivity and effectiveness with which the indivaduel being rated has performed 
Compare him ONLY with others doing similar work at » usmaiwe level of respon 


Factors other than productivity will be taken into sccount later in Section DL 


DIRECTIONS: 
pas duties during the rating period. 


sibslaty. 


i 
§ + 063 νοῦ PERFORM OUTIES ADEQUATELY. ME, 33, INCOMPETENT. 
B+ BARELY ADEQUATE τὸ PLEATORWANCE: AL THOUGH MEAS HAD SPECIFIC GUIDANCE OR TRAimMENG, ME OFTEG FAELS TO 


CARRY OUT ACSPONSIBILI TIES, a 
PERFORMS MOST OF MES DUTIES ACCEPYABLYi POCCASTOMALLY REVEALG SOME ARLA QF BEARNESS. 


3. 
ΠΈΥΓΙῚ 8... PERFORMS DUTIES the A COMPETENT, EFFEC HIVE MANNER. 
RATING B+ A FINE PERFORMANCE: CAMAILS OUT MAmY OF H1S RESPONSIGILUTOES EXCEPTIONALLY HELL. 
MUMBER 8. ° PERFORMS HIF OUTIES OM SUCH AW OUTSTANUING MANNER ἹΜΑΥ͂ μῇ Ὁ CQUALLEO GY FEW OTHER PERSONS GRdmy 10 
Tei $uPEavi soe. 2 a 
COMMENTS: : δ 


REP (65 PR 3 δετιδεϑ ᾿ Α 
Tlow's, 4S (Part 1} ον roms os ano ase mice” SECRET a Performance a 


4 @Ov gg. 
ARE OBSOLETE. 


A re ie, eles organi gat lon policy that you show Part Lol this report ‘te the eenloyece except . 


\ 


14-00000 


a SECRET 
COkes ει 9 tmp ς΄ Ξ 


™: OPTED 


ω “a. State in ahe ipeces below a τῷ wae, of the sure ieee vant ΕΣ “duties pedformed ‘during, ‘thie rating period: 


© Te the: wont _ Hagia tant favet. (Dw not vane tinte Bane dé oF unimportant duties, 
: “ fac “duty consider i ing BLY, wilectiveness in “Ret foemance of this apecific duty.” 


tated ith others rer forwina the sene duty ata 


when” aust the Hndividyet eine: 


lar cléwel of re Fons ibiliey. 
“intawe dual: rth: the same job tatle way de performing. differinte duties, Af te, rate thea on “daffecent 


ἊΝ φ. 
duties. 
- ἔ. Be specific. jacaslee of the Wing οἵ duties thet wight” be * od ws Z 
“ΗΝ Fs ORAL ‘eases nig wes ΑΝ USES “AREA KNOWLEDGE” COMOLTTS iN reesecartons $ 
“ Giving LecruRes DEVELOPS ‘NEW PHOGRAUS PREPARES ScwwARIES : 
ἧς ἀν att ae rive ΦΕΡΙΝΑΕς ὃ ἐν ANALYSES TNO ‘Srat aL agporTs: ΣΙ Ares ok eway 
‘. ap its δε ΤΙΝ TECHNICAL merorts: “. WAN AGES FILES Ps ᾿ ΘΕ ΒΘ ER ING aces ν᾿ 
᾿ πὸ ξ΄ a Ὁ ΔΕ ΌΤΙΝΟ EXTERNAL ἀλάιϑον, | OPsaaTsEs RADIO ; : ΤΙΣ ΤΗΝ 
" ᾿ " ϑ _ _ ΤΥΡΙΝΩ . ἐν CUCRDIVATES GL TH-OTMER orricés’ bRIVES THK 
τῳ ἐν rated WARING oreration ᾿ TES. REGULATIONS | MALY TAINS Ale. cowor ΤΙΝ ΝΟ 
” ‘ τὶ ‘ Si PERVESING ci Peer anes CORRESPOY DENCE EVALUATES SEGNEEICANCE OF DATA 
‘an Ε Ν For some jobs, duties” may be broken down even further af wupervisor considers ae miviaadte, Ce oan ronh ined key 
rl . avd phone operation, im the case οἱ a tadie operator. ὃ 
Ὑ ΧΟ ἸΝΕΟΟΜΡΕΤΙΝΥ th THE PERFORMANCE OF TUES ουν Φ + PERFORMS tHtS OYTY aN OUTSTANDING MANNER 
Rs BARELY ADLOYATE ἐν THE PERF OMOAYCE OF THES FOUND IM VARY FRO TNOUUIOVALS MOLDING Sime 
OTSCHIP have Oy ty ᾿ . LAR 2088 
@ATing 3. PLAFORES THIS DYTY ACCEPTARLY ᾿ 9» CKCEAS ANYONE 1. ANOR ty THE PERPORMANCE OF 
Rye OER 4. PLATFORMS THIS DUTY ΓΝ A COWFLTENT WARNER His OUtY 
Bo PeMPONUS THIS DUTY IN SUCH A FIRE WANNER : 
ΤΜΑΥ͂ WE FF A OVSTINCT, ASSET ΟΝ μὲ JOR : ᾿ 
τρεξενες Duty we, & - MATING ἀρεζεσες ουὐὖν wo, δ' Te RATING 
ὡ : τυ δα ἢ NUMBER 
Deputy to Branch Chief 5 Supervising ; 4 
‘Peouctove ovte ma. ἢ ; “a PRAT NGEIPRCIPEE DUTY WO, 6 “TwaTing 
i NUMBER NUMBER 
: Conducts Foreign Liaison 6 Prepares correspondence and 6 
' ὃ 4 
: : ὡ Reporte ὃ 
vescreee cuty mo. 9 HATINGHSPECIOLC OuTY wo, 6 RATING 
Ἢ . RUweeA ‘ . ' NuMaER 
Prepares bie manages aang i Handles admin routine " 
: δ: ἐμέν sete 
. ᾿ τι NARMATIVE DESCRIPTION OF MAuNtR OF 700 PeRFOMUANCL οΠο΄ο'ῦένΜ»Ὕ τσ, τ" Σ 
ᾧ “POURECTIONS: «Stress ateengths and weaknesses, particularly those which affect developacnt on present yad, 
: ‘Subject. has really superb natural equipment for work in this Organisation 


; psychological bent and affinity for the things 
ee . and people he cosies against. He tups this off with industry and languag: 
᾿ : ability among other natural aptitudes, On the debit side and meagured aga 
the. best, he is a bit ahy of humor and personal understanding in some situations, 
qualities whith ἀῶ αν: more. against acceptability than job competence. 


i ‘im terms of mental capacity, 


SECTION Ὁ. SUITABILITY FOR CURRENT JOB IN ORGANIZATION 


Ξ DIRECTIONS: Yeke into secount here everything you tnow about the individual,...productivitw,.comduct sm the job, 
pertaaent personal characteriatics of habits, special defects of talents....and how he fits im with your team. Com 


pere hig with others doang similar work of about the same level, 4 
O + DECIMITERY UNSUITAQLME © μὲ SHOULA' OL SEPARATED ἢ 
ὃ - δὲ DOVATFUL SUITAGIRETY...@OYhO ΧΟΥ͂ HAVE ACCEPTED WIM UF 4 HAD κνθῖν GHAT ἡ απὸ BOe 
3s & BARELY ACCEPYARLE CmPLOVER.. θέιον AVERAGE BUT WITH HO WEAKMESSES SUFFICIENTLY CUTSTANGING TO Baa- 


Raw tS SEPARATLON 


7 4. OF THE SAWE SULYABILITY AS MOST PEOPLE 1 ΚΝῸΒ GN THE ORGANIZATION : 
Batreg 9 Δ FIRE EWRLOVEE - MAS SOWE OUTSTANDING: STRENGTHS ae Τ 
ἀῶ. 5. ΔΝ UNUSUALLY STRONG PERSON IN TEBE OF Tet RZOUIREMENTS OF THE ORGAYEZATION 
P= EUCRALES BY νιν A FEE iy BuUITaAmeha ty FOR BIRR IN THE ORGAMAZATION 


1S THIS INDIVIDUAL BETTER SUITED FOR ORR IN SOME Oude POSITION Im THE ORGANIZATION? CH ves (yee. or ves. 


CRP wie FURY: 
᾿ Subject fia an all around performer capablesof a primary, in place of 
his present secondary, responsibility. ᾿ 


SECRET ae 


“πὶ 


με ὦ 


ayes 


ς A Twos Dare 


es SECRET . 


ee ᾿ ea ᾿ πος εν then ἔνε 4 Ink : : - 
FL NESS REPORT ‘(Part 11) oe ee Ἔ 


ε see - ὦ 


TANSTRUCTIONS 


ΡΝ ΤῊ StF iva sor: Thas eeport da: a privaleaed Cowra a CO "ὧν to. yout suverviear, and to appropedate ξοῖφεν monwgee 
mont ans ipesoonnel: ‘otticials concermeng “the spotentisl δὲ the “emp Loyed beens fated,” ft ἣν NOT το δας shown to the 
tated sapldyce, ΤΙ εΦα ὑδυενφενιῖφε that you goad - “the entire report before comple tang any question, Thee ΣΝ 


to be εὐφῷ bated en atter Tthe tion ον δα has been under your duper vision Fue AT Last BO LAYS, Ef fess than 90 deye, | 
; othe INETEAL. BELORT on the enployee, hoeeter, ‘st MNT bef. 


the de, ‘date _Anidicated in ‘tte a of Section nE* below, 


Section f. ᾿ : = Geuceat Sst Rios Me Pea ah ἢ : πον ἢ : ‘ 
ν΄. pacag (Loot ὃ “CPsiet) - ΤΙΣ 8. GATE ‘OF BIRT 9. ϑὲκ + SERVICE οεβε δ ον 
$. οὐϑ sce ow : r τον renee, : ae . i 
? Ξ ve a. φεδιόδ Ἢ τάς ἂν ὁ Operat ΡΕΡΟΒΥ fons. Office: ΓΤ ᾿ 

“2 : ᾿ ΕἸ A Oetoder_ 1955. to 30 September 1956. 
"9. TweE 40 MC POR? ome taay. ε ΙΝ δε δεξιϑωφέυ εθυρῃθννθόθ, ϑρεςεάι (Specs ty) Lt . ον 

i (Cheed one) 4 αν δὲ" ἘΚ απ TS SORELY Vi Oe 2: < a τῆς ie . 
Secrvios F. CERTIFICATION ieee! 
1, #00 taf PaTEM: ὁ CEATIGY THAT THES REPORT REPRESENTS MY BEST JUDGEMENT OF THE INDIVIDUAL BEING RATED 

PEEL OR MOLAR AMO Sicwatuat oF subtavison]e. vuPEnvidow’s OFFICIAL TITUE 


CHIEF, Soviet Branch 


1 FAVE AFVIE@ED THIS REPORT anO AOTED ANY DIFFERENCE OF ‘OPEN TON ane ATTACHED wiuo. 


‘15 November 1956 


2. 
τι͵ 1 τ EEE EO: ONS REPO ANOINTED ANU SE orale pee ee een 
a Has ware - 8. TYPED Of PRINTED “Avs and S°SMATUME GF AEVIEWING IC, OFEICHAL ΠΕ OF Βένιξδινο OFFIC AE 
gorrece ἣν 
; . Chief of Operations 


21 ‘Hovember 1956 
SECTION G. = 


᾿ς Potemtoa Τα ,a$8ume CALATER RESPONSIBILITIES ὦ 
ΜΙ ΡΡΕΤΡεΝ: (οοφίάσειπῃ others of his grade and type of @asignment, rate the employco's potential to assume greater 
reaponssbalatses. Think in terms of the kind of fesponsibilaty fncountered af the various levels in δὲ: hand of 


work, E . -ς Sey του we 
ALWEADY ABOVE THE LEVEL ΑΥ̓͂ wien Savi sracroay PERF ONMANCE Caw ef ἔχρεςτεο 


ESTIMATE OF POTENTIAL 


τ. 
P+ WAS ALACHED THE HIGHEST LEVEL ΑΥ̓͂ BHICH SATESFACTORY PERFORMANCE CAN BE ERPECTED 
8 + MAGING PROGRESS, BUT NEEDS MORE Time BEFORE WE CAN BE TRAINED TO ASSUME GREATER RESPONS1O1LA THES - 
7 ἃ... MEADY FOR TRAINING I ASSUMING GREATER RESPONSIBILITIES ᾿ 

So MILL PROBABLY ADJUST QUICKLY FO WORE RESPONSIBLE DUTIES WETHOUT FURTHER TRAIWENG — 

RATING @ - ALREADY ASSUMING BORE RESPONSIBILITIES Than CHPECTIOO af HIS PRTREMT LEVEL τ - 

Νυμδεῖ 7... AM EXCEPTIONAL PERSON SHO 413 OWE OF TE PLE BO SHOULD BE CONSIDERED FOR ἐλῆεν ASSUMPTION OF HIGHER 

EVEL RESTOMGIBILITIES 
3. SUPER YIGGRY POTENTIAL ὃ 


PGRECE FCP es Angwes this question: ilae thes person the sbility to be s supervisor? GO) Yes [ἢ νὸ 8Γ your 
mnawer $0 YES, indicate below your opinion of guess of the level of supervisory. obility thie person εἰ reach AFTER 
SUITARLE TRAINING. Indicate your opinion by plécing the number of the descriptive eating below which comes closest 
to eapresesng yours opinsos ἐπὶ the- aoproprsate column, Tf your rateng io based on obsceving his supervise, note your 
rating an the “sceual* column, If based on opsnion of hie potential, note the rateog ig the “potential* column, 


“ MAVE νῦ ΟΡΙΝΊΟΝ ON 1d SUPERVISORY POTENTIAL ΙΝ YorS 8s uals ΟΝ 


9 
wIP Te bs 
ΔΡΡ ΡΤ | t+ BERLEVE INDIVIDUAL WOULD GE A πέακ SuPCRWISOR IM THIS KIND OF SITUATION 
nmumpee ἃ + BELAEVE INDIVIDUAL OULD BF AM AVERAGE SUPERVISOR IM THES κι OF RETUATION 
B+ BELIEVE IMO IVOOUAL WOULD BE A STRONG SUPERVISOR Im THiS ΦΙΤΏΑΤΙΟΝ ν᾿ 
AC Ty aL POTEMT OAL: DESCAIPTIVE SITUATION 
Δ G8OUF σπδοινά fut δι“. 408 gtruch Travers, stonographerh, feochnsctane ὧν peofessional spe- 
2 caahdere af various kimday enter Comrect σον sumrorave Buponoeweres FH FeLQuint (δι 8ὲ fane 
auperyva nor $ 3 : 
3 A BBOU OF SUPEBVISORS @md διΒιε Υ toa Batic s08 (Second Jane supored sore) 
3 & δισυν, HHO whe OH wae GOT BE βυναθυνδοπῆ, SICH 16 SESPOMST BLA COM ψοὸ) 8 HEAYE, DOHAMELATIOW t 
au Corres (Executive feved) 
3 @nkS COVPOCT BETH comgOe ATR SHROMDIRATES 65 NOP PaEduEHT 
ee ce Ce PN won a eA UR ee ANN RU RR NR EES I EN REN NN EN ἡ 
2 Poth ἐμ ξϑ 86 SUHOMSC HATED HCTOUETHES AOE GHEVERSE AMD μή48 ἐδῶδέῳνι COSSHtwatI θη 
3 Bete OME Os alse @WESCHC HHT PECK EOE ST HHS OF Fae GHP HUE Hae 


orece (S$: . ἐγ} 


fom no. YB (Part Il)or somes as tno δὲν, SECRET he ‘Potential 1 


wow 
᾿ 35 ame OBSOLETE. 


᾿ ᾿ς 5 en . SECRET ΝΣ ͵ 


ἔνι δος τ ΡΟΣ ἐς τς 8 εν ‘ LG%e> Fitted fay ςς ang ieee τὸς Acs 3 δον τὸ Ξ 
ΕΠ ΊΊ΄.ττ ΕΞ 3 μι 
8 lerrcarg ter ἀφραν εν θα OF WONTHS The RATED EWFLOVER WAS Seem @ yOu’ SUPE EVES iON ea Μ 


Coney STS CONC δὲ 8G φοτεν τα . 
᾿ Subject has a high” all around’ ‘potential, With respect to supervision, 
: below, ‘he. tands to support subordinates from his own onergy rather more than 
to. belag -thes - ‘along the hard way, ‘and. a sormal tendency. to-avoid the. categorical ” 
“ fno® = ‘both téndeicles easily: Sorrectable, ξεν : δ. a ‘ 
τς Future ἢ Puan, ἐς ᾿ ees 
Teateies 0 OR. ΟΥ̓ κα τινειορωῖνται TaPERtENCE Presserry ey) ἘΠῚ τνδενέδμαι, Ξ 


Routine refrésher training aa ‘appropriate. 


YO @f ακέν 1970 ACCOUNT J ΜΟΙ ΘΑ ἡ FUTURE ASSIGKwENT 


ἃ. NOTE OTHER FACTONS, INCKUOING PEMSONAL οιἰπουμϑήανζε Ss, 


All. norsial. No limiting factors. 


‘SECTION |. OESCRIPTION OF INDI VIGUAL : -“ 
is provided a6 an aid to or deactibing the infividual os you see him on the job, Interpret 
the wards titerally. “On the page below are ὁ serien of statements’ thet apply in some degree to moat people: Te 
the left of each statement ia a box under the heating ‘category,” Seams each statement and irsect in the box the 
categvey number which best tells how much the statement apoties to the person covered by this report. 

Rae “WAVE NOT OOSEAVEO THiS. WENCH Cam GOVE NO. OP IMIDY 4% TO HOW THE GCESCRIPTEON APPREES τὸ Trek 
CHD EVEOUAL ᾿ 
APPLIES TO THE INDIVIDUAL TO Tee Hast Passigre SESHFE ᾿ 
APPLIES TO ᾿νθίνιρυαι, TO A LIMITED OEGRES 
APPLIES TO TNODVIDUAL TO ἂν AVERAGE DEGREE : 
APPLIES Τὸ TMOLVIQUAL TO ἂν ἄδυνξ AVERAGE OLGREE 
APPLEES TO EMDEVIOUAL TO ἂν OUTSTANDING DeGate 


ΝΕ ΣΥΝ STATCWENT [carecoay | STATOWENT 
ig ; ἢν SORE To Bad Beate δ θ᾽" Tt. φῶ εὐῦπν GFanoRwos OF 
Pooms OF wee accomPatguucer 
2. Cam weet GEosStoms OM woe 
ἀ ὁπ Behe BLED δαιϑὲν 4 


DIRECTIONS: This section 


CATEGORY NUMBER 


φ᾿ ὦ» ὦ δ" - 
eee ee 


STATEMENT 


Care ooay 


44 CHFTCTE VE τὰ HORSE Se 
‘S1OWG Βι ν ABSOCIATES 


at. 


22. UPR THM PE SCHCEDHEDHH OF + 
GAROLE SS OF OOH PRGLIEDES 


38. tuoes Soraemace ἵν 


$9. ACCEPTS GRIPOWSE BIE TH 
{ ἢ. MAD HwaTI Are es 2 snes ae “3 43. 1Ὁ1΄572»Ἡ7ιμνουνόμφων OF GImERs 
4. 18 βοδιευῖις 0G MOR ἵμιεπα- ᾿ 
‘ae sorts wie Canoes 4 [: φοῦαφ νειὰ υαοῖὲν ΡῬθάξθυθυ 


φ ee, 
{ $ 31Φινέεν ComsTAwTLY Foe 

ἢ wie ανϑφθιδοθέ AUD δέθθ. 
᾿ 
{ 


QGRPemas 840% PO SorRe. 


ὑνϑ ιν {28- 


G1 GPL AVS syoatate? 


BOG Ore 598 we Pec 3 
κ νὰ S$ SECURITY ξοπδειουδ 


8. SHOR Onge TS $088 
STAGES - SEPP ORT 


i 
126. 
" 


ΐ @sarstamca 


7, Chm 487 AhOuG Gita PAPER 


Comes us Bite SGan rr ows 
Fo FRB AOR 


re 27. 48 veasaring 


lee. 48 CRPPH se 98 08» 


3 
5 
3 
4 
3 
3 


@. πθε wewagy Pam gacts 5 18. 18 obstevend 4 eteucteve 
--- ἰ.-.τὕὺς.... cot eee sins Ὁ ct Ν .-.-.-- 2... ....-... 
3 ! 
ἐν } 28. FHCTHAETATES BHOOTM- SPREE 
§ “) 9 961} termes cond 5 18. Twetwae Cacagyy 4 ὃ τῆν νῶν Τρ ἔϑὰ 

x . r 

Ϊ Ν BD, Some, hah BAGO Gawam τ, 80. ORS MOT AE GuUtaE β8ἴπδῃ δ 
Ay J re. Cay COPk Bile EBRRE” CHES 5 Sr ymre BLL OGRBLE Free 5 O50 Comtimudus tue bate 

1 Ἢ Ω νέφινα . drow 

~ 5 : 7 4 - 
ey a aay 
-- SECRET Se 


---ὠῖς 


ἜΤ ΕΣΥ ae 


νι J. DUE DATE OF Tht HEFOR ἐς 


FoRu nO. 
τ SEP 48 


Η εδεσφηήρῖνα, 


δ τι τα, ee 


(Bren Felted ἴα), 


23, καὶ “periedes record’ ‘ad 455 porfarmencs ae an 


ro ΜΕ rim ‘adw ese siusrive ow ρεξοούν τε: OFFICER: Codie 


eule current faeld ‘aimiaretverige “siateuctiond’ rogerding 
the indtietson ane τὸ ἀρ δῶ ὁ 68 αὐ of tase renee ὁ ‘te be ads 
quarteea. 

TO we ΡΠ. SPCC WR: Road ‘the. entice -fora ‘beloce 
Ging te campl ore ony stes, Aa the φωρφνό δον whe’ 
δ, directs ‘and ον ὁ ὁ ‘the word ‘ofthe ‘indévd ba : 
FOw have ρεξώφον coapow odors δ} foe evaluatiog: ι 
ee dknes sed,’ ‘and wee rier eflectivencsa ΓΝ 


ΓΙ ἢ. STATION DES GRATION (Curcant p 


30_3e ptexbes 1955. 


1. CURRENT ῥοδιτι δ 


Chief 


TO SIR MONTHS (Last da order of fraquoney) ᾿ 


‘Ae As Chief of Operating Bases 


+ FIECO.FUINESS: REPORT ς΄. ὌΝ -_ 


the ε ταὶ οἷ. Sepeet δε ae sepest ing foctor da Ὃν ὦ ὅν ἐπ δὲ ἐδεὶ perccaned aanegeveat 
a hie Sreimseeltson serscbian boerd osth ‘ta tetwitven ef vélee chen ἔφα δὲ ἃ 


ti'devedeat . foe “aewber chip ia the cageae etart: aad 
$4 te.ahe etfecesee wtits sation of personnel. 


- ὃν froquéne 


: ἜΣ : " section). Ν 
LEAVE BLANK » TOR Ὡπερουαπῆήοι USE OMLY ‘oman 3. SERVICR VEDI GRATION 
r) : “ ᾿ τ ° 


C8100 COVEREO GY THis REPORT (inclusive 4298} 
Δ7 θύρα 


“$ECTION 41 Cro be coepleted by field superviwer) 


STATE PHC SPECIPIC ASSI ΝΥ OM TASKS weicm ANE FYPLC aL, OF THOSE Givan TO Yue 


fe aeote te provider 
ing the spp lication ee Γ 


HASTRUCTIONS | 


eevesled ‘by AG@ days tooday activitsoo. EF thie individe 
wal hae bese waded your ‘eupervsicion for ese thon 39 
daye, you” φέἐ" collaborate, 44. practicable, deh Ade 
previcue supervlisera ἔφ gabe sure the coportsé sceur ate 
od, complote: Peimocy Pe apon sibel bby voets edith the 
current Supetvsodr, ae. ie aseumed thet, throvahace the 
adivd dual Kee. deen under’ your supervieson, 
harged your: supers bory teiponoidilitios . 
εν ον of hia work, #6 that a 8 gene’ 


peu: Reve” 


erai way he baowe’ whage he etande, ᾿ 


IY 18 ὉΡΥΙΟΥΑ͂Ι, ΒΝΚΤΗΒΗ OR MOY TwLS FITNESS REPORT 15 “Srom ΤῸ TE PERSON ΒΕΙ͂ΝΟ RATED 


_= 30° Septenber 1955 


ἃ. OATE BS5uMEO RESPONSIBILITY FOR POSITION 


19 February 1955 _ : 
CMPLOvVER ΓΥΓΙΓΤῚ THE PAST THREE 


1. ‘Manage and direct all. operations ἀκα target area, and monitor productse 


2. Supervise system of development and exploitation of operational leadae 
3e Supervise proper aduinietration and support of operaticns, including financese 
he Conduct or supervise effective liaison with other CIA elements, with other 


other governments. 


Ἐς. As Senior SR Division Officer in Areas 


Government agencies abroad and, when appropriate, with reprrnenasre of 


λὲ Oonsult with or advise other CIA and non~CIA unit on target area, government, 


-and IS characteristics. 


ΓΕ Make available to other. CTA and non-CIé units area specialists, as required. 


DO POT COMPLETE - 


SECTION ΠῚ] ¢ Fo be completed οἱ headquarters only) 
FOR HEADQUARTERS USE ONLY 


, AUTHENTICATION OF REPORT AND SIGNATURES 


ἢ. MAME OF Matte ( Troe} 


Φ. DATE REPORT ΔΤ ΕΝ. 


VECaTes οἵ was. Ag TaORs FE 


ξ. 


VTS REPT aT ay Sas ἰ 1 243 ΜΟΥ͂ ϑνῦψιῃ TO THe isi VEOUAL ΒΕΙΝΟ RAYED, 


8. MAME AWD SIGNATURE OF ADMINISTRATIVE O8 PEASOMMEL OFFICER AT 
TO AUTHENTICATE FITNESS REPORT AMD BIGHATURES 


MAME OF REVIEWENG OF FACTAL IM FIELD ( Frwe) 


BEAGOUARTERS 


7 Nov. 1955 


bo COMPLETE - 
ae ᾿ 


45a σι 


FOR HEADQUARTF 


‘SECRET 


ASE ONLY 


Ων 


44) 


τον 


Thie™ aection ΠῚ Sati στρ 'Φϑ ee gad ta “Gevcribing the indevsduat.: 


_ SECRET 
(Wher Fiiled ἴα)" 
SECTION ἐκ 


ka’ 


* 


Your deactsption fe not fevecabio of unflave rabies 


- The “deocriptsve words ace fe- be 


in ἑέφοῖ But Or Gu sree 4t® meaning in cof ation fo ὁ pactecalae fed oF φὐν ἐν ῳ φῶ, 


entorpeeted ΣΝ 
On Ohe, lore head side of the page 


the, κέρδεα, band aide of the page are four aajor categories οἵ deacriptions, 
Ada je te Φί ον you to wohe fan pe Gaatinc tions tf pow a0° deeare. 
Γ ἔθεφῆοεν on’ the γέ λὶ which, beat tolls Kew ouch the atatonent opplies to the pers 


waded ‘inte taree sealt Black 
at on the 889 + thea ce 
“gen-you ore Gating. Placiag δ" 
arp lies to ee dadevsdaals . Placing 


below are & serien of statenente thee apply 


in s0@0 degree te mont people. Ow 
The ecaie athin each category ἐφ dae 
“hook at! the etates 


ἐπ the” ‘Moe δδεφεφοθ" " column woane γον hove no apinion on whether ὦ phease 
eS in the ‘*poee Rot Apply" colvan aeane five you have the definite ‘opinion 


[that he doacesption te aot: ot off oulted te fhe dadividual. 


STATEMENTS - 
i : Ww 
4 % cre) 
A, ABLE TO BEE ANOTHER’S ἕῳ 
Poin? OF vite, ΕἸ 
we 


a. PRACTICAL. 


ὃν. & GOGO BAPORTER OF Evans. 


ἃ. ἐὰν MARL θξζιθιον ON MID Con 
Εν OCFO ANNSTS. 


8. CAUTIOUS fm ACTION, 


ἃ. MAD OmETIATIVE, 


UNEUOT TONAL, 


AWALY TEC ἐμ HIS Vain ιν. 


6. 
7. COMSTANTAY BTRivING FOR Nie 

MMO@LEOGE AND tOCRS. ᾿ 
ἀετῷ ALONG Wit PEOPLE AV arg 
"SOCIAL GCVELS. 


«8. 


oF mumoR, 


Has δεν8ξ 


KNOWS Wot TO SEER ASSISTANCE. 


caum. - 


(ΑΝ GL ALOMG welt PLOPLE, 


weMORY FOR FACTS, 


GETS Tings θονῇ, 


MEEPS ORFEMTTH WORARD LONG 


Τεέν GOALS. te 


CAM COPE BIT EMERGENCIES. 


MAG WEG STANDARDS OF 
ACCOMPE t Boome yt, 
Can KEEP GOING 


+ MAB BPAmwimAa, 
A ιτονῷ Tid. 


IMFORwATION. 


HAS BIOE δανθξ OF 


SHOSG GRIGiNALE TY. 


31. ACCEPTS MASPOMSIBELITIES, 


22. δδοιϑε eh wes ERRORS. 


2D. ACBPCMOE SELL FO SUPERVISION. 


34. Eves Θιϑροφθιτίον. 


Ame (6 02 nts JOR φιεϊμου & ὁ 
ταν SUF KORTE, 


25. 


SECRET 


CATEGORIES: ἢ δ το ΤῈ: 


APPLIES ΤῸ A” 
‘REASONABLE 
OCGREE- 


ABOVE AVERAGE 
DEGREE 


=P ᾿  ἰ καὶ [1 


=o es ΤΕῚ 


‘SECRET 


Coren Esticd ἔπι 


He 
fa 


Cam tins OW wit vest. 


Ty. COWES UP BITH. BOLUTIONS TO 
“ρβορίενῳ, a 

20. SiteuLatime TO associates, ἃ 
* $P apa PLUG”, . 


τόν winged, 


Oestavany, | 


_ ξαρ θυ, 


CLC AM Tootmam sag, 


ἼΠ 

ἢ: 

᾿ 

: 


+ COMPLETES BSSIGaMENTS Wi Tete 
ALLOWABLE Tink KiMtTS, 


EVALUATES BELY REALISTICALLY. — 


BELL εὐ ABOUT CURRENT 


38. O€LIBERATE, 


al 
Ε 
- 
Ἵ 
x 
af 
id 


37. EOFECTIVE im DISCUSSIONS WITH 
ASSOCIATES. 


39. IMPLEWENTS DECISIONS REGARD. } ΓΤ 
κ435 OF θὺν FEELINGS. - 
838. THOUGHTFUL OF OTHERS. ᾿ ΗΝ ᾳ 
᾿ ee 
WORKS PELL UNOER PRESSURE. a ea ae | | 


4 O83PLAYS sUOGEMENT. 


48. GIVES CRESIT BHERE CREDIT #6 
“DUE. δ 


| " 


: 
fl 
i 
if 
" 
Δ 
i 
Ε 


48. MAS ORIYE. 


ΠῚ 
Ἢ 
ise 


$3 Sécuaity Conscious. 


a 
7 
z 
| 
Β 
5 
x 


VERSATILE. 


40. MIB CMITECI Se 13 CONSTRUCTIVE. 


i 


41. ABLE τὸ INFLUENCE OTHERS, 


48. FACILITATES SMOOTH OPERATEON - 
oF wits oFrice. 


OOES WOT REQUIRE STRONG AWD 
CONTINUOUS SUPERVISION. 


A GOOD SUPERVISOR. 


A, WHAT ABE HIS OUTSTANDING STRENGTH SY 


Capable operations officer with broad understanding of Soviet problemse— : 


erent etnies ere ern enter 
Β. BHAT AME HIS OUYSTANDING WEAKNESS SE SY ‘ 
. 1 


eg LEENA IS SE ST IS STR TT SS μ Ἶ 
: Secret 7 


SECTION ¥ : 4 


SECRET; a aa 


‘(Phea Fieiied 7.) a 


-- 
ra smDdeCaYE 9F WOU ΤΙΝΑ Tay ὁ 


Ὁ. OO YOU FEEL TWAT RE REOUIALS CLOSE SyPERVITION? 


MELE SIRCUETM O# SF AanI$S OUTSE Gus are 


Weel eo Cees. 


EG COMSIDOEBATESRS: 


see 


4% VES. Onve 


C. BMAT TRAINING 9ὺ VOU @ECOmMENO FOR THIS THOEVIDUAL? 


δ a 
0. ΟΥ̓́ CumMmMENTS (Indecete hese general treite, 


apecifac hebste o¢ cherecteriatscs not covered elsewhere in the 


veport but which have Φ bearing on effective utslisetson of this person): 


SECTION VI 


Road aff deacriptions before rating. 


DIRECTIONS: Consider only the ekill vith which the 
pesson hes perforaed the duties of his sob and rat 


bie eccordingly. z 


COES ΝΟΥ͂ PERFORM OUTies ADEQUATELY: 
#eCOUPETENT. 


ΓΞ] «- eamtiv αρεουατε IW. PERFORMANCES ALTHOUGH HE 
MAS HAD SPECEFEC GUIDANCE OR TRAINING, ME 


OFTEN FAILS TO CARRY OUT RESPONSERILITIES 
cou? ETENTLY. 


SLOMALEY BEVEALS SOME ARTA OF BEAKNESS. 
PERFORMS DUTIES ix ἃ TYPICALLY COMPETENT, 
EFFECTIVE WANKER. ᾿ ᾿ 

a FIRE PERFORMANCES CaRRtES Out MANY OF HES 
MESPONSIBILITIES EXCEPTIONALLY BELL. 
PEAFORWS HES DUTIES th SUCH AN OUTSTANDING 
MANNER THAT Μὲ τῷ EQUALLED OY FEO OTHER PER 
SOns aNOuN TO Tre RATER, 

ε8 THES INDIVIDUAL BETTER QUALPF TED FOR BORK tN SOME 


οτμέα αβέαν (S50Qne [νει af VES. ΘΗΑΤῪ 


δ, DIRECTIONS: Conaidering others of this pe 
ang type of eastgnment, how would you rate hia on 


potentiality for a 
thee norwaliy indicated by prowotsan, : 


[ΠῚ .. mas aeacnen te ΜΕ ΦΙΕΘΥ cmade LeveL ΑΥ̓͂ σκ τς Ν 


SATISFACTORY PENFORwaNCE Can BE ERPECTED. 


t i 2. δ. MATING PROGRESS, BUT BREEDS wORE Time ti 
PRESET GHane BIF ORE Promotion wo 6 HIGHER 


ὅδε can δὲ aEComendeo. 


7 co 8. 19 EADY TO. TARE Om MESPORSIBILITICS OF THe 
- BERT μἰ Φιεω ἄλλος. euT AY WEED. TRAINING on 


i _ ϑοώξ aReas.- 
[hk PROBABLY aosust QUICKLY TO THe mone. 


wiGnae caaoe, "|: 


Place * 3“ in the soat epproprieate box under ‘subsections 4,8.€,.48 


PeaFORMS MOST OF HES DUTIES ACCEPTABLY: OCCAs 


on’ es grade 


waption of greater responsibéilds 


RESPONSt OLE ΣΤ ΣῚ oF Tee ΜΕΚΥ wiGreR GRaoe. 
1s, AL@e acy PEAT ORM ING ‘AY Yoh κάνει oF Yue wea? 


an ἐκξερ τόν ας PLAI0N 40 ἐδ. One ov te vee | eee | 6. 
ΟΠ " ἐοηβιθεκέο' FoR: ear ig. ADVANCES στ aftoy 


c. DIRECTIONS: Based upon that he hes:esid, his actsons, 
and ang other dadscations, give your epinion of thie 
τ  persen’s attitude toward the organization, 


(] 1. as am amvaconiSTie ATTITUDE TOPARD THE ORGAN: 

: PRAT IO... BILL OLFINITELY LEAVE THE ORGANIZATION 
AY THE FIRST OPPORTUNITY. 

ΓΓΞΠῚ 2. was staome REGATIVE ATT( TUDE TOWARD ORGARITA- 
TION... 1RKED BY RESTRICTIONS... .MEGARDS ORGAN. 
tZATION AS A TEMPORARY STOP UNTIL HE CAN GET: 

: SOMETHING BETTER. 

[ ] 9. Tenos τὸ wave aw UNFAVORAMLE ATTITUDE TowaRD 
THE ORGANIZATION. .GOTHERED Gy MINOR FRUSTAA. 
TIONS: WILL QUIT IF THESE CONTINUE. 

ΓΞῚ 4. "15. ATTITUOE TowARD THE ORGANIZATION 18 inOTF- 
FERERT...NAS “ALY AND SEE™ ATTITUDE. .@OULd 

i‘ τ EAE $F SOMEONE OFFERED Hit SOMETHING BETTER. 

[Γ- 8. TEROS τὸ HAVE FAVORASLE ATTITUDE TOBARD ORGaNte 

ZATIO@. WARES ALLOBANCES FOR RESTRICTIONS 

PePOSEOS SY FORKING FOR GRGANI TATION... FHIMaS 

tw TERMS OF A CAREER ιν THE ORGANIZATION. 

OFF int TErY μας FAVORABLE AYTiTuDe Towaas THE 

sacs ORGABLTZATION. BARRING AN UNEXPECTED OUTSIOE - 
OPPORTUNSTY. BWitl, PROBAGLY ENDEAVOR TO want ἃ 
CAREER τς THE ORGANLTZATION. 

[ ] . HAS ἂν ENTHUSEASTIC αὐτιτυοε TOBARO THE ORGAN: 
ΣΑΥΤΌΝ. Bret PROSABLY MEVER CONSIOER FORKING 
Any PLACE BUT ἐκ. THE ORGANIZATION. 


ὃ. DIRECTIONS: Conasder @verything you know ebout this 
person j@ making your rating..ehdl! in job duties, 
conduct on the sod, prrscaal cheracterdisties o¢ 
habits, ene apecial defecta of talents. 


cI 4. DEFINETELY UNSUITABLE « WE -SHOULO BE sevanareo 
ΓΞ 2. ev poverrut surragiuiry..woute aot wave ace ἢ 
r CEPTED μεθ 1 ὁ MAO νοῦν ERAT ἡ KNOB ROW.” 


oe 8. 4 θοϑξιν Ξαξεενται ε a PLOVER... OEFINETELY βειὸν 
ἀνέθλςξ out’ φι τη “wo “BE ARNE 998 SurFICTERTLY 
᾿ é Ou TSTand ing to Sahat HIS SEP eR ION. - 


Otntty: -&% BIST'OP THE γεονι τ. 4 an Oo, tie ‘THe 


-" ORGANI TATIOw. ἡ 
(1) .8- 4 Font, emmcoved - Has some oursTanping 
sTatnGtas., 


δὲς UNUSUALLY STRONG PEARSON Im τες OF THE _- 
Triste) OF- fae OMGaNIS Aviom. + 

“ERceuree ov ΓΟ a ee ΠῚ SUITASILETY zoe Soma’ 
tm Tee OBGARI TATION. ἜΣΤΕ 


C3 4. & Tre cal CWPLOVER. κε OISPLAYS- THe same sorta. 


ΠΝ 


14-00000 


ὙΦ i re Ὁ SG RS a, ΤΣ 


SECURITY vesTeMaT δ᾽ 


PERSONNEL EVALUATION REPGRT - 


De? eae? ‘gration 


es TOP IRE . 


18. THPEOF βεροα: ᾿ Ξ ᾿ 
| ΓΞ] τοϊτῖοε ᾿ς at ΓΟ] : ΕΞΞΙ Spectot 
Η (J Reassiqneest : ἘΠῚ Reassignment of Supervisor 
Etema 7 vakiouene &6 ΚΥΤΕ te comple’ Sot By the person evaleated 
Pe LIST TOUR me sOurtes: Ν᾿ aereca twat Orpea OF imPoRTaRCE, Site a eater OEscRi PT tom oF {ΠῚ Ὁ 


9. Tory τονέπεο BY REPORT 
: ron’ ᾿ ᾿ 


Omit ΒΈΝΟΝ ουτιξϑ- 


δ. Manage and direst. the aotivities of an overseas operating ‘branch. 
4b. Assist the diviaios chief of operations in the plaming of new an! continusd ‘epectaat 
8. Aedist the division chief in pordomnel programing in support of brenoh and field 
: sterion eeriviyses: : . 


Establian now domestic activities ἐνῶ: 
Ὁ. Develop and manage operetionsl pro of tite: braneti, insuring (1) ΞΕ οὗ 
treatment by qualified personnel, (2) processing of Luitelligense requiresents, and 
(3) expeditious sovereat of finished intalligencs. 

Multilateral liaison with other elements of CIA “the Covermenit, and foreign 18. 


8. LEST COURSES OF tuSTRUCTICS CI@4LETED OURING REPORT Pearcae” 


ate Coupleted 


fame of: Couree : ἐρεβεῖση eee Lengtn s oF Course ’ 
| Couteresptonage (OTR) Washington = Jets ᾿ 32 Jameary 1954 

(In addition to the duties indicated in $7 above, T also give a 3-hour lecture at the 
CE course (advanced phasa) pete ee ene ) 


Qo 1% WHAT TYPE OF WORK ARE YOO PUrmaRILY inteResTED? 


rent, I could ὁ hae ous δορίοραξο and CE teciniquns 96 bas boen wy respon 


aipLatey ἕο manage ad ΤῈ oF % years. 
_ UF SEFFEREMT FROM FOua PREScwt 415, ECP LADS TOUR CURLIEI aT 1OR$ “tapteruge, MMOWLEOGE, 4πε|115}- ᾿ 
My work at headquarters ims become somoubat nircoving in that I am losing language 


ebiiitiss and-opportumity for direst ‘contact with foreigoars. 


Steme $2 through 18 viii. Be completed by Supervisor j . Ἢ 


ἼΣ. ϑαιέξιν DESCRIBE THIS PERSOAS PLAPORMANTE OM THE MATER DUTIES LASTED BOIER FTEM 7 ABOVE. 


a superior officer in tha perfornance of his duties. Hoe is efficient, 
pre energetic, and brings considaradlis inagination and foresight to the 
operational problems confronting him.-. His cencept of staff organisation and 
responsibility is of a hich caliber. In handling persemmel, he is perceptive and serioup, 
and his judgnent and motivation are of the highest quality. 


(Over) 


᾿ ἐπα τοξ, 31.181 ~~ SECRET ee BE ee te 


ἌΝ SECRET. 
SECURITY IBFORMATIOW: © 7 ς ὁ 


‘ mF ks = : 


aie ta onal ΤΙΣΙ 43 tats ronson $ Piaronwinct On Στ ῳοϑ΄ ΣΙ woreceager coco or OUTS TAN 1GGP? 


τς, Shas officer han been, outatanding as ἃ staff officer, - Be. 4s unusually talented ery 
Me balenctig ‘of ‘Surisdictional ‘equities. This ability reflécta. ‘a broad: Combe tenn y, " 
boever, end-ehowld not.be. construed ἐο 88. to linit bis Future duties. a4 


ik hd ΠΩ rT oF ΟΣ SHOULD ry τατον. owcenTaare ieroat τὸν δέει ΠΙΣΥΙΙΤΗΣ 


"This officer's ἀδνοίλαι to his duties and professions): convictions sane Ἐ 
_hisi-tovard inflexible declarations ‘of position, This fault, a minor ore: in officers of 
_ Seaniderablo potential, Will be corrected by increased respansibility and Spies. 


“Pre. COmmENT OM THIS easone 3 ABILITY TO HanOLE cagaTtn’ ΤΣ ΤΥΓΙ ΤΙΣΙ wow OR iw Tae FUTURE. 


This officer ie prepared for. pronotion and for increadod responsibilities in conmand 
ex staff dutise. 


WHICH BETTER SUIT THES PERSON'S QUALIFICATIONS? tRacommend appropriate raanalgnaent,: 


29. O8€ THERE OTHER DUTIES 
ΝΠ geselote.? 


[_ ts presontiy well placed, See below, 


ate away TRAINING OR ROTATION 00 YOU RECOMMEND FOR ταῖς PERSON? 


Predecratt training axl ἃ fed anstoment ‘Both aro planed in tho nant sx seat, 


LIS UH PERFORMANCE DURING REPORT PERIOD WAS BELH UNSATISFACTORY, THERE 1$ ATTACHED COPY OF MEMORANOUM HOTIFTING TRIS 
_ PERSON OF UNSATISFACTORY PERROAMANCE. 


QODITIOWAL COMMENTS INCLUDING 


26. TmlS PERSOMMEL EVALUATION REPORT MAS BELM DISCUSSED WITH THE -PEQSOM EVALUATED. 
_ cCmME NT OM TV Ems -t, @ AWD 9, ARE ΝΌΟΝ BELOR UNDER ΗΥ̓ΓΗ 20, 


a3 T PAVE REVICHED THE ABOVE REPORT, (Comments, If any, are show 


| 
= 
Oate Ltr if Hippy J 


fa. COGMENTS: [1 necassery, gay bo Continued on reverse side of cover sheets! 
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wool 


ὌΠ ce er NL SECRET 


SECURITY tRFURMAT ICE 


δι Select REPORT 


ΤΙ σον 7 ΠΟΙ G-oell ae ΠΣ lated by date atie tive or Persoanel @ifieer . 
, irate 


qheata 


λέ daw. 


-Adaval” c Finest τ 
ee Roanstgnment of Superstace ᾿ 


ἐς 'Superythe ‘ahd μὐκλλ δ ἃ μετα habeas τολώξη, Wis dned Lio α Catal δε ἘΣ “autho. 
| ised persofinal at sy and in tho fold ctations. Bs Mrect ἀπὸ coordiiete ΟἿΣ presse? acvel 
elopmont.s 6. Dotect aid explero potential oporational leade, d» Coordinate. intra-<diviae| 
ion activities with arnronrtate branches, - ‘interdivision sctivities with appronmmdate 
μρηῤεώνενος senior staffs, and-elemonte cutedde NYP and CIA. δ. Determine the suitability | 
new porgonnal » continued énploynent end rotation - ‘of inounbent personnel, dnd make ave 
hte ineuntent porscinal on lean-basis to other. ‘divisions ete. f. Apportdon the opera 
tional and aduiniatrative. worklosda within the brench Sections and daske, and their pare 
‘feennel, ¢. Adapt charging flold aitustions and protlens:-to the orpanisation atid opera. 
Method το τους Bynes the beabch bost sarve the ooeda‘af the flold stations. he 
Review contimously. all requircoonta imposed on the Granch, and arent he Sy to 


δι LEST COURSES OF Ins TRucTICM COMPLETED OURENG AEPORT FERioo. 
fame of Course 2 Location Larges of Course 


a0 ΤΥ was overecas part of tho tine covared ty this report). 


Cate Completed 


ged, αὶ τ ὦ ἂψ Φελπλε ιν λ LA ν᾿. 4} +” whelp ἐφ 


duck ae éparatten οἱ arertcon Yntetl once abincad, both in theary and in -ractioe. 


reside By μων HES Ὧ8' Bho bend “TLEEOE LH EE Hob Roak ed (Pia BabiMasteatins res~ 
ponsibilities ef a branch eniof do not enablo bin.to be a purely oparational individual. 
If it were posaible to carry loss of en cdrdnistretive load, I would enjoy devoting all o7. 
les arcing ia cr ecm se rl ; 
10. he 
22 Ootoder 1953 
tare SIGRATURE 
ftewa 22 through 38 wild de completed by Superviear 
Ake OREEFLE DESCRORT Tray PEascm’y PERFORMANCE ΟΝ TRE HAJOR OUTTES LISTED CBOER EVEM F apove. τς Ὁ ‘ 
Curing tus period ws promoted frou epu.y braich Cdef to : | 
ranch Chief, in ny eaxtremoly cood por:ormunco. Net encuch tine 
has olspsed to be ahlo to ovaluata him fully on all aspects of his new poaltlene 
liowovax, his handling of the igwoch hag been umsaally ie | 
point af view end there is every reason te believe that in the plamiin: and ᾿ Ι 
direction of oparational activities. the sane hi.h stmdard will prevalle Pe 


ε 


τς τος 37-338” " SECRET ; ae (deers πῇ 


: eee oe. SECRET = ik ae ie. 
SECURITY “INFO parma 5108 Pe mea : 
‘ τ ; i. 
it [ΠῚ ΤΙΣ ΠΡΏΤΩΙ Ὁ ἴμις TT EE 7 Pearoneancl O “Patstat 708 wos poriceagat coop “om. OuTstano tng? 
fe 40 αὶ ead organi tor mda cool” lender. lie ip. notiioioal and thorough in his 
Planning and: ‘Ou po FVLution of wubstantive ‘activitios, while αὐ, το saxo tins’ ‘be | 
_ Sndntains lege: ond sjmpatiotic relatians ith his’ ouloniisiaten, ‘Bia ' Encwdledge , 
Ὧν δὲ then ind of σὴν personalities and proble:e id cutstandini, . 


1}. Om “@nar asPEcT “oe PU RPORmaNce SROULO | Taig eERSO8 Comceuraare ΠΊΣΤΙΝ FoR. star ΤΗΣ 


᾿ ~~ He ἀιουλὰ contin to ᾿ἀσνάχορ his knowledge of: opart dons aad operational 


34. COMMENT ΟΝ THIS PERSON'S ageaite Τὸ βδιεθις GACATED ACSPOMSIGELITICS mOB OM Im THE FUTURE. 

: Ree: ᾿ | 
Ne is woll eq:ipped te advance through increasing levels of responsibility. 
i 


Af. ARE THERE Orntn οῦττες BMECH BLTTER SUTY THts PEasoe’s “QuativicaTions (Recoamend appropriate reese grment, 
poesible.d 


Vell placed s+ presente 


260 GHAT TRAIWENG OR ROTATION OO VOU RECOMMEND ~FOR ‘Tats PERSON 


-saigmment te a fleld position in the not-teo=istent futures 


17. | 
. PERSON OF UNSATISFACTORY PERFORMANCE. 


18. THIS PERSORWEL EVALUATION REPORT HAS BEEM DISCUSSED BITH FRE PEASOW EVALUATEO. ADDITIONAL COmmERTS INCLUDING 


COMMENT ΟΝ FTES 7, 8 AnD 9, ARE SHOGN BELO@ UNDER ITEB 20. 


19. 1 HAVE REVIE@ED Teg ABOVE REPORT. iComments, If ang, sre shown | 


Ξ γι Σ 


OAvE 


: RET ; 
y SECRE - 


¢ 


IF PERFORMANCE DURING MEPOOT PERIDO MAS BEEN UNSATISFACTORY, TMERE FS ATTACHED COPE OF MEMORANDUM HOTEFTING THES 


14-00000 


itis "SECRET 


SECURITY PNFORMATION ' 


ἿΣ 


SPECIFY STATION 


tate ἔγειο, 


a ΤΙ τῆρε OF REPORT ; Sy ° = 
ἢ feos ἢ 2.19.5} : CT νιον ᾿ ory ead / τ CEEE] θροεῖ! 
᾿ ΓΞ "οδοοῖϑοοοδι “. [ = Reassignment of Supervisor 


Reema? throwgh 19 wilt be cooptoted by the Person evaluated 


PERIOD COVERED τ REPORT 


τ ο. Tins 


ete & ΤΙΣ DESCRIPTION OF GACH. OUT R OUTEES. 


“RAST the Mal oR ἢ THES tm APOROR IMATE OKOTR OF IMPORTANCE 
Assist ranch Chief ia management of the ‘Branch and its overseas stations ae at pre 
sent,. r ἡμὴ as Branch Chief about 267-201 of the year. Supervise the planning aii spare 
tion for approval of all basic plans, prograzs, .and projects. This involves sioroudh dig- 
oussion with @ach of sever (7) desk chiefs of tha purposes and proeedires for accomplish- 
any sinple mission under any given project, uding target analysis (whothar FI or 
» Préparation of intelligence annexes, logistic:and-fiscal requirenents, spocifis por 
peal needa, ste, Am responsible for working directly. with. the Division's Int alligonse 
: Branch for edntrol ‘of. requirements, ons intelligence, and: reports. Am responsible for 
liaison with anpropriate staffs and other Divisions who munt coordinate any 
‘jastdon. ‘or document. Assist or direct, αὐ required, specific mission planning at overseas 
stations on ΤΟΥ͂, Supervise preparetion of 611 poriodic retorts; interview candidate, empl" 


8. LEST COURSES OF EMSTRUCTEION COMPLETED DURING REPORT PERIOD. 


Dato Completed 


5 duno 1952 


Location Len3th of Course | 


Name of Course 


{International Politics, Graduate School 
202 


4 menths: 3 hours! 
credit 


S. IN BHAT TPE oF GORK ARE VOU PRIMARILY INTERESTEO?P 


I aa pi interested in the conception, plaming, and Goabakt ona management of PI 


rimarily 
and iPS, Astixt ARIS 5 89; SRP BEET FP TM rear ions MAPTETUDE, KNOWLEDGE, SRELLS?. 
: tats differs from my present as edeentially in that a Branch Chic? or his Deputy 
5 : fbecomes: 30. invalved in adzinists: tive detail that -he .cannot- alwaysgive his undivided : 
- Ὧν attention to project Pepe on d: “agent handling” λα ηρρί Otherwise, I fevl that my 


PACK AMOI Sra sepe rien UAL ons - ἃ rq_to pertor 


its 


7 February 1953 
Ν SEGHATURE 


OaTE 


Ftese 11 through 18 will be completad by Supervieor 
SOw"S PERFORMANCE ON THE MAUOR DUTIES LISTED UNDER ITtm 7 ABOVE. AB Deputy Branch 


λ}. eat 
| πυσαισσσα τν performed his duties, taken as a whole, in ἃ sunerd or goon | 
His t end afNicient preparstion of int renee annexes, λοι σοῖς uxi Meeal require 
ments ami reports has been particularly outstanding. During three to four months of the 
feast yea has actod as Branch Chief. The review of Branch operations under 
direstioa, during the writer's absence, iniicatod his co-mlste sompetencs 
in supervising Branch activities. lis supervision of the planning and preparation for ap 
alin ag of basic plans and pre μ τυ of the seven (7) desk chiefs has been superior. Hr. 
also particinated 6 plaming and dispateh of a difficult operational mis 


aes 
on, acting in the capaci ΟΣ senior Case Officer. On this mission his liaison with 
representat ves of one of eomlucted in a manner which enhanced 
ecoperation between that 3 ee an 8 Agency. “" 


aa : 34 ᾿ 
; tiver? 14) 


SECRET 


FORM πὸ 
way soap 37.151 


ok ΝΕ SECRET 


SECURITY INFORMATION ~~ 


Ly. tw@nat RESPECT εὖ Tats ΡΕΜῚ cer δ ΤΙΣ ΤΙ On rare tne Ty woot Scorryrye GLI VR OUT ΤΣ; 
performance waa noticeably out standing with respect to his. thorough knows 
jledgo of every, activity “of ‘the Brarichs- He was. in position to assume-direstion of Branch 
‘Jactivities “at. any time; He also kept -himself thoroughly: briefed on. Division policies and 
{planning in order” “to. give’ timely. instriiction arid guidances to the Branch overseas ‘etations. 


Ta. GW WHAT ASPECT OF-PERFORMANCT DHOULD THIS PLRSON CONCIWFRATE CFFORT “Fou Stl tera : 
{_____]haa a'very thorough background ‘in two (2) Languag 3, | | Ho 
ἃ benefit ‘eubstantially ty learning the Russian Languago. -He 48 mot 798. 


pest to-his attention to detailss cometinied to-the point of- eohesdling the bmader picture 
from hie ,view, “It would bo well for te direct his attentica te the broad 
écope of Branch ‘activities rather than to concentrate on its details, — 5 

14, COMMER? ON THIS ῬΈΡ ΟΝ "5 ABLUITY 10 ANOLE GREATER REDPOMSIBTLETIES aCe OF im Tee FUTURE. 

4s fully. ‘qualified to assune the duties of the ehief Sk. Division represditta~ 
ve at ἃ etation. In order to assume this responsibility | in the most efficient ΄ 
er, 1¢ 15 recommended that serve a minimum period of ting of approximat 
‘fly eix (6) onthe as the’ asstatant to the present chief of the Meld station. 


o ARE THERE ΕἼΤΙ ΌΤΙ ΕΣ, eHicn ΓΙ Suit THI PERSON'S QUALEFICATIONS? iRacoumand appropilete Peas Tpnaent, ¢ 


posnlote.t: 
serve effectively in a staff function for either Fl or PP activities. 
δὲ HOt iasan, however, thut his present duties are not better suited to his qualifie 


SHAT TRAINIKG OA ROTATION 00 YOU RECOMMEND FOR 18S βέΒ ΟΝ ἢ 
has already been recommended for overseas azal, mt in thie Par Rast’ during 
he_past year. He has area knowledge and command of the language, having served 
‘in previously with| | ‘His duties at Houduaters nave been 80 ὁ 
pressing that his departure for overseas assignment is being delayed util an adequate 
repLacenent. my be trained, 


16. 


1}. $F PERFORMANCE DURING REPORT PERIOD HAS BEEN UNSATISFACTORY, THERE 15 ATTACHED COPY OF MEMORANOUM WOTIFYING TRIS 


PERSON OF UNSATISFACTORY PERFORMANCE, 


1Q. THIS PERS OnnelL EVALUATIOM REPORT HAS GEEN DISCUSSED WITH THE ἘΈΑΞΟΝ EVALUATED. ADDITIONAL COMMENTS EMCLUDING 
_ COMMENT ON ITEMS 7, 8. AND 9, ARE SnGwm BELOW UNDER ITEM 20, 


LM puch 3 10023 


OATE 
29. 1 WAVE ΙΓ yak ABOVE BEPORT. (Comments, If any, are ἢ 


: ew fla 0 (FSS 


GATE 


20. COMMENTS: (If necessary, may be continued on reverse side of caver gheete) 


SECRET. 


paar ΑΝ . Gils 
ὰ (SECRET. a wet 
-- ¢Whea Filled tap ar ao SRY 77 : 
: LOS 
20 April 1966 
MEMORANDUM FOR: .Thoass 8. casasmn (S74) 
THROUGH =: Chiat of ϑεδειου ΟΠ] i arene 
: SUBJECT bin ~ Notification of Desigriaiion asa Paitictpant. in the ganization 


; Ἢ Retirement ‘and Disability System 
REFERENCE: Book Dispatch 5098, dated 12 August 1965 “ 


- Recent correspondence. on the above sitet informed. you that I had determined that you 
met the criterla specified in the applicable regulation ‘for designation as a participant in the 
Organization Retirement and Disability System. On the basis of this determination ἀπά νοῦ 
recently executed election to Temain in: the System, your designation as ἃ pecbent was made 


effective 10 April 1966. 


SECRET pear se ie 


je 


14-00000 


PSO RM MOORE RO ROE OS BE ee ee Ce SE Ee 


a Sa a! | SECRET an | . lee 
2 Ἄν iWhen Alled 18) ae : ee > 
3 2 ( 2 ) 88. February 1966 
‘MEMORANDUM FOR: . Thomas B. CASABIN di : 
: THROvOH ae cater of station,[__] a “fae 
i ΒΌΒΙΈΟΥ , τς "Designation: as ἃ Participant in the Organisation Retiremerit ana 
: , Disability, System ᾿ 
᾿ : τὶ REFERENCE oes ts “Book Pat S08 dated 12 August 165 a ᾿ 


ΓΝ Based ona review of your record and thie recommendations of the Head of your - Career 
‘Service and of the Organization Retiremént Board, I have determined that you meet the criteria. 
for designation as a participant in the Organization Retirement and Disability - System. 


3 
“4 
i 
᾿ 
4 
t 
ἢ 
ΐ 
ῃ 
᾿ 


2. The regulation governing this retirement systein provides that “Any participant who: | 
has completed fifteen years. of service with the Organization and whose career at that time is. 
Η adjudged by the Director of Personnel! to be qualifying for the systeni may elect to remain a 
; participant in the system for the duration of his employment by the Organization and such. 
: 2. @lection ‘shall not ‘be subject to review or approval by the Director.” Since you have already 
; ; completed fifteen years of service with the Organization, your right to this election vests upon 
your designation as a participant and must be exercised immediately. 


aN 


; : fae κα 3. If you should elect not to remain a participant in the system, you will be continued 
τς ἊΣ, δ net _ under the Civil Service Retirement System. Once your election has been made, you do not 
! Pek Scat ae have ce privilege of changing it at some later date. 


ΐ : 
᾿ 4, “It is requested that you indicate your election by checking in the appropriate box and 
: signing below. The original of this memorandum should be returned to Headquarters as soon 


Ee wa? Bone : as possible. ἧς ον ok 


t ᾽ 
δ ν 


en en το Ὁ Ὁ 


Exercise of option of participant with fifteen years of service: 


O T elect to remain in the Organization Retirement and Disability System for the dura- 
tion of my employment by the Organization. 


ἰ [7ῚῚ elect-NOT to remain a participant in the Organization Retirement and Disability 
System: for the duration of my employment by the Organization. 


Signature Date 


SECRET | “eaten 


14-00000 


a . Ps 
, 
2 Ἦν Roy gees a τ ene ie ἀρ νη ine SRNR eq νοῦν Ec as ; 
; aad SECRET a ae : 
we “(When Filled fa). ~~ ii 3 2 
ς + υάοεξ PROFICIENCY AND AWAKD5 DATA | ¥ 
Fi . = ΕΘΝ bd A & Ὲ . ᾿ 
Β ὁ. LANG. CODE (25-27) 
Ε Ὶ 91. REASON POR TAKING TEST 
APPLY FOR AWARD 
|__festamisn samceve | 
; {ΓΤ acenevement ay READING (ft) SPEAKING (5) BASED ON TRAINING THAT WAS 
- [m~ «ds MAINTENANCE (mM) COMPREHENSIVE (C} DIRECTED (0) OR VOLUNTARY (V) 

ΠΡΊΝ | τὸν τ ee ee % 

1S. (NEUIGIBE (REASORM) GE CERTIFY THIS EMPLOYEE FOR A PROFICIENCY AWARD OF BECK τοι | 
᾿ 7.4 ΚΕΆΤΙΡΥ THAT FUNDS ARE AVARABLE 
fe GELIGATION REF. NO. CHARGE ALLOTMENT NO, 
» , : SIGHATURE ‘ 
* : : 
: - τ ; : oO os 

FORM ᾿ Οϑθοιετε PREVIOUS ἐς ye 
- seg 1} EDITIONS ΟΣ τῶ SECRET ὍΌ 45) τ TLO COPY 
, vy 
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! : 
. i Uy 
eae ioe oh 
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τ᾽ 


14-00000 


εν ὁ τὰν e 
ἜΝ ν΄ a 4 


AGUAS PROFICIENCY AND AWARDS [ DATA 


“| & LANG, τοῦδε 2527) 


UNDERSTALIDING. 


“TvPe OF AWARO 
READING (R) SPEARING [3] 
ἡ COMPREHENSIVE (C} 


BASED ON TRAINING THAT WAS 
DIRECTED Ὁ] OR VOLUNTARY (V) 


A ᾿ ACHIEVEMENT 
ΙΝ 

" : MAINTENANCE (Μ}} ΜΙΟΝ ΠῚ 

ἘΞ 


in : aot Ἢ BATE 


0S Searc ον 


17. 1 CERTSY THAT FUNDS ARE AVAILABLE 


t 
᾿Ξ rn τ, rn —— πσπ--ποα 
we REMARKS : OBLIGATION REF. NO. Ϊ CHARGE ALLOTMENT ΝΟ. 


SIGNATURE 


oe ὍΛΟΝ: SECRET ΠΣ TLO COPY 


Sam ee enced Nese οἰς 
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Ree ΟΣ 


Pee ee een ee te eee oh eee 


ty ; Ὁ Ἔ . yond 
ἮΝ ΓΑΕ, : 
(When filled in) - 


“TRAINING KEPORT' 


ate eta Speaking, Writing-IT 2 . ee ey. 3 Ἢ 
. φοὺ hours, pe "8 9 App 62 « as dun ma I cet Pe 


Student’ s Yoar of | 
ie aan ro age 
COURSE OBJECTIVES - CONTENT AND METHODS | Intrstorn[ | Soe. 


This is the second phase in a three-phase basic sequence of 30 moma, asch - 
phese lasting 10 weekso ᾿ : 


The general aim of this course is to provide a thorough grounding for the 
student who has previously had either ε reading course in French or gn insufficient 
intreduction to the lenguage. The major objectives of this pheze of the course are 
to develop an ability: (1) to distinguish end pronounce satisfactorily ell the 
sounds of the languaze3 (2) te use effectively a nodest stock of French sentences 
and expressions; (3) to comprehend novmal-speed spoken French in a variety of 
everyday non-technical situations; (4) to begin te read and write basic French, 
applying the spoken vocabulary and gremnsatical meterial previcusly learned. 


Classes are held 2 hours per day, 5 days a week, requiring. minimum of 10 hours 
of preparation psr week. To receive ths maximum bensfit from this course esch 
etudert should flan to devote at least two-thirds of the class preperation tize 


doing drill in the i laboratory. 
ACHILVENENT RECORD 


Student. progress is evaluated primarily uu oral recitetion in the form of drills 
and free conversation based on memorized material. Jn addition, several tests are 


given during the course. This student's rating is indicated by the asterisk. 


Unsatisfactory Satisfactory _ Excellent Inconlete 
3 lb 


definitely a superior student. Her pronunciation was 
excellont and she had a solid comand of the structure off ΛΜ 8ΌῈΈΟ'. | She was 
soxmovhat hesitant in new lenzuzze situation, but she mure than mace up for 
this throuch dilicent and profitable laboratory and home preparations 


-- 


ΠΕ: 
(then ft} let 35}: 
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Π6 Ὁ ἔΓ Director of , Praining oe 
ae CORLL Fegletrar . ane : yee ᾿ 
THRU Training Ctficer  » SR Division. | 125998 


ἜΣ ͵ ΕΣ ‘SECRET Tee 2 
. 1 ¥en tiltes ges Sit Rad 


REPORT OF TRAINING AT NOES FACILITY — 
(Forward Original: and 2) Ν᾿ 


ἃ. Daves OF TRatmene — 


20-16 June 1962, 


1." INST eur tom aNtenoeo. 


i Sia TIGR τε ΤΥ ῊΠΙΤΠΤΗ ΤΣ of nae cad aicerriet aredes received) 
“Pechnioal Kritere! Institute; certificate awaited 
Purpose: to provide a forua whore ‘technical writers from industry and government 
oan οὶ to diecuse and - practice writing techniques under the supervision of exper- 
fenced teachers. Kany of. the iristructors have worked closely with industry as cen- 


sultents on special writdig problems and trainin: courses for technical writing. 
all of thea. have published -in the ftald of technical writing. 


ctr 
4, YOUR OPENIOM GF THE PROGRAM (Fuplaia steengths and wealnossesy 


This was an axsollent combination af clasarce: prescriations and writing Labore~ 
tories... Alzost all. guest speakers had ἃ useful message to deliver, Tho writing 


_aneouraged 19 of the tight-languago, ‘pure English variety, in the three categories 
of informative; dircetive, and persuasive writing. The schedule was full, although 
Σ bolieve it could have been fuller. The five 2-hour wirkshops should be expanded 
to three-hour sessions, The contact with wenrecentot Sve of industry mas especially 


useful for grose-fortilisation purpesés, 


5. ΕΧΡΙΑῚΝ ΤΘΑΙΝΙ ΝΟ OBJECTIVES AND WHETHER TREY GERE utt 


Your our purposes, the training objectives wore. (a) to see that our writing tech- 
niques in tho. reporting Meld compare -favorably sth those in Andustry, (Ὁ) to 
meet and becom known by perecono throughout the nation in the technical writing 
field, and (8) to learn new tectnbuas ‘in the: Meld of comnmnicating technical, 
seleatifie ani engineering concepts, processes, and general information. All 
three objectives were net. -I recommaid that officers from SR/ieports and SR/ 
Requiremcnts-Targets, as well as analysts from SR 6, bo permitted the eprertunity 
to attend this same institute in ‘future years, It is well worth theeffort . 


50 1 CERTIFY TRAT T ATTENDED THE TRAINING PROGRAM ΘΕΒΘΆΤΕΕΟ ED ABOVE. 


1S Jue : 


NOTE: The original.will te ferwarded to the Office of Personnel for inclusion, 


in your official tec 
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ca [09 borvedma. 


tw, 2.coples will te for OTR us 


€36* 493 
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j SECRET : - 

i : - = (When Fillad' tn) ea Ὁ i a 

3 SS ee eR ere SALE TESTED ' 

: (Wi igioows samar wo 10) : : . 
ἐς Ff ἣ Lak “sGUAGE PROFICIENCY AND AWARDS DATA ° ἐς 
τ ἢ γῶν ee ἘΠ: Π.Ψᾳ0ῳῃ.ὌΙΝ MODE] 4, OFC OR DIVISION ὠ[5 LANGUAGE Ὁ : 

2 11 ἘΈΒΟΣ ΘΕΕΟΥ ΕΝ. ! 

147 oe ost 7 CT aneaaasany Cate φ : 

Pi ρος by ee isaac ie ὍΝ ἐς - : : ἫΝ ΓΝ 

{fn Sar Ξ ἢ - 2. . - ee mas 

i ἢ “Tay toa aware Rebs (3a) rn 35, PROTA RON 36 TOTES : 

! @STABIGN SRRALEVER 1 ᾿ met er i ; ; . 

[τ ΠΡΕΤΟΧΕῪΥ Tis. "TYPE oF ‘OF AWARD ” 

{ΠΑ τος τ 7 εήνεμαντι, τι τρις Roa τὰ BEADNG Wt) SHALHO(S) | gaze0 ON TWARENG WaT was Ι 

: ἘΝ UAAINTENANCE [ΜῈ] μῶμ. “ " 4 DIPECTED 10) Of VOLUNTARY δὴ ᾿ 

a na δὲ = ee Ι 

13. RERIGIMEL (REASON 16 oceRnty THRS EMPLOYEE FOR A PROFCHTICY AWARD OF $- i 

: ἰ 

A 

; ἱ 

᾿ if 17 $CERTEY THAT FUNDS ARE AVARABLE ἢ 

Ξ OBIIGATION κεῖ. NO. CHARGE ALLOTMENT NO. ᾿ 
| Rees cs i ᾿ 

[ SIGNATURE ; 

- j 

a * > a 

} ey 
τοῦδ QOSOLETE PREVIOUS ὁ ee : ; : 
| 840 Ww EDITIONS SECRET τ θΦ.45) TLO COPY ‘ 
ee, ΡΝ ae as Gok uae ἘΝ Πα ΠΥ Of os kh ἘΝ 


SECRET 


(When Filled tn} Pons 
LANGUAGE PROFICIENCY AND AWAKOS. DATA 


DOLE 4 OFFICE OR DIVISION 5 LANGUAGE δ. LANG, COO (25-27) i 
π᾿ : ΤΣ ; 


10 DATE OF BRT | 


ota 1572) 
OO Vee teda 


Mee, ΠΝ LOO Sane τὴν oped bee ai ᾿ 
1}. REASON FOR TAKING TEST 12 + σι TEST SCORES ; } 
τς | APPLY FOR AWARO REAL ING (34) | Writing (33) | PRONUNCIATION (35) “ TUNOERSTANDUNG (38) ; 


Ὁ ESTABLISH SRML LEVEL 


ΤΣ BAGUMITY (39) “Ta. TYPE OF AWARO ἢ 
eee ee) sonia 5 READING (8; SPEAKING (5) BASED. ON TRAINING THAT was : 
MAINTENANCE UM) WGH μ COme ere resive {C) DERECTED (0) O8 VOLUNTARY (¥) : 

ἣ ᾿ 

I 


fre, Mein, (2 yro. ἃ Cid BCnia, ἃ ὧν OtGAnON MP NO CHARGE ALLOTMENT NO. 


ὃ ἢν ccule} 


ΚΝ ΤΣ} OS On iad SECRET ; (10-43) ho Cory 


{Rete tetera cee 


ἐκ tetas ἀφο 


“management ἀπ the Agency -by 


wT feet, CONFIDENTIAL ἬΝ faa 2 
. i ite (when filled in) = ὠἀἝφφὄ ὁ -- 


TRAINING REPORT = Sa 


MANAGEMENT COURSE NO. 64 


40 hours, part-time 18 students 


Student: Ἐξ:ΞΞ -- --Ξ- ἢ "Year of birth: a 
EOD Date: September 1956 ᾿ ‘Grades Ly Offices: SR 


COURSE OBJECTIVES = CONTENT αἱ ND NETHODS 


The Management Course is designed to familiarize senior line arid 


‘staff managers with-both the theory and the practical problems of 


manaperient in ‘CIA. The underly irg assumption of the course is that 
management development is a process of growth on the jch. The course, 
however, enables the participents to exsmine their job activities in 

an environment..where, guided by the instructors, they can critically 
examine their own actions, exchangs ideas with managers from other 
components, and develop an understanding of the complex relationships 
that exist anong the people, the pattern of organization, aud the 
purposes of the Agency. The course approaches the preblems of 

discussing the formal and informal structures, 
concepts of leadership and communication, the problems of personnel 
managemont, and theories of planning and controliinge These subjects 

are related as closely as poysible to the activities of the class member se 


The content of the course is developed through lectures, case and 
group discussions, filmed presentations, and problem-solving exercises. 


ACHIEVEMENT RECORD 


Τὴ 8. is a certificate of attendance only. No attemet was made to 
avalnate student achievement in this course. 


FOR THE DIRMCTOR OF TRATNING: 20 February 1961 
: Date 


[1 (5 gotvicdo Review. Ho. “31 
ru, fuli-tise 


“2: November 1949 
WZ SZCTIVES » CONTENT AND bt 
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to develop in the Clandentin: Services officers, and 
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nvnilndie fro the offices of ᾿ 
Recently thiu course nas been Ceslgna od as on elternete pre- 
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ae ΠΤ ss EVALUATION 


__Sa/5 


NAME. —— ᾿ς Diva, 


i. 
| SUBJECT Basic Familiariestion Ξ 


3 Decender 195% 


ὌΝ DATES TRAINED ΒΕ 2 _. TO 


ἰ EVALUATION: 
‘oe _ Did vood work, Appears to have a good understanding of the busie 


᾿ principles involved, His attitude inclase reflected his interest 


᾿ in the work, i 
᾿ ᾿ : 

i 

i 

{ ; 

| Note: This course ie only for faalli:rizgation, It does not 

i qualify atudent| ] 
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i 

i 

i 

Ι 

Ι Please return three copies of thia form to TS3/TD. 

i 

᾿ ee Ρ ΘΒ eae 

Ϊ ἢ 

᾿ 

: Distributians 

ἢ 1 «τι 

᾿ Δ - OfR/Segiatrar = 
1 = TSS/TD files otek ἣν 
᾿ 

; J ; : 

} νων 5 Ἑ, CR E . ς᾽ 


fA με κα ty pers 
‘ aS ἘΠ Sy 


aaa 


ee ie oe 


Mas! 


OPO AES erate 060 nor cu erat tn ate tem τισίν ον τόσον PALE Get κὰν AME ne aimee 
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_ EVALUATION: Although lacking a background in electronics ἡ 


Ae SEOREY Pac 
aw ze ah 
TSS EVALUATION 
nae | Leics ar Dias οὐδ κὰν 
SUBJECT, Audio 
DATES TRAINED 6 FROML_DD Rov. 2004 ΤῸ ἃ ee, 1985 


was able to grasp the instructions given and correctly interpret it. I 


feel that 


|would be able to correctly cvaluate audio 


Cpportunities and to equip and direct such an operation with the exception 


of the telephone tap. ΄» not qualified to perfora 


taintenance on the enuipnent. 


Please return three copies of this form to 1SS/TD. 
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l=} TLIO” 
Δ « OfR/Segiatrar 
Δ TSS/TD files 


zy 
ia SEA ee ὧν 


wats ob Re ΤΉΝ τὸ σὴ 
' 


"Ὁ 


Pee σέκενν ee 


Ὁ μαῖα. 4:22 January 1954 


Sax Dates of Courcs 


_10 June 1949. __os-13 Ὸ νον»: (EY 
- CEE 


Date of “Burth ᾿ς Bao Grate or Rank 


Chief of geograohic branch. 


- Projected Asaignnent or Presont Position 
6 


The Comtoresplonage Course 15. a specialised course of three weeks! 
duration desisusd to exposes the student te CS principles and prectioos and 
to indcetyinetes hin tharein. The cource is conducted on a seminar, rounde 
table basis. Snaphasis ia placed on student participation during star? and 
guest lectures, Ample tine is allotted for reading the extensive material 
provided, ; ΤΟΣ 


Fash stocost 95 required, starting ὐδουεν in the socond week, to give. 
ἃ presentation before the clase, This horx-lony presentation is based on 
a problan assiprent given tho student by the staff, Exception ia muce 
where students have the ffeld or headquarters experience in CE or a related 
field; such ἃ studeat is permitted to ive a cos-hour lecture besod on 
apeeific experience, Tho "canned" probless are selected to toat stautental 
ability to de CE resemrch, collate, malo logical analyses, axl present ideas 
affeetively te ea saninar group. 


This evaluation is heeed primarily on the student presentation, ard to 
ἃ lesser degree on participation in serninar discussions when conducted by 
tks atsfY, ὶ 


ee 


14-00900 


trey ek ἃ ἂν Te 


Pte πὸ πόντον eee) 


eo |ranked first in a strong group. Ke applied 


‘himself effectively throughout. the course. His seainar contributions 


aided materially, He drew freely on a sound operational background 


and was by all odds the top student, 


2. Student Presentation: prasented a case with 


which he was familiar from his own experience. It was a first-rate 
performance, The material was very well organized and crisply pro- 


sented. So effective in fact, that | wild be called 


upen to give the same discussion in subsequent CE courses, 


3. In my opinion jis fully qualified to act as 


senior CE officer. 


ὍΣΙΟΣ Instructor, Cs Course 
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tng δὲ watt as his reactions to various protloms and situations. 
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after contacting the Records and Scheduling OF fleets 
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ἘΝ Reporting ot gi forma tA OAc ined ini ἤνυε οὐ ἐς 

(2 Message Wrhtingecevccccsesccevcncecseeseccens ἔ (5 Ι 
(3) Interviews: Procurement of Liformationsesses  λ (25) r Dy 
(kL) Interviews: ‘Personality Handlingeeecvvceoess ῃ (25) λ6 
(5) Mapping and Sketcliingesccccvcscesccssecvcvors eA 26 
(6) “Observation and Dascriptlonescessecscsscesece (30 25 
(7} Intellisence: Tools and Objoctivesesecsecseces (25) 18 
(8 Reporting MechanicSeccscscssecssccrocasoscccs (20) 15 


(9) Cla Security Regulationscecccsccccsccccscecce ἊΝ 9 
(10) USSR and σοιαπλυλὶξιης ὁ ὁ ον οοφοφο ον ϑοδοφοθοδοθῷ 50 1 
TOTAL, toy . 178 

‘Overall adjectival TACINZeccccescosecaoarn voces ss oeseosoe Satisfactory 


The following Indlestos the varlous personality tralte as observed by the 
The odeorvetions Inctude the atudent’s participation and conduct In tratne 
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AMENDMENT TO ALLOWANCE COMMITTEE ALDENDUM 


For Staft Agent, (Thon: be 8. CASASIN yf 


σππινκ-ὄ......ς...ςς- 


M-:. Thomae B. Casasin 


Dear Mr. Casasin: 


_ Effective 25 May 1979, ‘your current ἠδ ύβεν Corn. ittee Addeateins 


is further ameaded by substituting the following for Beno ΜΣΕΑΒΕ 


(B) entitled “Othe: AMewsncS Entitlements": 


(B) One-Time-Payment. You are hereia authorised a one- 
“τ ¢ime, noti-taxable Agency payment of. $235 (a Lica οὗ. 
*- > your entitlement te relmbursemect for the round-trip 


“educational travel of your daughter frem 
Payn:ent of thie 
amount will be by deposit to your bask account, This 
payment and the fixed allowances 98 set out in sub- 
‘paragraph (A) above are in lieu of your Agency over- 
Boas allowance entitlements except that upon your 
retucn to a domectic permanent post of assiganient you 
will be entitled to a home service transfer allowance in 
conformance with applicable Agency regulations. 


All other provisions of your Allowance Addendum, ae amended, remain 
in full foree and effect. 


& 


APPROVED: 


UNITED STATES GOVERNMENT 


“BY 
Contracting Officer 


. Allowance Cormnm:-ittes 


ernpct Garey τὶ 


τ Dear Mrs 2. Cagasia: ᾿ 


τ ° bes Ρ. 
» mr, 2 τοῦ: 


ADDF NDUM TOSTAFF AGENT 5UPF LEMENT 
For Thomae B. CASASIN, Effective 5 August 302 | 


Mr. Thomas B. Casacin 


The Ayeacy. ‘Ailowance ἜΣ ΘΝ is authorized to Ste the entitlements’ 


πον ofa Staff- Agent for cover, “ope. ational or security reasons. Based upoa that 
‘ authority, on 7 June Ave, ‘the Committee made the following determinations 


wHich will apply to yoar. Ayoncy overséas ‘assigament ia| under 


| :‘Shese ceterminations supersede anc modify any provisions 


of your present Stati Agent Supplement which conflict therewith: 


(a) Fixed Allowance. Milective the day of your return tol Σ γου are 
herein authorized a ion-accountable, non-taxable fixed allowance calculated δὲ: 
the rate of $7,580 far the follewi ring year, t.e., for ἃ one yeas period. If 
required, advances say he yranted by an Agency authorising official. This” 
fiwed allowance is in lieu of your Agency overseas allowance entitlements 
except that upon your return te 4 dormestic permanent post of assignment you 
will be entitled to a hore service transfer allowance.in coniormance with 
applicable Agency rejulalions. Agency fixed allowances are also in Neu of 
entitlements ‘to (1) reimbursement for the overseas operational use of your 


, POV and common carriers in andaround[ land (2) storage of your HHE. 


Guartere will not be furnished you-by the Goverament or by your cover facility 
θέσι the period coverea by these fixed allowances. 


“ (ey E sieiebtiow fecnne (aves During this one year period of your overseas 
aeelgnment, you are herein authorigzed to retain, without offset, the housing 
and cost-of-living allowances of your cover facility. 


(c) Requirement of Certification. You agree to certify, whea requested, 


‘that payments made to vou as set forth herein have Lees expanded for the 


purpoge for which roade and have not accrued to your personal advantage or 
enrichment. You iil repay aay amount for which you cannot provice such 

ἃ certification. You uncerstanc that you are not required to make financial 
accountings for aisounts received umler (a) above. 


UNITED STATES GOVERNMENT 


δ΄ ραν τ =e τορττνεροκαρν ρον ροκορεσ ρον τνροσ Si AAR ERE MAG NE mR ASE 


APPROVED: 


Allowance Comunittee 


ACKNGWLEDGED 


AR eens atte ae ταὶ ete es tn 6 ne =e eet ame 


Thomas B. casasin 


: 
i 


Bo Rae pone 


Ἀ σους posftica requireg thar yu mal. 


ἣν ὼ ᾿ ey } . is 


Suppleaestive otyudf aged) Parsoonel Action 


Rliective § AUG οὐ 


‘Thornes Ve Casasin. enacts me acme τσ oe ea cat 
Mr. Thonsg By Caseoin. τς A ὩΣ ὶ 
Dear Mr σας Ὁ Ὁ Ὸ τ τ ΠῚ 


An view of your contemplated. cover beats nment, you have been 
de siguated a Staff Agent, The purpose of this Supplement ie to cally your 
attention to exisiting policies which are particularly material to you you while 
you are so.druicnaced aad to eet fort certiin ziphts and ehbeations 
incident to your stuluse ae an appointed employes. 


1, Payrotl Administration, Ag indicated in your Staff Agent Fersvanel 


Actioa, your present aalary and gfade are 823 510 aad GS. 
ry ΕΚ ΝΣ 

reepectivaly, and you are ectitled ta recaive the aalary. ‘aHowances aod 

other benefits applicable thereto, however, κει οὐ procedural vamations 


Lwill be followed fo preserve the sécurity of.yuur cover positon, 


(a) Tne grows erachumenins t you roccive from your cover 

activities will be retalied by von aa an effect agatnat the gross 

emolumenia dus you fron thie orpiniganan, if, except a's 

provaaee Mn paragraph ὦ below. your cover emoluments ever 
exceed (σον due you as a τ Agent fie overage is to be remitied 

to this urzand tention ona muathly bagig, uahese a differeat period 


ἮΝ ig specified. 


; 0) Your Federal ince ne faxce wili be withheld aud reported ia 
cogfermarca with HR 20.33 of any subsequant regulativung ar pro> 
cedures promulgated ty tide organization. Far your raformation, 


thas γα ον τσ ἢ shell withheld from cue grose payments due you. 


εὐ Bederal income tasee in an amount which, whes add-d τὸ the iucome 
taxes withheld by your saver facility wilt equal the tax withheld nga 
aormariy aide from vour ὕτοκε taxable compeasation with this 
organigahorn, “ftherc is neadiereatial or if itis imawtficient, you 

wb be tequiced to make tax cemictances τὰ coofo mance with 

hs 20-6611, Alan, that tesunucs together with Ro 30.720 covers 
the procedures’ ty be fi Wawed in arder ἕω vecelve ralmbursement 
for foretgu τασυτῶφ ἔχ ὁ impored upon you. 

{co} This oryan:eation will deduct iretn the grove payments due you 


: > 6 τ " 
anarioudl equivaleat is acs and oae half por cent (6 0,2) of your 
Citi Service Retirement Fund, 


eifferenisa) due you by thia 
i του δ σξεοῖ, you 
Sion in 


tye 


RrOBs gatary-for cunts bution to the 
YRis amonaf with oe de ducted freer the 
U thera as ao diffe enniva? 


wonder de, 


! urpanisation, 
eali be required to race Citect 


salisfacvine of the required contributions 


id) Uo ueemanent quariess are nut furnighed yaur quastera allows 
: ablihed foe your post 


Sra tee at 


‘Ne accouatiag for this 


aes emer will be peanted af Ure 
: of gasignimeat. ἔκ νον τα! 
: aslowasce will be required, 


cootebuircin da the Social Security 
However pavoburtary 
σοῖς fox sock a2 ineirance eed retire © 
ment, may be cong:dered items Vf éxpecee to thre or pamzation, and in 


Fund such. vaterbutions wild bo gt pour ex petse 


vow ® facihtiv programs 


ri Bane age gt on 
Ut ES Ea ae 


ὅς 


ἐνὶ 


tat 


ἀν 


wan 


me tt 


TTP AE ὡν TOE AY tee σα 


Aguas bento Gems ΟΝ hea cto te ΠΝ we 
Ree So eee A Rete yates, a 
oo tnt Pere oe PRR Ae NTH μενον 


wan St ARN Seb ere a ny eat See, 


ἂν ἃ reeult of your particrpaioe 34 
Whether parii-, 


SAO Cate ay Mates you receive 
sh pu igs agin muat be réturacd io this Otgantzation, 
fisaton ina particular cover faci): ty pragram is iovoluntary wild be | \ 


eetertsined by this or ganization, 


tna tS es 7. 


Premium Pay in coafor:nance with applicable Or gad δ! Atlors 


For your information currently this premisin Pry ἐδ tes pe 5 
salary, represeots additional taxable compeasation io ἢ 


Lb bd oe es 
nent of your base | 
youd! is applicable for that period of time you are assigeed underx fions' 


‘oficial cover: ; ἣν ᾿ “- ; : 


3, Ἐδ ualizatron Atluwance, Yuu'are pocany authorized an equaliza®. 


‘tron, allowance Taaccerdance v with applicable organization issuances. 


4. Travel Expeoses. You will be entitled to travel, transportation - 
aod storage ta Cheformante. Μαῖα the regulations of this organization, 
MR ἐθ ὡς provides that travel expeas-s of integrated. personnel will be 
alle-ved in accordance with the regulations of their cover Orgesinatioos 
or WR 22, whichever allows the greater amount. ᾿ 


5, Travel Penalties; You hercin agree that your assigament.abroac 


wal be for ἃ p rinieniies OF “from the date of your arraval 


pauch aesigament shall be svaner 
ps by the Sint anieue ds τ its convenience, Your violation of such 
ajreemant may res ube regulatory travel peoalties. HR 22-6 provides 
that if the agreement js violated durisp the firet year of duty abroad. 

ex: senditures fur travel and transpoitation te the post, including per diem 
while at headquarters and storage oF effects, eat be riimbureed by the 
employee. U the agreement is violate) after the firat year οὐ duty. but 
before the completion of the minimum tour agrecd to above. retura travel 
at Government exsense shall not be alluwed. : 


AGREED: 


"6 Secrecy. You will b 
meat and alUimforsiation which you may ubtain by reasce herecf (unteas 


reicased in ει ας by the Governmect from such vbligation). with full 
βαρ that viulateou of guch secrecy may subject you to cerroina’ prose - 
cation sacs the Eop orage Laws. dated 25 June 1948. as amaaded, ard 


otne rc applicauis laws and regulations. 


_UNITED STATES GOVERNMENT 


BY Rabun ἐν 


“-- cee ne ee τεσσ 


eee ἜΝ Oftucer 


Prem! um age “You are hereby. authorized Ξὴ 


᾿ς required to keep forever secre’ this Supple« 


Ξ 
+ 
i 
f 


roar 


“2 toned aye © 


ται _ / SECRET τ΄ 
: 5 - DIVES EOR 
ΝΕ CONTRACT INFORMATION AND CHECK List. iSer. es bee τ 58 
ες αὶ Qo-1d0g and ΚῈ SIE ter gerdasce, HON RYENSIO : y aS be τὰς — 
οἰ steed, inserting “N4~ wien btese ree τοῦ ap. pee wea pee ἐὺ ony july ive 


Ferwerd crigenai get FRO csriee fee preresation Η 
ese . Σ Ξ ‘ ς aes - 


YL ALCOTMENT mo. 


HGAGED. OY CIA CR ETS ALLIED act 


ond ealery.} 


Staff Mmploy since 208 


wedicar Chr amare 


‘CONTMACT, 18. Υ 
1.4... “u.s. ὁ 


SECURITY οςιξληλκος (Type and date) 


16. PROPOSED Cat 


- 9. PRD IVER AL BILL WORK υνοεῖ COMTROLLED Coast rices® ἃς ε.: βεουι κα orétce.. 
contract oop 


HOURS aga” FROW SUBIECT'S WOME AND PERFORMED UNDER THE SUPERVISION oF ro 
stare tercovee OR STAFF AGERY Ἧ 


va. tf κοΐ U.S. CrTeser, tRDEVE DUAL is Aa Pomme 
μεν τ Aes IDENT ALTERS ‘a ves - ΕΞ: mT 


16. CURRENT RTS IOENCE (City and ἃ 


Alcamadrin, Virginia 


a. CrTizensnie 


[ΠῚ emevteco’ C3 divaneres 
19. ERDIVIQUAL 15 RELATED TO Α.3 
AM ENDIVIDUAL CURRENTLY BORK 


CAPACITY. | vse (2g " 
Pe : 


RELATCORSH 


Cl "wanetan «ΓΞΞῚ etocese 


19. NUMBTG QE DEPENDENTS (Noe including iadivideat) 
RELATIONSWEP AND acer 


U.S. MILITARY STATUS 
22. GF RETIRED, UNDICATE CATEGCR 


SECTION B48 


20, RESERLE 29. VETERAN 
ἘΠ 

SRANCM OF SERVICE 24. RANK OR GRaASE 25. ORAFT ELIGeerE 
fo oe see 


SECTION τὸ CCMPENSAT ION 
27. BASIC SALaRy 29. COVER (Breekdown, if any) 


Pay entiti cernt 
to Gs-. (step 


28. POST DIFFERENTIAL 


equating 
) auclucing prea fs 


SECTION ¥ 
31. (QUARTERS 32. POST 


- Jn eceortiance Pith regulations 


$4, COVER (Breakdown, if any) 


33. OTHER 


SECTION Wi TRAVEL 


35. YvPES 


ἔχεν. 


37. μὲ TO BE SHIPPED STA 


| FORESSH OPEHATIORAL 


Cc} Domes tec OPKaaTiowag 
URE τὸ SE SToaED 38. PERSONAL VENICLE TO δὲ SHIPPED 


i 40, IF εἴμ O<PENCENTS STATE RELATE BIRTH 


Wife, U. 3. Citizen, 
Dmghies, WB S. Citice 
Daupbtes, U. . Citisenr 


tae 


48. PAYMENT AMD ACCOUNTABILITY BELL GSE fe CONFORMANCE wity 
&ask ts ecevaareoes 2 COVER POLECOES abe FREE HORS 


CPERATIONAL EXPENSES 


WSECTION Vit 
48. PuRCHASE OF int oRMAT ION ar. 


AG outhcat ced ἂς SD Tigsd 
G3. PAVMENT δὼ ACCOUVTABILITY SILL BE IN Cone seuance wtTn 
Fe tees asane ee PN oh eis ity ee Ν 


64. OTHER 


ENTERT ain st 


As sutirine! 


9254 ~ tat) 


φαϊτα 'ἴς THES CONT τ. ΓΣ] ves’ (io } ee (19 you, devcrsbe and include dates 


Staff Agent 


ebility, service disabsiity non-combat} 


= pe ΤΙ SO STEER Sd 
:- [κὰπ'}ὀ  ἐἑΑ[1"5 πέος ξ΄ ςςθπῆς 1 πῶ 22 


4. φιοι NO. 
ee 


tVITIES TM SOME CAPACITY 


ο BE aa ivirR ie STERILE FORM 
OVERNMENT EEE] vas (2 cr) 


τοοὴν (Conteact δήφσος, 
foyee. ete.) 


tate or Laces 


7 
ἶ Ϊ St voeeces 


TAFF EMPLOYEE, STAFF AGENT Of 
ING FOR THE AGENCY Th Some 


¥ (Longevity, combat dia- 


28. ORAFY DEFERMENT OBTAINED 


A BY Cia Γ1 τς ΓΓῚ "ὁ 


30. FEDERAL TAX FI THHOLGInG 


WiTH SO€PENDENTS 


ΞΡ τε. ΓΞ} ve 
39 PORTED Viwicle Τὸ 
"USED FOR OPERATIONAL TRAVEL 


36. 


14-00000 


Ἢ A Toe SECRET pea 


ke 


θεῖ κα 


w 354 


CONTRACT INFORMATION AND CHECK LIST 
" (CONTINUED) ᾿ 


WOPE: SEE INSTRUCTIONS OV PIOST SHEET. faye nek : 


SECTION γι 41, Ὶ ὍΝ os 
‘otnerers: τὰν Γ 70: “ots. # 20-620, B 205670.°8 30: 4000. ar wa 20. ΣΕ 7 


-'penetiee anplicabte ο versove Colegoriee of contract peesonnst. } 


ΜΒ op ζῶον ss ‘ond. oe uce#aboe régaletaces for 


ALL nueif. kejployee. Lonefits 


COVER ACTIVITY 


+> 47 starus a  ΞΕΞΞΞΕΞΞ 
conech) | |evessornee "TT [abucarveeay [| fecmee 


(Cheek) 


ἣν » OF CovaRr: καίτοι ARE CECE aes Maa wick BE KePECTED: ON HEIMAURS ABLE BASIS . 
ὃ 4 ᾿ ποῦν ΣΧ wf (Jeo : (CT) commcate {Ξ}] eoarem 
“ " ESection x OFFSET -OF INCOVE 


τ PE υγ » OFFSET OF IMCOME AND OTHER” EwoLUMENTS - OLRIVED FRow CovER ACTIVITIES (2% ἴδῃ than total, justefy am separate weno 
. Ξ attached hereto.) - -᾿ ΓῚ reareas Γ- sone 


SECTION MY. ay Ἂς TERM i ; 
RENE BABLE 
a ἢ 


Bi. αἱ OuRsATION 99. 


$4. TERWINATION MOTICE (Number of daye) 35. 


waerest 


“FORFERTYRE OF RETURN TRAVER FOR RESIGNATION PRIOR Τὸ CONTRACT Tie wate 


Cees C7} x0 - 


FUNCTION 


SECTION ΧΙ! 
36. PREMARY FUNCTION (CL, FI, PP, other) 


“SECTUON ΧΕΡῚ OUTLES 


- 357. GENERAL OESCRIPTION OF DUTIES TO BE PERFORMED 


: ieodl ing sel supervision of field agents already rremalted. 
: Spotting, asscomemt and oevelcpamt of apwnt euwildetos or projcets. 
‘ τ. πο; : Reerultaent of agent candidates cutaideFrence vaen necessary. 
: ὯΝ Clemisstine support of cm and otber atation opcreticas. 


QUAL LE ECAT IONS 


SECTION XIV 
$8. EXPERIENCE 


Phaotegraphic equipment calocman 
Hevepaper gesiatant BNE editor : 

Asaistrnt to plenming division af howing authority cf a major city 
Operations Officer for past 12 years | 
wooe | [wren venoos aaaouate | [tasoe senoon seaouate 


ee aountse "-κ COMMERCIAL 5έησοι SHASVATE 


598. EOUCATION 


( Check Migheat ) | | 


GRADE FCHNOOL 


ϑῳυθεμκάαθθ SCHOOL 


Level Attained 


SP. INDUV IDEALS 
COUNTRY CF ΦΘΊΘΙΝ 


69. LANGUAGE COMPETENCY 


USA 


Check Appropriate 
Degree Competency 


42. AREA KNOWLEDGE 


[Waster Burope tara résiaenes, study and travel 


EMPLOYMENT PRIOR TO CIA 
65. GIVE INCLUSIVE DATES, POSITION TITLE OR TYPE BORK. SALARY AND REASON FOR LEAVING 


Hevspaper aselotent editor - $2,100 
faciatent to planring Oivicion of howirg authority $3,100 


SECTION XV" 


Leste + 


waaeh τεῷ 


ACOITIONAL INFORMATION 


SECTION. xvt 
ADDITIONAL OR UNUSUAL MEQUIREMENTS, JUSTIFICATIONS OR EXPLANATIONS (Lae other ‘side if necessary) 


: a6. 
a : 
Le ¢ 
τὰ s + 
. { , bags 
APPROVAL 
oate TYPES mame ἃ SEGRATURE OF REQUESTING OPERAT- Joars TIPE RAWE 8 SICHATURT OF COMTRACY aepereses. 
ereicea : 


πὸ Ὀξδισεδι 


"πααααπα " oc aere 


SECRET 
(When Fitted In) ᾿ 
᾿ς Date OF πὶ ὠὐυτ 5 


§ 
| 
os REQUEST FOR MEDICAL. EVALUATION age 3 April 1969 | 
a : a eee rosie pear eG 9} 4: Ὥκχοα 
πα ery eee να 
ΕΝ orrice, DIVISION, B 4. ῃ . ἔ EMPLOVEF* arate 
3 


DP /RU = oa he es 6813 
“ον ἫΝ "ἃ ν ?. ‘puaPose oF EVALUATION 


ee core og ee cre oa eee ee ne en ee een 


[ τ] ποῦντον 


pRe-EMPLOYMENT ; POT τῶν oa ᾿ ᾿ ‘fxd OVERSEAS AssionMenT Boao doave & 


ENTRANCE ON DUTY 
τον STANODY 


SPECIAL TRAINING 


NO. “or DE PENOF ΧΩ sf, PORTS OF MEDICAL 
MISTORY (5, 42) ATTACHED 


᾿ ι.........................-- 


ANNUAL 


RETURN TO OUTY [- } RETURN PROM OVERSEAS 


— .----...ὕβὕ...-.-----ς- 


FITNESS POR ΟΥΥΥ 


Dee aS eee ae bie 


MEOICAL RETIREMENT NO, OF DEP.*S 


“TSigNATURE 


Bes st 5 =e 


yeas - bec (dais 
Ξ (ee 5/PRRS 
CJ NO 4 ROOM NO, ὃ BUILOING . 


10. COMMENTS 


τ. & | 
” MEDICALLY QUALIFIED FOR 


πότ PAQRNGSD 08 Preece —— 


18. REPORT CF EVALUATION 


SPoRRY PRESTON 


: —TSiGNATURE FOR CHIEF OF MEDICAL SAPP, * 
ἄξω: reg te ute 
ξ ct 4 


POoRM 259 ert FE VIOUS ᾿ SECRET 


wr. 8:38 ut TsQrod, 


των ᾿ ἶνας ἬΝ = Ἢ δ con 


2.--Chie£. European Division 


ΠΕ 


τς MOCTSSING ATIC || 


main fom inne 


bo IACCKING REQOOLD 


Reference: OFPS-10932 


CASASIN's dependents took physical examinations at the 
American Hospital[____ jon 20 February. ‘Since, because of ᾿ 
his cover there could be no LNNARP connection, CASASIN's dependents 
made arrangements for their physicals as private citizens, on the 
pretense that they required statements that they were in good 
health in order to obtain jneurance. Obviously, forms 8Q were not 
prepared; the attached certificates of good health and freedon 

-. ἤχου contagious disease are all that is normally given to private 
individuals [| ]We hope they suffice. 


ἐᾷ . ; Attachment ~ U/S/C via TNP 

a ; zt - As Stated Above 

4 Distribution: : 

3 3-Chie£, Eur-Div w/att use-tnp ROL bE Gf PLES Fane Ὁ 

ε ͵ ᾿ - Η op te 

Ξ CROSS REFERENCE TO eater πράτ SYRRBCE AMD HUMBER j oare at 1 ee ee 
13939 i 11 March 1968 


CLASSIICANOR 


SECRET 


MGS PILE PuMBER” 


14-00000 


Pens er ee ee ee 


&sECast 


Chlet of Station [Ὁ 6ΘὋἝὋὃ)Ὸ 1 


Chief, “UR 1 a 
ddalaistrative/Perscass) /iolical - 
Lepements ef Thomas BD. CALASIN | 


᾿ | dopendenta vid not take physical exnaiaatioun prior to their Pcs 
ΠΝ Bo that CASAUIU'® Jepententa my be fully covered 
undow the Overseas Modical Progras, i¢ fo ersential that arrangcnents 

be made fer their physicals to bo taxon 1a the field aad the results 


forwarded te fendqinrtere ae toon 85 possible. 


DILTAIL ON: 
σον 


goes χα ἣν : , ; 26 Orr 1967 


GYPS=/OF 3.2. 


ae ee 
SKCaET ate 


ae a 


-E/R2G ox 
e-OHS : ; , 
xt λ.8 9 


The Cflice of Nedical Services ‘has advined ‘that Thesis Bo CASASE:"a ° 


ον. ΡΝ 


ὥς 


β 


. τὸ reer eee = 


we 


τα Cts 


were ae 


Eva 


| Ε a FR gece Bs 


εὐ πε jae 


ἀξ ae gn nee 


* x 
4 [Whom Pdlod In) a8 


QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT 


- READ INSTRUCTIONS: CAREFULLY BEF BE’ COMPLETING TrPE Οἱ PRINT AVOID USING 
; _ SIOGEAPHIC ANG POSITION DATA _ 


ΠΣ: y oe F bay 
Cr mes 92/20/24 


ΠΣ ΝΣ το TORT OF CER SAE ill silat 
pes crRICER ὁ΄. 
- RE. AGENCY OveRSias seavicg το ij 
ear a “ype tOUR ‘ 
f¥edd 5070775 
| - TO¥e06d , 58 907401 
Toveéd  5924064η2 
βῦϑῳνν 99/02/17 


SECTION itt 
DEGREE MASOR FIELD 


LINGUISTICS. GENERAL VEGH UNIV. 


0/09 7UT 
32710704 
Sas07 494 
60/06/44 


ret os 


14-00000 


14-00000 


SSS SEE ΣΤ 


TE 


Be oe 


eubney : . 


RIBAL: 


3 
Ξ 


δ᾿ 


14-00000 


"Ἢ ee wes | se 


1 Fabruery 1962. 


MEMORANDIN FCRs Central Cover Groug | 


VIA 3 SR/3S © ᾿ 
SUBJECT 1 Cover requirements for Thomas B, CASASIN (P) ᾿ 
ἃς. Information keyod to your format [ "] Request for 


Individual® is trananitted herewith. 
2. SR would Like to Save a durable, parmanent cover established for 


‘Thomas B, CaSaSlx ag quickly as possible. CASASIN ja presently a staff 


enployes in Headquarters. te will be available to develop and undertake 


“caver preparations as soon ag Cover Group haa completed the necessary 


arranpemen ta. 


3. It will be corveniant for CASASIN to discuss cover plans and 
preparations vith you whenever you wish. (axt. 3839) 
will serve 88 Headquarters case officer and will be pleased to provide any 


supplementary information you may require. 


Attachments 


ΑΒ stated ia Para 1, 2 oy 


14-00000 


τῶν ΠΗ pete gs, eee: τῇ 


: , 
4 OFFICE O8 DVN ] a | : 
: Σᾶς τον." δὲ : 
; Ν ἵ ᾿ [8 ἀνμινβῖξααν Date 
: ἢ 12. 
4 READING 194) πῆς 28) Ἡρκ παπον (Ser 7 SPRAKING 197} UNDERSTANDING (58) ᾿ 
: ia a : ᾿ 
| ᾿ A δ ᾿ 


iP OF Awake 
ima STN READING τᾶν SPE MAING (8) BASED ON TRUNKING THAT wad 


ACHIEVEMENT ᾿ 
ὩΜΙΈΑΆΟΙΑΤΕ : { COMPRENENSVE (CD QUMECTED 70) OF VOLUNTARY (¥) 


ΘΕΟΣ ΔΙῚ 


13 μαμοιδιὲ [REASON Tes EMALOVEE FOR A PROFCENCY AWARD OF § ὅτι τι μὰ ἀδ), 


UP. ECERTY THAT FUNDS ake AVAL ARLE 


CRUGATON δὲ NO | CHARGE ALLOTMENT NO. : 


07 TONS = S E CRET {10-43} hO COPY 


men, Femmes: 
“πο τοστιπωο EET IRR ψονεν» μον rere swe ee ἐμῶν 


14-00000 


Cerra, PRBRD ath te & 
ame arp δὰ 


UNITED STATES GU. ERNMENT 


Memorandum . πε ἊΝ 


ΓΒΕ ἡ μῶν ὃ " DATE: 3 October 1967 7 


. ; _ E/Pers.: 
a ἡ FROM: Registrar/OMs ~ a ᾿ 


3 “Subject has been evaluated by OMS and found to be qualified 


; ἢ far proposed asaignment. 


te: | a 
δὰ ὦ - 


we 
Ks t oe fist τ eek nee a dpi ΘΗΝ 
- 


Lf PVE darian mmo oar = τ 


. GPRENAL ORM NO Ὁ 
ὯΡΑΙ ριθονῦ5 


UNITED STATES GU. ERNMENT 


ἐν Memorandum 


To : Mary DATE: Octobe é 
E/Pers. εὐ ἐλλύ νον! 


FROM =: Regtatrar/oms 


SUBJECT: — Dependents fl ————. ἢ 


No medical disposition, Dependents wil) be evaluated when 


physicals ary received, 


PCMSISTANT ROG [Sa 


swe! : pened 


Rae a 


_ SECRET a9 ὑορυςτένε 1900 
. id] :09 δαᾷ τῶν. 
MEMORANDUM FOR: Got, ὦ 


ATTENTION a! lise ; 
ἜΠΕΝΤΤΟ socurkty Of Ἄδαν 


SUBJECT 2 | Ohad 
: | Cover Backstop 


oe: "Pega 1322, dxted 9 Sepvorbar λρόθς- ---- - 


le In compliance with abéve reference, official cover backstopping 
which utilizes the F μ- 


hag been established for the above-nared individual. ΑΙ information 
concerning this cover arrangement is available in the Official Cover: 
and Liaison Section, CCh. 


2. It is requested that OCL/CCD be notified when this cover 
arrangement. is no Longer required. Any changes in the Subject's Read- 
quarters status should be coordinated with thig office for the determi- 
ration of need for continued documentation and cover, 


3. Subject has been issued Unit ID Card No. sot, ___s for 

domestic use only. In accordance with arrangements made with Offices 

of Security and Fersonnel, the above documentation will be picked up 

by a CPB representative for any individual making a PCS move from Head- 
quarters or an overseas TDY trip. In the case of the FCS traveler, CPB 
will return this documentation to OCL/CCD for disposition. For the TDY 
traveler, this documentation will be retained by CPB and returned to the 
TOY traveler upon completion of the trip. In the event of a resignation 
from the Agency, OCL/CCD will obtain the documentation from the employee 
at the time of the employee's debriefing conference, 


Chief, Official Cover ἃ Liaison, CCD 


cc: Personnel Security Division, 
Office of Security 


0 1954 SECRET ᾿ 4 85 Ὲ}} 


14-00000 


(2) Staff employee, 05.514, Step 53 total compensation under cover ahould “be 
publicly within range of current actual compensation. 


(3) ἢ eet fully cleared; wife previously had CoA for-contract work in ; | 
not overtly affiliated with CIA == Spouse is . 
avare of esployee's status. τ ἢ 


(4) Medical status OK 


(5) Employee has had psychological essessment and technical interviews. : 
Results presumably satisfactory. : 


(7) New cover can be assumed at any time, 
(8) Proposed departure date overseas 18 roughly susmer 1962, but is flaxible. 


(9) sR/Support and SR/O0A furds will be available *o support any operational 
expengos end financial commitments made to the cover organisation. 4 ᾽ 


Β. Biozraphic Information 


(6) Objective personality evaluations an exceedingly well-equipped operations 
cfficar, combicirg an excellont knowledge of the target area and of 
the base country with proven operational krow-how and a mature, dynamic, 
oe : self-confident personality, tas a crest facility to express hiesalf in 
᾿ writing and orally. Very effective in dealing with people on various 
levels, poised and businesslike. 


(7) Financial status: almost wholly depantent upon job income. Cutstanding 
debt, ig sortgase on house 


C. Eecurity Considerations 


(1) Employed by CIA 12 years and two nonths, Security approval is TCP SRCRET 
dated 10 Jure 1949. ; - 


(2) Employee will know specifically of CIA interest. 
(3) Esployeo has oad normal staff exployee access to CIA tyildings. 


(6) There are no other known probleas bearing on security. 


(8) After the forthcoming tour, it 1a hoped that the employee will be able 


to continue in a 


cover capecity, or convert to the most 


appropriate official cover dletated by operational and administrative” ᾿ 


planning needs. 


(9) This 19 @ request for permanent cover. 


i 


ει 


Ὦ. Qperetio: al Information 
(1) Type of Cperation 


FI-CA nacarenent of large group of agents earlier recruited by others 
for REDWOOD purposes, including termination of marginal assets. 


Spotting, assessment, aud reporting potential new recruits. 


Recruitaent of agent-candidates outside the country of assignment 


when necessary. 


Crore 


(2) Location 


Clandestine aupport and commnications of own and othera! operations. 


Other tasks set out by Station, within cover ard time-available capability. 


t 


BAReete- 


(3) 


(5) 


(6) 


Fuplayee should be relatively freo to travel on short trips to nearby 


countries of Western and Middle Furope. ‘Times and intervals will 
probably be dictated by[ | : 


(4) Specta grour 3 the employee stould be able to contact 


Although 41 isrt essential, it would be desirable if the empiayoe's 
cover permitted him to initiate ard maintain contacts in the sclectifiec, 
technological, commercial ard engineering fielda. 


Income directly attributable to cover should be in the range of $10,000 
per annua, with supplenentary income attributable to comeigsions, 
retainers, piece work. fees, psraonal resources, etc. 


Employee should be able to devote upward of 30 hours per week to 


operational duties. ’ 


amy 


